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ABSTRACT 

The report presents a resume of professional 
development projects in vocational education, supported pursuant to 
Section 553 of Part F of the Education Professions Development Act, 
The projects are listed by State, and the names and addresses of the 
State Director of Vocational Education and the State Part F 
Coordinator are cited for each State, The project resumes are being 
published to provide information about the various activities that 
have been an outgrowth of the provisions of the Act and to stimulate 
further activity along these lines, (Author/AG) 
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PREFACE 



This report presents a resumd of professional, development proj- 
ects in vocational educationj supported pursuciac to Section 553 of Part 
F of the Education Professions Development Act, Section 553 provides 
funds to augment existing professional development programs in the .sev- 
eral states, with special emphasis on^ needs created by the Vocational 
Amendments of 1968,. A significant feature of Section 553 is that it 
requires each state to assess carefully its professional development 
needs in vocational edv^cation and to survey gaps which must be closed 
if the basic previsions of,, the Vocational Education Amendments are to 
be fulfilled- This section of the Act has provided the basis for State 
Divisions of Vocational Education to exert a strong influence on the 
direction of professional development in the scares. 

The projects cited in this report are projects and sub-projects 
developed pursuant to the provisions of this Act. The resumes are being 
published to provide information about the various activities that have 
been an outgrowth of the provisions of the Act and to stimulate further 
activity along these lines.. Some projects may be classified as innova- 
tive, others may not. In all instances, there was a serious attempt to 
identify needs and develop programs to meet the identified needs. 

A subsequent publication of the Center, entitled The Impact of 
Vocational Education Development Programs , will be directed more suc- 
cinctly to isolating the more specific strategies which have been fol- 
lowed in order to alter the course of professional development in educa- 
tion. 

The Center and the Editor would like to take this opportunity to 
thank each of the Part F Coordinators for preparing his materials for 
inclusion in this surve}'. Special thanks are also due Mrs. Olive 
Maynard of the Center staff for her ^assistance in styling and typing this 
manuscript. 



John K. Coster 
Director 
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Insticuce for Vocational Personnel - Career Develoor.ieac 



This sub-project was a cooperative project beuween the Vocational 
Division of the State Deparment of Education and the Tuscaloosa City 
Board of Education. Thirty-three vocational teachers participate in this 
one-week institute. The project objectives were accomplished lo a high 
degree as reported in the evaluation. The objectives were to: 

(a) introduce participants to the various kinds of problems facing 
youth today and the ways in which career education can contribute 
toward the alleviation of these problems; 

(b) develop expertise in a variety of instructional methods and 
techniques for implementing a career education program; 

(c) develop objectives for incorporating career education concepts 
into the vocational classroom and for integrating these concepts 
into the present curriculum in other instructional fields; and 

(d) develop for each participant an up-tordate expertise on the 
subjects of career education and career development. 

2 . Career Education Workshop for Classroom Teachers » Counselors and 
Administrators 



The sub-project was a cooperative effort between the Career Educa- 
tion Committee of the State Department of Education, the Vocational Divi- 
sion of the State Department of Education, the College of Education of 
the University of Alabama, and twelve school systems. Application forms 
were sent to all school systems in the state inforraing them of the two 
two-week workshops to be conducted with a task force of five persons from 
six systems in each workshop. 

The interdisciplinary State Department of Education Committee of 
the State. Department of Education in cooperation with the Project Direc- 
tor developed the criteria and selected the systems from the applications 
received. The c:i3k force from ear.h system consisted of (a) a key elemen- 
tary school teacher; (b) a key middle or junior high school teacher; 
(c) a key senior high school teacher or vocational teacher; (d) a school 
counselor or guidance director; and (e) an administrator or central 
office supervisor. 
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The ins t. rue rional program and activities cerjLevod around four ele- 
ments: {^i) caret-r education and career developimMiu concepts; (b) pro- 
gram planning, evaluation and the writing of behav-ioral objectives; 
(c) curriculum and career information materials and the modification of 
teaching units to i^icrease career awareness and career cluster explora- 
tion; (<i) group guidance skill development. Field visits to area voca- 
tional centers and state technical institutes v;ere Included in the pro- 
gram to increase the participants' awareness of vocational education 
opportunity as c The objectives of the workshc>ps were based on the need to 
acquaint school personnel at various levels with some of the basic con- 
cepts and goals of career education and provide theiu with assistance in 
developing programs , materials and methods for implementing the concepts* 

The anticipated outcomes of the workshops V7ei:e chat: 

(a) career education would be established In irwelve school systems; 

(b) the task forces would be provided with basic information 
regarding career education concepts and the goals of career 
education; 

(c) the teams would be introduced to methods of planning and eval- 
uation and to a variety of materials and activities that have 
been developed for use in career education programs; and 

(d) the teams would be stimulated to begin planning and developing 
programs and materials to implement career education concepts 
in their school systems « 

The,.;actual outcomes of the workshops closely approximated those 
anticipated. Sixty Alabama educators, representing twelve public school 
systems, were provided with an intensive orientation to a new and impor- 
tant movement in education. 

3 o Institutes for Vocational Personnel and Industrial Arts Teachers in 
"The World of Construction" and "The World of Manufacturing^' 

This sub-project was developed by Alabama A & M University to 
^eet the in-service needs of teachers of Vocational Education and Indus- 
trial Arts in the instructional areas of construction and manufacturing* 
The total cost of these workshops was $10,899,00, with EPDA funding for 
$5,000.00 and the remaining cost borne by A & H University* 

> 

This project consisted of two three-week institutes, classroom 
instruction, field trips and hands-on experiences to familiarize the 
participants with modern techniques in the construction and manufacturing 
clusters and to help them gain insights into the development of career 
education programs. The institutes were structured to consider indi- 
vidual differences in the vocational competencies of the participants. 
The instructors followed the outline of the curriculum project from 
Ohio State University entitled "The World of Manufacturing and the World 
qf Construction." The institute staff attended a one-week seminar at 
Ohio State University in preparation for the institute* 
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4 . Works hop tor' PretessLonal DeveiopmenL of Vucatic-pal Teachers of 
Handicapped StuQents 

This iut-prc )i?ct. was conducted coopc^r at.i'.'£.y by the thr(?.6 services 
of the Statfi Department of Education, which am ct.'n.corn.ed with the edu- 
cation of handicapo'ed .-.tudents; nafrieiy, VccatLcroal Education, Special Edu 
cation, and VocarLona] Rehabilitation. The objfu^ci.vo? of this two-day 
workshop were to; 

( a ) d ev e lop a n^.o r e professional r e 1 a c 1 on s h \.\) b e cw e eii Vocational 
i;d\icat ion Vocational Rehabilitatl(?n aad Special Education 
teachers io. training the handicapped; 

(b) coordinate instructional and academic cucriculuru becween the 
three di^Mlsions co assist vocational teachers in developing 
a quality training program for the handicapped; 

(c) establish each division's responsibility in training and 
rehabi Li tating the handicapped; 

(d) strengthen the professional staff of each division by enabling 
them to enhance ideas and methods of working with handicapped 
students; and . 

(e) develop and understand appropriate re/portLng forms to evaluate 
the progress of students* 

The theme of the workshop was "Building Better Bridges for the 
Handicapped." The program consists of speakers for general sessions and 
task force leaders for small group meetings on specific topics. The eval 
uation showed that -.the objectives of the conference were achieved to a 
high degree* 

3. Learning Resource Center Manag,er Workshop 

This sub-'project was conducted as a part of the Distributive Edu- 
cation Interstate Curriculum Consortium. This projected a workshop 
designed to prepare professional personnel, comyiatent in the necessary 
specific tecVmiques. teaching devices, and pedagogy^ to carry out the In- 
structional process* 

Through this ooe-veek workshop, fifteen selec-ted Distributive Edu- 
cation teachers had "hands-on" experiences related to performance in a 
learning manager role through curriculum packets in a model classroom 
situation. 

The modified objectives of this workshop were: 

After participating in a workshop, the learaing manager will 
demonstrate his ability to use learning activity packetvS as a 
means of individualizing instruction for developmer.»t of career 
competencies byr, 



a. Identifying LAPS (Learning Activity Packets)* 

b. Identifying purposes for iA?S ^ 

c/ Relating the iearne.r maha:i5er's section, of LAPS to 
that of a student learner's sect: ion uf Lf\PS. 

d. Using L^PS as a method of instruction. 

e. Analyzing the strong and weak points of LAPS as a 
means of ini^ true t ion . 

f. Developing (simplified) 1.APS. 

g. Evaluating the process and the. product involved in 
LAPS. 

The Vv/orkshop report stated that the antLcipate.d modified objec- 
tives and the actual outcomes were the same. 



ARIZONA 



Stat e Director of Vocational Education State Part F Coordinator 

Mr. J. R. Culllson Dr. Robert Kerwood 

400 Arizona State Buidding State Board for Voc. Ed. 

Phoenix, Arizona 83007 State Department of Education 

Pho en ix , Arizona 85007 

1 . Institute for Guidance, Counseling^ Administrative). Supervisory 

and Teaching Personnel in Vocational Programs for Chicano Students 
at the Secondary or Post-Secondary School Level 

Director of Program: Adalberto M. Guerrero 

Romance Languages Department 
University of Arizona 

Participants: 65 

A two^week institute will be held at the University of Arizona, 
June 18-29 5 1973. Fifty counselors, teachers, supervisory and administra- 
tive personnel from Arizona^ California, and New Mexico will be selected 
to participate at the institute. A large majority of the participants 
will be selected from schools throughout Arizona and a representative 
number will be selected from the other two states. Also participating 
will be fifteen Mexican-^American students who will be used as lab assis- 
tants. 

The basic purposes of the institute are: (a) to give the partici- 
pants extensive and comprehensive career information upon which more effec- 
tive guidance and counseling may be based; (b) to make the participants 
more aware of the cultural differences and needs of the Spanish-speaking 
students and potential students; and (c) to provide a -new orientation for 
special approaches and programs for vocational and technical education 
to meet the needs of Spanish-speaking students. 
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^ • A Serj of Clinics for UiKlat:ing i 1 1 1^ AdnlLi.isL : a tors , Su[3er - 

^ ^ ?/i£^_£i!i^ Te.ache.r E J uc a t or s i n PJ ann 1 1 » e V \ > {.^l i o na i l^di.icaC i o n 

^ r o ^ r a rn s T h a t. A r a A c c o ii r l a b 1 c 

D i r e c f o r oi P r c g r a iii : !' 1 a a r I \ ' - B -ii r k "1 y ^ De. ] t I. iuci n t j' Mc me Kc o n o m- 

i c , A r i z o r ; «j S I: a 1 1-? I J; ^ 1 v/ x sit \- in c c ^ -j r a t i o n w I L h 
Univers i tv^ ExLCsnri ion , A , S . U . ^ Tempe , Ari^.ona , 
De.Yiar tmeac o f liducati ou , vi s i on o 1 Vol- at.ioiial 
1:1 d II c a t i o n , U ii i e r s i t . v < J .f A r. i z o r a y i ^ '.i i>!o f t. h e r n 
Ari ;iona Lfnivers Lty 

Participants : 135 

. Tbret:i clinic:; wii) be bo)d i.u Mai'clu 19/3, al thrtxt different 
geograpliic Ic^cal lon.S'-Fl agd ta f f , Tur.son and T'J.:p4k^--so Lbat. administra- 
tors, d e pa r L lue at dial vmeo. , s u pa r v i s o r s ^ c u n r. v c u t.> r d 1 1 • a I o r s , 1 oc a 1 d i r ec - 
tors a nd i e ? c he r ed uc a tor s for no r ther n , s o u t: I ir?. r 1 1. , a r; d c c-^ n t ra 1 Ariz o na 
w ill have a n o ppo r t u n i t y to u p- da l: t h e i. r s k i. I I s 1 n p J a x\a i. ng vo c a t i o na I 
prog rams. F o 1 1 ow -up c 1 L n i c s v; :i. 1 i b h e 1 d a c t ti c- s a i iie locations to c o m~ 
plete the planning of the vocational programs for the respective local 
situati.ons. The basic purpos'?s of the clinics ar(- to give assistance 
so that at the end of the clinics participants wiil, be able to: (a) form- 
ulate performance objectives; (b) list some inputs and outputs in their 
programs and be able to identify ways of e-valuacing them.; (c) determine 
the relationships between vocational and career education: (ci) apply the 
decision-making process to common problems in vocational education; and 
(e) submit a plan for vocational education in their particular situation. 
In order : .t these objectives may be accompi ished , t\Aro consultants and 
the director, pJus one from Northern Arizona University and one from 
the University of Arizona will assist the participants in the process 
of planning. Individual conferences also will be possible for partici- 
pants so they can have their unique problems coiisidered. 

Students J therefore, enrolled in vocational and career education 
will have the benefit of relevant programs based upon performance objec- 
tives against which students can measure their own progress. 



ARKANSAS 

State Director of Vocational Education State Part F. Coordinator 



Mr. J. Marion Adams 

Assistant Commissioner of Vocational 

Education 
State Education J5uilding 
Lirtle Rock, Arkansas 72201 



Dr. Jack D, Nichols 
State Board for Voc, Ed. 
State Department of Education 
Little Rock, Arkansas 72201 



1 ' Career Development Institute for Counselors in Loca 1 School s 

Director of Program: Dr. Joel Keeter, State College of Arkansas 

Conway, Arkansas 

Proposed . Duration: April, 19 73 - June, 19/3 



Need 

Sli>ce counseling?, ^:ai d.^jnct^ are* ar inrri^rul part: of: all educa- 

tion c'lnd tnore ■particularly the occui^at: i.on.i ' , it. apvci'^^s thai: some 

short teroA i ns t: Lf.^itoy shouid hf,* r.ro" i/.leJ for .sr i. !:.ed counseloi-s in order 
that they may i>ec(.>!np. more. kn<;»v-'' I-vig^^jb { e o f liic-. \\^':t\yrj.r -[aceLrf^ coAcepts^ 
and i n nova f . i v e e n d t.< r > \ / u r s i o ]. > e. r a c I o p, n \-\ u Ih e r t^. t' d Wi s e i ' v e a « a n g e 
agents in iinpleifient i.ni'; t!ic» fjare.r^r concepc jr. tb/>i,r .sciu-oihi. Also, coun- 
selors ciboul.d be uKade avj^ire or v.Ue Impo/tance of. cixevtlug irheir i.nfLuence 
in organizing c<.uirs>^.Vv to ivie<?v. ^ne needs of; iihe hand Loauoed and disadvan- 
taged studentcr, Moreovt^r. ^;inl.:>i^ :uaay couriii:^^ lo rs aa^'e had very lijalted 
work experience, Lbio iustiLULi-^ vjill bf; s r.ruc Lnred in such a manner as to 
provide the counseiors vjllh a i-r^ aiier 'in:;igni; of i:lu-; real v/orld of work. 

Objective s 

The gene.ra } objective t'h:is project is to make available to the 
counselors information cc;ncr-,rnLr.'g re.cenc: developments in the world of 
work, and career devo lop'.^ieTit , With this type of experience^ it is believed 
that trie counselor will be able to develop and implement a local model, 
for career developnu-.^nt . More -ipeci t ica I Ly , the ob jectives of. thi s insti- 
tute are to: I'a) increase counselor av;areness of the newer facets^ con- 
cepts and innovative, f^ndeavors currently in operation in career develop- 
ment, (b ) provide counselors v/ith a broader Inslghr of the real world of 
work and perHon.nel practices in industry, (c ) aiakc counselors more knowl- 
edgeable of tuanpower needs and occupational requiremen.ts , and (d ) develop 
change agents to assist in the inipl ementatiovi oi career education on the 
local Level. 



Activities 

This program will involve £. 45 counse Lo rs in the state* Partici- 
pants wi.l j be selected in late April. The central core 'of the project 
will involve a three-week institute in June. The firsc phase will in- 
volve intensive e raining r'?.garding (a) nev/ trend::; in the career develop- 
ment movement, (h) vocational programs available, (c) manpov^er agencies^ 
an d ( d ) future, i ua n, p o\./ e r d e ma n d s . 

During phase 2 of the institute, the participants will be assigned 
^*bn-site visits'^ to irulus tries, businesses^, apprenticeship programs, . 
vocational-technical training sites and to work with vocational state 
staff. 

Each pa r t i c i pan t w 1 1 1 de ve i o p a p I a n o f a c t ion f o r wo rk i ng w i th 
business and industry Ln the 3ocal community and v/ill' serve as a career 
education change agent ;in the local school. Periodic contact will be 
made v>7ith these counst-lors to determine the progress they have made and 
to assist tliem wirdi problems which may have developed^ 
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2 . Developing Personnel to More Adequately Work With the Disadvantaged 
and Handicapped 



Director of Program: Robert C> Haynie 

University of Arkansas at Pine Bluff 

Proposed Duration: March, 1973 - June, 19 73 
Need 

There is a real need for a project to improve problem conditions 
of school personnel responsible for designing and implementing programs 
for disadvantaged and handicapped students. This project will provide 
special training for participants and alleviate many of the conditions 
existing at the present time. Consequently, the continuity of disadvan- 
taged and handicapped programs in Arkansas will be greatly improved. 
The basic problem facing school administrators., counselors, teachers, 
supportive personnel, and school boards is how to successfully implement 
programs for the employability of these youth . 

Objectives 

The major purpose of this workshop is to more adequately prepare 
professional personnel in the local schools to effectively work with 
disadvantaged and handicapped individuals. The project will be designed 
to set forth viable alternatives, procedures, recommendations, and 
accountability measures to assist school administrators and their support 
ive personnel in developing approaches for increased employability for . 
rural disadvantaged and handicapped youth. Specific objectives have been 
developed for the participants. 

Activities 

This workshop will involve some 75 participants. These partici- 
pants will consist of an administrator, counselor, and vocational . teacher 
in some 25 schools from rural economically depressed areas of Arkansas. 

The team of*\ar ticipants from each school will prepare a plan of 
action for planning ^^S-ni^^xk ting, promoting and evaluating special pro- 
grams and services for the 'disadvantaged or handicapped students in 
their local school. Changes in the local school curriculum should be 
much more effective as a result of this team endeavor. Furthermore, 
there will be three follow-up seminars conducted during the following 
school year to report on the progress being made with the plan of action 
and to provide assistance with problems which may have occurred in iiu- 
plementing the plan. 

Teacher educators from other institutions will be providing assis- 
tance in carrying out this personnel development activity; t:herefore> each 
of these teacher education departments would be enriched as a result of 
this project, 
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^ ' Ins ti t: at e J-q r Superv/isory Te.ac hers^ o f . ^ A i>: u 1 1 u r a 1 K d u cat ion 



Director of Program: Robert Crawie.y 

A rkan s a s Depa r tmen t o f Ecluca t iov. 

Proposed Du r a t i o rf. r Ma r c n A p i: 1 1 , i. 9 7 3 
Need 

There is a great: need to provide additional . prof essioaal develop- 
ment for supervisory teachers of agricultural education in order that 
they might more adequately train prospecci.ve teachers . During this prac- 
ticum period f.he supervisory teacher has L:he responsi bi.lity of providing 
effective leadership for these prospective teachers. 

Prospectb/e teachers of agricultural education vrill., as a general 
rule, teach as their supervisory teachers have demonstrated to thenir 
Therefore, it is essential that these supervising teachers possess com- 
petencies in the latest methods and techniques appropriate for teachers 
of agricultural. educac:ion„ Moreover, it i.s important that thiere exist 
a commotialiry and consistency of .the instruction and supervision being 
provided to prospective teachers while in their prac ticum. 

Objectives 

This proposed "i^Vj^.itute would coordinate the efforts of the super- 
visory, adminis^.trat ive and educational echelons of agricultural education 
in Arkansas for the purpose of more adequately preparing teachers to assume 
their roles in local communities. 

The objectives of the instirute are to: (a) establish common guide- 
lines for the conduct of suudent teaching between the State Department of 
Education^ supervising teachers and teacher educators; (b) establish with ■ 
supervising teachers a plan for implementing consistent uniform methods 
and techniques to be utilized in preparing prospective teachers; (c) 
establish responsibilities and duties for supervision of student teachers 
for state staff, superV^ising teachers and teacher educators. 



Activiti es 

This three-day institute will involve the teacher educators, state 
supervisors, and some 40 'local teachers. These local teachers will 
'■: consist of approved supervisor3^ teachers and some first and second year' 

teachers. It would appear that these teachers who have recently completed 
their practicum could provide considerable input for this personnel devel- 
. i; opment activity. 

Prior to last springy it had been some six. years since even a limited 
endeavor had been made to assist these supervisory teachers in their 
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leadership role* In April, 1972, an institute was conducted for the 
teacher educators, state supervisors, and 31 local teachers » It is 
anticipated chat the remaining supervisor teachers of agricultural edu- 
cation will receive some leadership development training during this 
second institute. , 



CALIFORNIA 



State Director of Vocational Education State Part F Coordinator 

Mr, Wesley Smith 
State Education Building 
721 Capitol Mall 
Sacramento, California 95814 

1 . In-Service Program Concerning the Relationship of Existing Agricultural 
Instructional Programs to Acceptable Environmental Practices 

Director of Program: Mr. Ugo P. Lea, Chairman, Agricultural Department, 

Modesto Junior College 

Participants: 50 teachers 

Duration: July, 19 72 - December, 1972 

Student Target Group - Educational Level — senior high, post-secondary 
vocational; Ethnic Background--Spanish-surnamed American, disadvantaged 
whites; Urban/Rural Background--rural'*other ; Special Characteristics-- 
economically disadvantaged, migrants, bilingua].- 

Geographic Area - Regional 

Purpose or Objectives - This ,pro ject is proposed tor the purpose of devel- 
oping an understanding of the im.plications of ecological and environmental 
problems in the field of agriculture for those persons involved in agri- 
cultural instructional programs. Participation in this in-service program 
would up-date the knowledge of practicing vocational agriculture instruct 
tors at the secondary and junior college levels concerning the relation- 
ship of existing agricultural instructional programs to acceptable environ- 
mental practices. 

2 Pre-Service Teacher Education, Allied Health Occupations 

Director of Program: Dr. Melvin L. Barlow, Director Division of Voca- 
tional Education, University of California at Los 
Angeles 

Participants: 45 teachers, 45 supervisors, 30 administrators, 

90 pupil personnel specialists, 240 hospital personnel 



Dr<, James Becket 
State Board for Voc. Ed. 
State Department of Education 
Sacramento, California 95814 
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Proposed Duration: Januarvj 1972 - June., 1973 

Student Targe c Group - Kducacioaal LevKi-'* junic^r l-igb, se/ai-or hi.gli, post- 
secondary vocatioua) : Ethnic Background--no parrlcuiar ethnic focus; 
Urban/Rural Backgroa*.id--uo particular geographic focus; Special Charac- 
ter is tics- -econo?u1.cal ly :il s advantaged . 

Geograph j c A jr i^a - I , o c.a 1 ( S t a t e\c i d e ) - 

Purpo .se or OMecj^lvt-^^ -j This program will provide funds to extemd the 
Secondary School A 1.1 Li-'.^ii rlealth Program Cpresrratly conducted by the Divi- 
sion of: Voca L loi-al Education, University of Ca 1, j f orn.i.a , In. four California 
high schools in tirades lOj 11 and 12) by placing, a special emphasis upon 
preparation of teachers for A.lJ,ied Health Programs; throughout the state. 
In order to replicate the pilot and demo.r?.stration program in other areas, 
it is necessary to pro-x/ide an extensive pre-service program for potential 
ins tructii.»na 1 and supportive per^sonnel , It ly l:he inrent of this proj- 
ect to p r e p a r a a in i n i mu n r o f. q 3 0 s c ho o i , lio s u i. t a 1 an d o inmui n i t y personnel 
who v^rill initiate secondary school allied health programs in at least 15 
school discrlcto by Sept^iuiber 19 73, 

^ • I * • Set vlcr:. Tr:-vj.niitg f or Instruciors of Huai an S ervice O ccupation _P^rogra in 

Director of Program: Dale Flowers j Head, Department of Comiminity Develop- 

LuenCj University of California/Santa Crux 

Participants: . 30 teachers Time: July,; 1972 

St ud ent Targe t Crou p - Educational Level — posr-secondary vocational, adult; 
?Zthnic Background--no particular ethnic focus; Urban/Rural Background — 
central city, other urban areas ^ rural-other; Special Characteristics — 
ec o nomic a "f. 1 y d i s a d va n t a ge d , b i 1 1 ng u a 1 . 

Geogr aphi c A r o.ya * Regional 

Pu r po s e or Ob j ec t i v e s - A orje-vyeek in-service training workshop will be 
offered. for eight hours a day (40 hrs . ) during the summer, 1972, for approxi- 
mately^ 50 participants. In addition, tv;o regional workshops will be held 
duri.ng the 1972-73 academic year so that summer wox"kshop participants v;iH 
have a chance to evaluate their summer work and its relevancy as applied 
to their positions, and to peraat modification or redesign of. the model 
developed at the workshop for use in training of additional agency person- 
nel and community college educators. Extensive use will be made of audio- . 
visual materials, io.cl.uding video-taping group discussions and individual- 
d emon s t r a t i on s ^ so that people c an s e e t h eais e 1 v es as others do. He a vy 
empha s i. s • w i 1 1 he. o ri d e \? e 1 o pme n t of me as u r al'j 1 e objectives, and v^/o r k in g wit h 
the disadvantaged and cultural minorities. 
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4, Career Guidance Training 72 

Director of Program: John Eo Young, Occupational Education Programs 

for High Schools s Pasadena Cicy College 

Participants: 15 teachers, 2 supervisors, 16 pupil personnel 

specialis ts 

Duration: July, 1972 - August, 1972 

Student Target Group - Educational Level--upper elementary grades, 
junior high, senior high: Ethnic Background-'-no particular ethnic focus; 
Urban/Rural Backgi-ound--no particular geographic focus; Special Charac- 
teristics --none* 

Geographic Area - Regional 

Cooperating Agencies - Jet Propulsion Laboratory; Southern California . 
Edison Company 

Purpose or Objectives - The 1972 JPL Career Guidance Training Program 
will give school teachers ^ counselors, and administrators an opportunity 
to learn about^ participate in, and analyze a broad range of professional, 
technical, skilled, and semi-skilled occupations. The program is designed 
to help educators ^to counsel and guide students in exploring and choosing 
careers. Educational personnel will spend six weeks working side by side 
with JPL employees. Participants will move from one work station to 
another and will survey a wide range of careers « 

5. World of Construction/World of Manufacturing Teacher Ins titutes 

Director of Program; Dr. Irvin T. Lathrop, Chairman, Department of 

Industrial Education, California State University/ 
Long Beach . 

Participants: 75 teachers, 3 supervisors, 2 administrators 

Durations First workshop--July 31, 1972 - August 11, 1972^ 

Second workshop — ;August lA^ 19 72 - August 25, 1972 

Student Target Group - Educational Level — junior high, senior high; 
Ethnic Backgroun--r»o particular ethnic focus ; Urban/Rura 1 Background — 
central city, other urban areas, suburban, rural-other; Special Charac- 
teris tics--handicapped, gifted, ■ ^ 

Geographic Area -> National 

P urpose or Objectives - This project is an institute to prepare non- 
vocational personnel to' teach the World of Construction and the World of 
Manufacturing programs in the public schools. It is designed to give 
public §.chool teachers vocational awareness and occupational guidance in- 
formation that they can take back -to their classrooms* It also is designed 
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to equip teachers with the special skills and knovv^ledges necessary to 
teach the activity portions of these two programs. 

6* Professional De\7elopment Series for Work Experience Education 

Director of Program: Anthony L, Thele^ California Polytechnic State 

UniversitYj San Luis Obispo 

Participants: 700 work experience coordinators 

Proposed Duration: Four workshops--#l - October 2, 1972 - December 1, 

1972; #2 - October 2, 1972 - December 14, 1972; 
#3 - February. 12, 1972 - April 13, 1973; #4 - 
February 12, 1973 - April 26, .1973 

Student Target Group - Educational Levels-senior high, post-secondary 
vocational; Ethnic Background — no particular ethnic focus; Urban/Rural 
.Background--no particular geographic focus; Special Characteristics-- 
economically disadvantaged, migrants, bilingual, handicapped, gifted * 

Geographic Area - Local (Statewide) 

Purpose or Objectives - This is a continuing projects In L971-72 
California Polytechnic State University, through an EPDA Project, spon- 
sored a statewide in-service training program attended by 900 instruc- 
tors. The emphasis of this program was to provide basic operational in- 
formation to these educators. Because of the success of this program an'd 
because of requests for, and the necessity p£, more in-depth in-service 
training, and the passage of seven legislati^/e bills this year which 
directly affect work experience education, California Polytechnic State 
University has expressed its continuing desire to provide these educators 
with further in-service training in work experience education^ In addi- 
tion, California Polytechnic State University would like to initiate a 
program of in-service training for community college personnel involved 
in work experience education programs. Currently there is no in-service 
or pre-service training available for these educators. 

7. In-Service Training for Vocational Education Personnel in Programs 
for the Handicapped 

Director of Program: Richard E* Whitemani Dean of Vocational Education, 

Cerritos Community College, Norwalk, California 

Participants : 305 teachers , 35 supervisors , 90 administrators , 

80 pupil personnel specialists, 30 Other (County 
School Officers) 

Proposed Duration: October 10, 1972 - April 24^ 1973 

Student Target Group - Educationl Level — senior high, post-secondary 
vocational; Ethnic Backgro,und — no particular ethnic focus; Urban/Rural 
Background — no particular geographic focus ; Special Characteristics — 
• handicapped. 
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Geographic Area - Local 



Purpose or Objectives This project will involve in-*service training 
workshops/conferences for 90 administrators, .65 supervisors , 305 teachers, 
and 80 counselors < These in-service training workshops/conferences will 
provide a much needed analysis of the relationships between existing 
secondary school programs for handicapped students and new vocational edu- 
cation programs for the handicapped at the cominunity college level. The 
Cerritos College EPDA Project #19'--6'^360-EF053-72 (which provided in-service 
training for vocational education personnel to initiate, expand^ and 
improve on-catnpus programs for physically handicapped students) uncovered 
a need for better coordination between secondary school programs for the 
handicapped and new programs being developed by community colleges. 

8. California Teacher Training Workshop and Work Experience Program in 
Hospitality Education 

Director of Program: Warren R. White, Assistant Dean of Instruction,.. 

City College of San Francisco 

■Participants: 64 teachers, 2 supervisors^ 3 administrators, 2 

pupil personnel specialists, 4, aides or paraprofes- 
sionals, 3 teacher trainers., other - 2 mental retar- 
dation specialists 

Duration: First workshop - June 19, 1972 - July 17, 1972; 

Second workshop - July 7, 1972 -August 2, 1972 

Student Target Group - Educational Level — senior high; Ethnic Background-- 
Negro or black, Spanish-surnamed American, Other - Oriental; Urban/Rural 
Background — central city, suburban, no particular geographic focus; 
Special Characteristics — economically disadvantaged- 

Geographic Area - National 

Cooperating Agencies - San Francisco State College 

Purpose or Objectives - To provide a series of in-service workshops for 
high school educators which will enable them to initiate and conduct, or 
improve, occupational programs for students who would benefit from train- 
ing as an introduction to the world of work and equip them with entry 
level skills for employment or to advanced training related to career 
ladders in the hotels restaurant and institutional industries. 

9 . Pilot Program — Master's Degree in Vocational Education for the Cali- 
fornia State College System 

Director of Program: Dr, C- Thomas Dean, Dean, School of Applied Arts 

and Sciences, California State College at Long 
Beach, California 

Participants: 15 teachers^ 15 supervisors, 15 ajdministrators , 

5 teacher trainers, 15 coordinators (o^ther) 
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Proposed Duraticr^ September, 1972 - June... 1973 



Student Taigr:t Group - Educat ional Level"-S'r.r,ior highj post-secondary 
vocationa i ^ adu i r ; Ethna c Background — no part icul ar ethnic focus ; Urban/ 
Rural Background-"central city, other urban r?.ceas , suburban; Special 
Characterls Lies — economically disadvantaged . handi capped . 

Geographic Area - Nationsrl 

Purpose or Qbjecti^>^s - This is the continuation of Phase II of a three- 
phase projects Phase T consisted of the planning phase currently nearlng 
compl'^^tion^ It was during this phase that tht: curriculum was developed 
and necessary steps taken for implementation- Phase 11 consists of 
offering the instruction requisite for the graduate program including 
the Master of Arts in Vocational Education, The curriculum as planned 
consists of a cote of four three-unit courses in Vocational Education 
plus one t.hrr'?-uni.t course in research technique-*. Some elective courses 
in Vocational Education are planned while many electlv^^s may b*^ selected 
from other schools and departments of the colleg*^ to reflect the inter- 
disciplinary program goals of the college. 

10. Vocational Education for the Multi-Cultured and Educationally Dis - 
advantaged Students - A Development of Teaching Strategies 

Director of Program:* Dr. Irvln T. Lathrop, Chairman. Industrial Education, 

California State University at Long Beach 

Par ticipantsi 36 teachers 

Proposed Duration;: March 3, 1973 - May 5, 1973 

Student Target Group - Educational Level — junior high^ senior high, post- 
secondary vocational; Ethnic Background — no particular ethnic focus; 
Urban/Rural Background — central city, other urban areas j» suburban; 
Special Character! stics--none. 

Geographic Art^a - Local 

Purpose or Objectives - This program will attempt to develop an awareness 
within the participants as to the cultural differences of the students, 
acquaint teachers with the behavioral patterns of disadvantaged youth and 
adults, and develop an awareness of new and innovative approaches to 
teaching the disadvantaged* In addition, the participants will develop 
a booklet for identifying learning needs and suggestions for implementing 
programs for the disadvantaged, as defined, in vocational education. The 
participants will become acquainted with ethnic minority groups through 
direct contact and personal experiences gained by visiting various com'- 
munity pro jects * 
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COLORADO 



State Director of Vocational Education 
Mr. M. C. Lin son 

State Board for Vocati onal Educat ion 
207 State Services Building 
Denver, Colorado 80203 



Stdt^ Part F Coordinator 

Dr. M. Hunt 
Stacfj lioard for Voc. Ed. 
State Department of Education 
Devvar, CcLorado 80203 



1 . An Internship Program for the Training, Exchange^ and Transition of 
Vocational Education and Business, indui^try^ Agricultural and Govern -' 
" me n t Pe r s onn e I 

This project was operated for two years at Colorado State Univer- 
sity with 13 enrolees each year. One of. the end products of the intern- 
ships v>^as the revised ''Guide for Professional Internships - Vocational 
Education." 

2 . Coordinated Occupational Internship for Experienced Vocational 
Teachers and Counselors in Colorado 

This project was operated for one summer at the University of 
Northern Colorado with 20 enrolees. The program was quite successful, 

3. Professional Career Development--An Undergraduate Career Counseling ^ 
Placement Program for Prospective Vocational Education Teachers 

The program has been in operation at the University of Northern 
Colorado this year and was designed to help improve and reform teacher 
preparation. More than 80 persons have participated in determining effec- 
tive alternatives to current educational practices. 



CONNECTICUT 



State Director of Vocational Education 



State Part F Coordinator 



Mr. Joseph Fo Murphy 

State Office Building 

P. 0. Box 2219 

Hartford, Connecticut 06115 



Mr. Sidney Cohen 

State Board for Voc. Ed. 

State Department of Education 

P. 0. Box 2219 

Hartford, Connecticut 06115 



1. Cooperative Exchange Program with Industry for Vocational Edu- 
cation Professional Personnel for the past summer and planned again for 
this summer for 20 participants to work in related industry for six weeks. 
Many unexpected dividends from this interaction of business and industry 
and education. 
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2. Undt:rgraduate fellowship program for cigUi veterans in varied 
vocaLiop.al fields. Program scheduled for anothor vear and vn 1 1 gradually 
be assimilated into regular ongoing undergraduate baccalaureate, programs 
for vocational education professional personnel at. the college which has 
major responsibility for training teachers for vocati ona L-technical edu- 
cation. 

3. Pilot project wherein related instruction, teachers are oriented 
to instruction in six. skilled trades with on-hands experience in the shops 
one. ni^ht a week for 30 weeks --coup led with seminars --and the shop teachers 
are oriented to instruction and curriculum of related instruction in mathe- 
matics, science and other academic disciplines. The skilled trade teachers 
are part of the seminars with the related instructors, allowing for inter- 
change of knov-'ledge and a better understanding of the total educational 
experiences of the students. 

4. Career education is being supported on two fronts. Counselors 
had a foJlov^'-up three-day institute in September (of program from pre- 
vious year), followed up by one day per month seminars culminating in 

a final two-day workshop programmed for May. The second front is for 
teachers working in career education programs in two local education agen- 
cies. Professional development is part of the three large exemplary pro- 
grams for career education throughout the State of Connecticut. 

5. New methods of teaching business education for an automated 
office will take place in March in a workshop institute. 

6. The development of leadership for advisors of youth groups in 
all the areas Is programmed for the last week of March of this year. 

7« Post-secondary administrators and supervisors will be involved 
in a workshop institute for Planning Vocational Education Using Manage- 
ment by Objectives Techniques. 



FLORIDA 

State Director of Vocational Education State Part F Coordinator 

Dr. Carl W. Proehl Mr. Walter Wray 

Assistant Superintendent for Vocational, State Board for Voc. Ed. 

Technical 6t Adult Education State Department of Education 

State Department of Education Tallahassee, Florida 32304 
Capitol Building 
Tallahassee, Florida 32304 

1 . Dade County Pilot Trainin^^ Program for Occupational Specialists 

Utilizing EPDA-F funds, in conjunction with local fundSj Dade 
County developed a training program for occupational specialists which 
serve as a model for other populous counties in the state. The Dade 
program places strong emphasis on experiential versus didactic training. 
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Trainees are e>:posed to a maximum of on-the-job i.nc.-^rn^hlp expta-iences 
and a minLmum ;vf lecture". Learning mati-.rials covr.u.sc. oT compact;,, 
competency -based module>j deriv^'^d fromi c"j ear -cva object i\'es and ev^aluated 
by criteri cn- refv"^ r'enc^.d ins trume.nts - 

The. Dade program cor.si.st.s of 2^ weeks (900 hours), beginning with 
a two-week intensive or i.enca t.ioa phase whicli is f o i. Loiv'pci by 2 2 -week 
internship period during iv'hi.ch the trai»>efts comT'lerte 2t seminars of three 
hours each; 18 individualized learning modules; 230 bouri^ of visi.tation 
to schools, vocational co;U:erSy business, industry^ a^ui coaimunity agen- 
cies; and 300 h.ou. rs o f o n- 1 he- j o b int. ern ship wc r*k i n g d l r ec r ly w i. th s t u - 
dents in s c ho b I « a v. d c e n t e r s , 

The 1 c-a r n i ng mo du le s de.r i.ve.d fii om th i pro j -^^c c. ha v e been e va lua t ed 
by nu;aerou.s personnel iT\ the Department of Education, and the consensus is 
that they are excellent examples of the management by objectives approach 
to learnings These mo du 1 es are being reproduced bj^' t^^^ and made 

available upon r eque s t to all who are iaterest ed^ Interest has been 
expressed not oxAy by those CLsncerned with the training of occupational 
specialists ^ but also by ochers involved in the modular approach to 
performance-based teacher training. 

Pro g r e s s r p c ■ r t s and or. - 3 J t e e'v a 1 u a t io n s by s t a t f.^ pe r s onn. e 1 indi- 
cate that the Dade program has been successful. Proof of this is best 
attested by the acceptance of the trainees in, the. district school system 
and the continued training program Dade is funding through, other sources 
for the coming year^ ^ 

2 . Vocational institute for Nev? Studies in Teacher Education Preparation 

A problem which has long concerned vocational educators is the. 
discrepancy between trade skill and teaching skill in newly hired;, non- 
teacher- trained instructors* Many promising instructors come from the 
working world into education only to drop our in discouragement after 
encountering the gap between knowing a skill and being able to transmit 
that skill to others in a classroom setting. The pro^^pect of time and 
money involved in acquiring the needed teaching skills in an institution 
of higher education is an insurmountable obstacle for many- 

As an innovative solution to this problem, the Panhandle Area 
Educational Cooperative (PAEC) was awarded an EPOA-F grant to develop 
an intensiv^e summer workshop program,. The summ.er workshop was followed 
by a school year of periodic meetings and on-the-job supervisions designed 
to provide newly employed vocational teachers with theory and practice 
in areas of communication^ use of audio-visual aids, methods and tech- 
niques of instruction, and classroom management, 

-Twenty-two participants from seven West Florida counties and a 
state training school for delinquent boys completed the training pro- 
gram. All participants were industrial education teachers with a mini- 
mum of six years occupational experience and a current teaching contract 
in their home districts. The six-week intensive crain.Lng phase was- 
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conducted at the University of West Florida in Pensacola, Florida, as 
were subsequent problem solving meetings during the school year. On-the- 
job observation and supervision took place at the job sires of the par- 
ticipants. Each trainee received three hundred hours of instructor con- 
tact time* 

The objectives of the program were that each participant success- 
fully completing the program should be able to; 

(a) '^plan identify, and write objectives; 

(b) organi^e and manage materials and experiences for teaching 
and learning; 

(c) select and utilize instructional techniques; and 

(d) devise means to measure and evaluate the "effectiveness of 
programs and the performance of students. 

Evaluation of the program was threefold: self evaluation, evalua-- 
tion by the instructional team, and evaluation by the trainee's supervisor 
All evaluations indicated a successful training program. The State of 
Florida Department of Education, Teacher Certification Section, accepted 
INSTEP training in lieu of twenty hours of university credit and issued 
Standard Rank III teaching certificates to all graduates. 

Further proof of this program's success is its continued operation 
under other funding during the coming year and expressions of interest 
from other subject areas and geographical areas of the state. 

GEORGIA 



State Director of Vocational Education 

Mr, George W. Mulling 
Vocational Education Services 
312 State Office Building 
Atlanta, Georgia 30334 



State 'Part F Coordinator 

Mr. Marion Scott 
State Board for Voc. Ed. 
State Department of Education 
Atlanta, Georgia 30334 



The following sub-projects were initiated or continued in FY 73 in 
an effort to satisfy identified unmet personnel needs in vocational and 
career education areas; 

1 . Implementing a Career and Vocational Teacher Education Center 
(University of Georgia) 

A sub-project to establish one of three Career and Vocational 
Teacher Educational Centers in institutions of higher learning in three 
geographical regions of the state to provide an integrated instructional 
approach in personnel development for local systems located in a given 
service region. 



18 



^ • In^P^^^-fneriting a C areer and Vocational Tea<>^.o r bducat i on Cent'^^r 



(G eorgia S o uthern Col le ge) 



A sub-'prc j-'^ct to establish one ol: three: Career and Vocational 
Teacher Educational Ocnuers In irustif.utions of higher learning in three 
geographical regio! s of. the stare r.o provlcfe. an i.p.Legiated instructional 
approach in personnel development for local systeniy .located in a given 
service region. 

3» Implementing a Carr ^:er and Vocationa l Teacher Educat^^^^^ 
(Georgia Sta te University) 

A s u b - p r j »- c t to e ii c a b ] 1 sh one o f th reu- Car e i) r an d Vo cat iona V 
Teacher Educacional Cennors in instituclor.s ol hi.^^her learning in three 
geographical regions of the state to provide an integrated instructional 
approach in personnel development for local systems located In a given 
service region- 

* ^ • Training Coordinators to Conduct Programs of Education and Career 
Exploration 

A sub- project to prepare teacher- coordinators to develop and 
operate Georgia's junior high level career exploration program. 

5 * Implementing Management by Objectives Systems in Vocational Education 
in the State of Georgia 

A sub-project designed to aid the Georgia Departm.ent of Educa- 
tion (Office of Adult and Vocational Education) in establishing and 
implementing a comprehensive integrated management system for the 
delivery of vocational and career education services. 

6 « A Consortium Trade and Technical Education Baccalaureate Degree Pro - 
gram (Continuation ) 

A sub-project designed to investigate and demonstrate a better 
method for x->^oducing qualified Trade and Industrial Education teachers 
^ throughout an on-campus general and professional education program. 

7 - Evaluation of T h ree Career and Vocational Te ach er Education Centers 

A sub-project to provide a state-level audit-evaluation, utilizing 
an outside agency, of Georgia's three regional Career and Vocational 
Teacher Education Centers, 

8 . A Training Prog ra m for Selected Teachers in the Career Education Work- 
shops and Insti.tutes Who Will Be Working with Disadvantaged a nd/or 
Han dicapped Stu dents 

A sub-project to provide direction and assistance to local school 
personnel at the secondary through post-secondary levels in operating pro- 
grams for serving the disadvantaged and/or handicapped student- 
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HAWAII 



State Director of Vocatior).al Education 



State Part F Coordinator 



Mr. Samson E, Shigexomi 
Department of Public Instruction 
2327 Dole Street 
Honolulu, Haw^ali 96822 



Mr , Russell J ou rn i ga n 
University' of Hawaii 
2327 Dole Street 
Honolulu, Hawaii 96822 



1 ' Collaborative Roles and Functions of Occupational Education Programs 
Purpose 

The overall purpose of this institute is to provide opportunity 
for professional, administrative, and supervisory personnel to up-date 
their knowledge cf national, regional ^ and local occupational programs 
and trends and to provide an opportunity for these participants to meet 
and share program content and to prepare written articulation agreements 
between the. community colleges and the State Department of Education. 
The program intends to provide team activities, seminars ^ group and indi- 
vidual activities in four occupational areas (Food Services Graphics, 
Mechanical and Business Occupations). Selected private institutions will 
also be involved. 



Program of Study 

The program of study includes three major phases and three sub- 
phases: 



Phase I will be an orientation and familiarization with selected 
occupational education programs. Model programs of articulation will be 
discussed and reviewed- Each participant will plan individually and in 
teams a program of activities > Phase lA will include individual prepara- 
tion of the nature, content of the participants* occupational education 
curriculum in written form (eogu^, his series of courses in typing). 

Phase II will be a seminar and conference program to share docu- 
ments prepared in Phase lA; to arrive at common goals and objectives for 
each course; and to formulate a written team recommendation for articula- 
tion. An orientation to select vocational-technical programs will si so" 
be included. Phase IIA will be a series of four workshops to review 
the written recommendations developed in Phase II, Interested persons 
from the community colleges and the Department of Education will be 
invited to attend these workshops. Also each workshop will review 
selected vocational-technical education programs. 

Phase III will be a seminar and conference program to prepare 
final drafts of team recommendations in the form of an agreement, one for 
each area. Phase IlIA will be a program of information--d.i.ssemination. 
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Eligibility Requirements 



Participants will be selected from Hawaii's community colleges 
and the State Department of Education* A total of 70 participants will 
be invited, 30 from neighboring islands and 40 from Oahu. They will be 
key personnel who will act as change agent multipliers when they return 
to theiiir respective positions. All participants must meet the following 
requirements: 

(a) They must be an in-service instructor^ supervisor, or admin- 
istrator in vocational-technical education or related subject area. 

(b) They must bring their curriculum and course materials to the 
institute. 

(c) They must devote full-time to study during the period of the 
program. 

(d) They must agree to participate in pre- and post-institute con- 
ferences and sessions. 

Consideration x^ill be given to the content and quality of the applicant's 
academic preparation, work experience and place of residence to obtain 
a broad geographic representation of participants. 

Preference will be given to those applicants who show the greatest 
promise of sharing the institute ideas with their associates and have 
leadership potential with their schools or agencies. The participants 
selected will be those who seem'to best meet the above criteria. An 
attempt will be made to have as many institutions as possible represented 
in the institute. 



Selection Procedure 

Applications will be solicited by Invitation. Final selections 
will be made by a committee composed of the Director of the Institute, 
the project staff and a representative from the Hawaii State Department 
of Education, Vocational-Technical Education Branch, 



ILLINOIS 



State Director of Vocational Education State Part F Coordinator 

Mr, Sherwood Dees Mr. Lonnle Hart 

405 Centennial Building State Board for Voc-, Ed. 

Springfield, Illinois 62706 State Department of Education 

Springfield, Illinois 62706 

An integral component of the Illinois Plan for preparation and 
delivery of a continuous supply of competent occupational education 



21 



personnel is the EPDA, Part F, Section 553 feci»-:rai program. The [vfational 
Center for Improvement of Educational Systems (NICKS) administers the 
program. Annual grant awards ate authorized to states Co conduct person- 
nel development acti^/iL.ies for which itmited or no funds are otherw^ise 
available.. 

During FY 1973 Illinois received an .EPOA grant for vocational 
personnel deve'i opmeo t in thf. amount of $257,000. These funds were allo- 
cated to six (6) special contractual activities o Each activlLy is 
designed to partially meet identified or eraerging critical manpower pri- 
orities, EPDA projects are directly articulated with the total program 
development efforts for st at e-\7ide pre- and in-service training of occu- 
pational educationa) personnel r 

1. An exemplary pre-seruice program designed to t rai n. secondary 
teachers of health occupations. The program is designed to allow junior 
college health technical personnel to prepare and qualify for teaching 
positions • FY 73 

2. An in-service and research program designed to (a) gather 
manpower data regarding supply and demand of vocational personnel, and 
(b) via correspondence, upgrade practicing teachers, administrators, 
and teacher- trainer s . FY 73 

3. A competency based pre-service program designed to retrain 
teachers as occupational administrators. Training activities include 
in-school internships as well as university classroom activity. FY 73 

4. An experimental pre-servlce program to identify students who 
are interested in teaching high school environmental occupations pro- 
grams, and provide appropriate academic experiences to allots? these 
individuals to develop teaching competence in this field. FY 73 

INDIANA 



State Director of VocationaJ Education 
Mr. Don Gentry 

State Board for Vocational Education 
State Department of- Education 
Indianapolis, Indiana 46224 



State Part F Coordinator 

Mr. Don Gentry 
State Board for Voc. Ed. 
State Department of Education 
Indianapolis., Indiana 46224 



The EPDA activities in Indiana include tv;o sub-projects^ More 
information is included later. We also have, several minor, short term 
activities being carried out by our State Staff EPDA task force commit- 
tee. 

These include; 

(a) monitoring of conditional vocational teacher training classes 
by staff members; 
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(b) state staff - University Teacher Trainer Workshops; 

(c) information dissemination in cooperation with Research Sec- 
tion; and 

(d) new staff orientation. 

These activities are in various stages and more minor accivities are 
likely, 

1. School Administration (Vocational) 

This project is aimed at meeting the need for more administrative 
supervisory and support personnel in vocational education at the. follow- 
ing levels: 

(") administrators, supervisors and support personnel at the 
state level and local education agency level; and 

(b) supervisors at regional level within the state. 

The need for such personnel in Indiana has been named the number one 
priority in the 1972 EPDA State Plan for Indiana- 

2. In-Service Training for State of Indiana, Division of Vocational Edu 
cation Personnel 

This project is designed to provide in-service training to all 
professional administration personnel within the State of Indiana^^ Divi- 
sion of Vocational Education. Learning experiences are planned to pro- 
vide for the participants' attainment of necessary ansights and skills 
through two fundamental approaches. One approach is through participa- 
tion of all staff in five University Consortium Coordinated State Work- 
shops. The other approach is participation of several staff members in 
selected publically or privately conducted" regional or national train- 
ing institutes. 

The five University Consortium Coordinated Workshops have the 
following training objectives: 

(a) improve management skills (MBO); 

(b) identify (1) roles, (2) unique concerns, (3) domains of 

■ responsibility and authority, and (4) decision-making powers 
of key school officials; 

(c) identify unique educational and social problems of the dis- 
advantaged and handicapped; 

(d) develop an understanding of the nature, purposes and prob- 
lems of post-secondary education; and 

(e) develop ^effective written communication skills- 
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The total (30 in number) Stace Staff, Division of Vocational Edu- 
cation, will participate In Lhe fiva Intens Ive Workshops . Each workshop, 
conducted ac a retreat, v?! I I. involve two and one-half days of. presenta- 
tions and group discussions. 



State Director of Vocatioiv 1 Ed u c atl o n 



State Part F Coordinator 



Mr, Iv. D, Schuermann 

Associate Superlntendei'5t of: Vocational 
Education 

State Office Bui Iding 
Des Moines, lov^ra 50319 



Mr. Allen Meyer 
State Board £or Voc , Ed- 
State De.partment of Education 
Des Moines, Iowa 5031,9 



A Serie s of Exhibits 



InltiaLDr/ Sponso r - Dr. Bennie Byler & Dr. Harold Crawford 

- Iowa -State University 

Population Served - 22 Secondary- level Vocational Agriculture teachers 

Activity - Conference - tv7o-day 

Discussion and out-of-state resource in-put 
Re : [Tiu It iple- teacher vocational agriculture 
departments 

Assist teachers in organization and facility use; 
working relationships; development of guidelines; 
and understanding roles In mult 1- teacher depart- 
ments. 

Time - July 20-21, 1972 

Fiscal Support • $455_.90 (pd.) 

2, Initiator/ Sponsor - Arnold Freitag - teacher educator 

University of Northern Iowa 

Population Served - Secondary and Post-Secondary Teachers of Elec- 
tronics J Welding, Automechanics 

Activity - Technical Up-date Seralnars 

Three workshops of one week each in the following 
areas: welding, electronics, automechanics « 

To up-date the technological competencies of in- 
structors in selected specialty areas » 

2^1 
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Time 

Fiscal Support 

Initiator /Sponsor 
Population Served 
Activity 



Time 



Fiscal Support 



Initiator/ Sponsor 
Population Served 
Activity 



- July 1, 1972 - August 31, 1973 
(summer session - 1972) 
(summer session - 1973) 

- Estimated expenditure made - summer, 1972 $2,000. 
Estimated expenditure made - summer, 1972 $3,000. 

Total - $5,000.00 

- Dr. Chester S. Rzonca & Mrs. Milferd Rosendahl 
University of Iowa 

" Adult 6c Continuing Education Teachers in Health 
Occupations 

- Foundation Workshop for Adult and Continuing Edu- 
cation Coordinators and Teachers in Health Occu- 
pations Education 

The objectives of the workshop will be: 

1. Upgrading of adult 6: continuing education 
teacher in the health area, 

2. basic teaching-learning psychology, 

3. t|iQ unique aspects of the adult learner, and 

4. assessment of the needs and willingness of 
adult and continuing education teachers to 
participate in future workshops. The assess- 
ment will be accomplished by a competency- 
based teacher education instrument. 

- December 14, 1972 

- EPDA - Part "F" - $370.00 

Adult Education & Area Schools - $357.00 
Total - $727.00 

- Dr. Barry Reece ^ 
University of Northern Iowa 

- 25 enrollees - primarily post-secondary level 
distributive education teachers. 

- Workshop - Developing Middle Management Competencies 

Designed to - assist participants in developing 
skill in delegating competency development to re- 
source instructors, training sponsors, and youth 
club sponsors; develop greater commitment to the 
role of middle management education as a function 
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of Cn^^ post-t :3!Conv3ary d l.sc ri cvu:! ve educa»:ion pro- 
gram; .it??^.tltv Ir^arcLng ratatP.gies which will 
f ac Mit.ave ^fflc itir t a?*».d e ff <-.ct: i.ve development, of 
riu dci 1 ^ i.!faT'.ai> rnif'.nt. C'Vmi>'riT:enc i r-.s ^ 

Time - Une w^.i;k « -.rjuu-i^ir, i9 7?i 

Fiscal SupporL _ - j>.ljul]^j.W 

^* I n i t. ia t or / Sp ons or - Mr . F;> Kahn 

UnLv'eL-:?ity of Northerr.' iov/a 

Population Serv ed - Orf.L:e educati or; L-i-aohe.rs anj prospeccive teachers, 

oLber.-r 

Activity - Semi r.ar - Office Simuiacien 

The ^tudt^nts v/iil. review the literature about office 
sLmulation and determine a definition for the term. 
'Iho .-:tudents will compare the merits of cooperative 
work, experience and other eurricuiar coordinated 
programs with these of office simulation. The stu- 
dent^j will devf'lop compiece office simulation proj- 
acts through: (1) TA'orking as a group in preparing 
a complete sim.ulation project, or (2) working indi- 
vidually on a particular simulation project that 
will meot their o^avp. teaching needs • 

Time - Claps meetings - four vreeks daily during the summer 

of 19 73 

Fiscal Support - ^2^^^230,00 

^ Initiator/ Spon sor - Elvln Hasselmar. - D.P.I. Veternas Agriculture and 

Gerald Timers - DoP.l* Vocational Agriculture 

Population Serv ed - All Vetfirans Farm Programs in the State of Towa 

Ac tiv i ty - Teacher Training Workshops for Coordinators and 

Instructor.^ of rhe Veteran's Farm Program 

Four regi imal tvo-day teacher training conferences 
will b'l held to bring about instructors-oriented 
grc.p discussion om: 

J . administrations 

2 . field t r I ps and d emons t ra t ions , 

3 • agricul turo. record keeping, 

4. media in reaching agrio al ture, 

' 5. agriculture law and mechanics, and 

6, inrjcvation and reaching production agriculture. 

A marerials :Vn.aring activity (sv^ap-shop) 4 
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Time 



- December l-Z, December 8-9, January 5-6, 
January 12-13. 



Fiscal Support 



7, Initiator/ Sponsor 
Population Served 



Activity 



Time 



Fiscal Support 
8. Initiator/ Sponsor 

Population Served 

Activity 



EPDA Part '^F" - $2,420,00 



Adult Education & Area Schools - $4,801.30 
Total - $7,221.30 

Dr. Sara C. Wolf son and Mrs. Iva Bader 
University of Iowa 

Appropriate to elementary, home economics and 
business education teachers. May be for all 
persons interested in consumer information. 

Workshop "Current Consumer Topics" 

The workshop will be concerned with current 
issues., developments? and laws affecting the 
consumer; rights and responsibilities of the 
consumer; the consumer in the private and public 
section and application to the individual and 
family. Consumer aid and protection, respon- 
sibilities of the consumer, and consumption of 
goods and services will be covered. 

% day for two weeks (10 days) 
Suitimer of 1973 - Two semester hours of under- 
graduate or graduate credit. 

EPDA Part '*F" - $2,689.00 



Roger Ditzenberger 
University of Northern Iowa 

Secondary and post-secondary teachers and prospec- 
tive teachers of distribute education. 

Workshop - Developing Common Competencies for 
Distributive Education Programs. 

Identification of competencies needed by students 
planning careers in distributive occupations. 
Review of recent studies and research-based 
literature having to do with competencies. Appli- 
cations of the common competencies for career 
development programs* 

Purposes - How to use competency -based curriculum 
studies; develop learning packages with behavioral 
objectives, learning activities; and pre-test and 
post-test evaluation instruments; make available 
learning packages and media presentations. 
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Tim e - IVo (2) v;orksbcrs of tMo wt^-rk 3' tacb - June and 

July 



Fiscal Support 
Initiator/ Sponso r 

Populat ion Served 



Activity 



T ime 

Fiscal Suppo rt ■ 



^ 0 ' Initiator / S ponsor 
Population Served 

Activity 



5 ^,320 .00 

Iowa Stace Ur.lv- ersiry 

Adul t Lducal' Ion Hor.;o Ecoaoun.cs Teachers (part- 
time) 5 

Soav- l:ul l-r.;.n).e i n^-- 1 ructors - pirimari ly part-cime 

In-servLca Trair^^ng Program Cor Area School Home 
Economic s Coord ;{ cors and Te.achers 

The in^serylce program vlII ioclude two or three 
conyeciitive ev^'^nLng sessions v%7lth adult teachers 
and coiM- dlnators In at 1 east five Iowa locations . 
Area of discussion vdll be: 

1. methods of teaching adults, 

2. characueristics of adults, 

3e understanding the disadvantaged, 
4. new developments in adult education subject 
matc^i rsy 

3. implementing new content into the curriculum, 

6. propcsf-d adu It education programs i n home 
economics and* 

7. present status of Iowa adult program in 
hom.e economics. 

November 1, 1972 - vjuue 30, 1973 

EPDA : $5,000.00 

lov/a State University; $^,580-00 

Total Cost - S9, 380.00 

Dro William. Wolansky 
[owa State University 

Trade & lndu,?trial Vocational Teacher Education 
(I.S.U. &. U.N/1,) 

T 6c 1 teachers (secondai"y 6c post-secondary) 

Needs Assessfnent to Develop a Proi>.f^s ional Profile 
o t Pr ac 1 1 c i ng Voca l f.ona 1 -Tec Ym i c a ] Teache l' s in 
r e sear c b. , c o nip at e r h a s ad s u r v ey . 

Seeks to obtain data - i .t-:. , education attainment, 
competency exams taken, trade experience, area of 
speciali^ar Icrs etc., In order to plan courses, 
worksl/ops , seyTjicia rs* 6i ot h'-vr act ivltles . 
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Time - December 1, 1972 - August 31, 1973 

Fiscal Support - E.P.D.A. - $5,566,00 

by l.S.U. - ?3,989.00 
Total for project - $9,555.00 

KANSAS 



State Director of Vocational Education 

Mr. John E. Snyder 

Assistant Commissioner 

Division of Vocational Education 

120 East 10th Street 

Topeka, Kansas 66612 



State Pare F Coordinator 

Mr. Wilbur A. Rawson 
State Board for Voc. Ed- 
Statft Department of Education 
Topeka, Kansas 66612 



1, Four (4) Industrial Arts Curriculum Program (1 AGP) t!eacher education 

in progress . 

(a) Kansas State College - Pittsburg 

Dr. Spence 30 teachers 

(b) Kansas State Teachers College - Emporia 

'Dr. Bell 24 teachers 

(c) Kansas State College - Fort Hays 

Dr- Cain 25 teachers 

(d) Wichita State University - Wichita 

Dr. Webb 50 teachers 

Total teachers being trained in Career Education 
Exploratory programs - 129 FY 1972 

2. Provide a teacher education program designed to develop cooperative 
type Agri-related or Home Economics^related occupations program In 
thirty (30) local schools o 

The instructional syster^ used was an eight-week summer internship 
in business and industry together with related course work for the thirty 
(30) participants . 

Twenty (20) certifiable cooperative coordinators for Agriculture 
and Home Economics occupations classes were developed^ Appropriate course 
credit in cooperative program coordination techniques and occupational 
experience practicum was available. It appears that one of the ways to 
broaden vocational education so as to facilitate career education for 
more students is through expansion of cooperative programs^ This project 
will not be completed until June 30, 1973. FY 1972 
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3 • Develop cwo speclai workshops for l ea der ship >le va j opmenL of state 
staff and vocation a l. adiPinist:r at:iv? persorT..e I . 

Leadership Developmeiit Seminars -scheduled: 

August 16-1 7-18., 1972 "Si2pr^r\-is ien an.:? D-cisior.-Maklng Skills 

in V<: c ^ f. i ona I Ed 1 1 c a 1 1 oi"». ' ' 

September 28-29,, 19 72 "£imulati:>n Training in Planning Voca- 
tional Eduv^atlon. Programs and Facilities" 

January 17-18, 1973 Ir.teracr.ion Seminar for Stare and Local 

Vocational AdEPiniscrators in Local State 
Voca t :I c na 1 Educ a t ion PI ann ing 

Beginning February 12, A series of state-vide School Administra- 
1973, and extending cors Workshop on Career and Vocational 
through May 2^ 1973 Education 

4 V State-wide Survey of Career Education and Vocational Personnel Needs 
for the 70\s , 

A survey (see attached fortr.) of all Cominunity Junior College Presi- 
dents, Area Vocational-Technical School Directors., and Unified School 
District Superintendents in Kansas, 

Unified School Districts 311 
Coinmunity Junior Colleges 19 
Area Vocational-Technical Schools 14 



344 

A priority list of neo.ds uu.ll be up-dared utilizing this as well 
as other information by the VEPPD Advisory Sub-Corpmittee. FY 1972 

5 « Development of Pilot Car eer Education- c'e. ntered Teacher Education Pro- 
■ g^^nis at Two Teacher Training Institution s. 

An innovative career*»cefitered ins true ticnai system will be imple- 
mented on a pilot basis in the teacher education programs at Kansas State 
College of Pittsburg and Kansas Stat^^ Teachers College in Emporia during 
the 1973-74 school year. Each school should he granted planning time 
and financial assistance to design, and implew^mz this pre-service and 
in-service plan for teacher preparation and development in career educa- 
tion during the spring of 1973. 

Both of these institutions have long cooperated with the Voca- 
tional Division in vocational teacher preparation and in-service and 
have indicated a strong desire to develop an inte'rdisclplinary method 
of career education personnel preparation and deveiopaient . 

The teacher training institution v^ill need to identify an indi- 
vidual or individuals on their campus to develop the needed plan with its 
proposed implementation schedule. This person Kould be assigned liaison 
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responsibi. lit it's between the various teacher trainers withlxi his own in- 
stitution to dev^elop t:he initiative needed to effectively plan and imple- 
ment this innovative system. Adequate career education materials, acqui- 
sition, dissemination and in-service acclviti^:s for the teacher training 
staff should be an integral part of this proposal. 

In-'&ervicti activities for school districts and/or community junior 
colleges and area vocational schools within proximity of the college would 
be part of the assigned responsibUltles of the career education plan for 
each institution. FY 1972 
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State Diteu-tor ct V^ocational Education 

Dr. Carl F. Lamar 
Division of Vocatio!:».a I Education 
Department of Education 
Frankfort, Kentucky 40601 



State Fart F Coordinator 

Dr. Carl E- Hurley 
State Board for Voc. Ed. 
State Department of Education 
Frankfort, Kentucky 40601 



]. . Continuation of Improvement of Instructional EEfec tivenes s 

Dirje.ctor' of Program." Wendell L. Ford 

Somerset Area Vocational School 

Participants: L.31 

Proposed Duration: July. 1, 1972 to June 30, 1973 

Purpose - To learn to write performance objectives and modify curriculum 
according to DOT specif i cations » 

Method - A two-week, workshop for 44 teachers and 1.2 administrators; a 
two-day clinic for 75 reimbursed program teachers; a follow-up coordinator 
for one year. 

Budget Analysis 

Funding - EPDA $12,630 
Other 13,647 
Total $26,277 

2 • Improvement of Instruction: Emphasis Disadvantaged Students 

Director of Program: Bronelle Skaggs and Harold M. Rice 

Mayo Area Vocational-Technical School 

Participants: 40 

Duration: 1% weeks - October 21, 1971 - June 9, 1972 

Purpose - Help teachers Improve instructional program by enabling partici- 
pants to gain skill and understanding in using a variety of educational 
techniques. 
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Method. - On-going in~.secvic.»: vjnrksr.ov uoing t.eachers from the University 
of Kentuckv and consu Lcant:.^ from other inst : tuJ: ions dxid agencies. - 

Budget Analys is 

Funding - EYDA 
Or her 



3 . Comprehensivp. Vocatio^ral '"■-Sch*-?£j^^uic.a£ijo : A '^'l;^' ^^l___0'svelopment 
Pro i ec t 

Director o :. P r c g i: a ^v. \> i a •:■ en 1: J . Pec I" 

1 e r p. K a vi t u c i< y Ifi ; i v f- r .s i t y 

Part icipanrs : Un..s poc i t L»^:d 

Proposed DuraLio'"^: July 1, 1972 Jun^i 'M) . 2973 

Purpo se To d e v e 1 <^ p a mod e 1 c o n>:: r p I \e n s i v e vc c a t i o a a 1 teacher education 
program in a higher education unlv?-;r,^lty Eor preparation of comprehensive 
vocational education rj-'-r sonne I. . 

MeLho _d - Proje.ct dlrect^>r, faculty re.^ o.aroher and graduate assistant will 
collect data., Inc lude*s l]-mnntn In-sarvlce program and evaluation. 

Budget Analys is 

Funding - EPDA \ $35,966 
Other _«liS77 
Total $38,8^5 

^ ' Compreh ensive Personne l De-ve \ogn)g.nt Pr ogram, in Vocational Education 

Director of Program: Harold R. Blnkle.y 

University oc Ke.rtucky 

Purpos e - To identify com.petencies ;ieerjed by all vocational personnel at 
the local, regional, university, and str:^te levels and to develop a plan- 
ning and tnanaging model for cornprebens ivo personnel devtiiopmento 

Method - Revleu-'s of literature, visits to sel?.^.cted universities having 
recently re\?ised their teacher education program, involving EPDA fellows 
at the Unlve-rsity of Kentucky, working u-vth Bureau of Vocational Educa- 
tion and regional vocational educaLica staffs • 

Budget Analysi s 

Funding - EPDA 
Other 
Total 



4 ,230 



$3!>,966 
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5 - Jri'-serv ic^. Prog ram to Prepar e Vocati onal Teachers in Understanding 
and Te aching the Hand.icarpf.d_a r.d D:Lsad --anua2red 

Director of Prograrr.: John E, Fortin 

Mu r ray St a ce Ur: i. ver s i i.y 

Particirvanr.:s: 50 

Purpos e - To rr/v i.-:!*^ classroom h-.-^ rruct.i or. for 30 regular and special 
vocational. \>xc2tan> t.oachers to assist them in m'^'^iLlng the needs of the 
handli'app'r.d and di sadvannaged ttudf-icr. 

Met;h()d - Phas^ 1 - A twc-^'-'cek sumsTier institute inclLide;d ip.tensive study 
relatr^.d to ob.r^r c. L^^e.s . Phase 2 - A tvo~day f:all workshop to evaluate 
strategies ar.d te.chni.ques develi.'Vcvd in Ph.3S^=^ 1 r 

Budget A nalysig 

Fundir'sg - EPDA $ 6,599.27 

Othrs 7,2:36.00 
Total $13,835.27 

^ ' S taff Dev^-^/Lopiu ent Traicinjj' in Care er Edu»^_tlon 

Director of Program; Thoo Vickers, Daviess County High School, Daviess 

Countv Area Vocational-Te.chnlcal School, Henderson 
Cominunlty Co J. lege ^ 

Participants; 219 

Proposed Duration: January 3> 1972 « June 30, 1973 

Purpose - To prepare professional per,sonnel to coordinate a regional 
'(career education prejert to be conducted in vocational region 3 in 
Ovv'ensboro > Ken Luck;y . 

Method - A twe-\vT.fik regional v^orkshop will train dlBcrict liaison and 
^idministrativf. uerscnnel„ Ten district m)rk.shop5., one week in length 
will be held subsequently. 

Budget AnaTysi.g 

Funding - EPDA $21,000 . 

Other 39,.5r!:l^ 
To Lai ?60,545 

7 ' Staff Dey^-:lopment for Life Centered Care er Edu cation 

Director of Pre^rarr.: Barbara A. Preli 

bouisville Public Schools 

Participants : 1 12 
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Proposed Duration: March i., .1973 - June 15, 1973 



Purpose - To urain addltloi-ial staff niember.s for 'M.,:LEe Centered Career 
Education" and to provide addl^^-"iona 1 staff development: for teachers 
currently e.mp''oYed. 

Method - Workshop, having format of consultant speakers, group discus- 
sions, pane] discussions. 

Budge t Anal ysis 

Funding - EPDA 
Other 
Total 

^ " Conference Seri.es for I^^-v^- ^^'^p^?j:nt._^q f ^ C^ ree r Sdyicat ion Im plementation 
Personnel 

Director of Program: Arnold K. Wilson 

Bureau of Vocational Education 

Participants: 168 

Duration: September 26-27, 1972, and November 14-15, 1972 

Purpose - To acquaint career education project personnel- with new state 
personnel and to identify project activities and progress* Twenty-eight 
schools were involved. 

Method - Two 2-day conferences utilizing guest speakers and consultants . 
Budget Analysi s • 

Funding - EPDA • $20,000 

Other - 650 

Total $20^650 

9 : Fire Service Instructors Worksho p 

Director of Program: Claude W, Howard 

Central Kentucky Area Vocational-Technica':!- School 

Parricipantsu . Estimated 21 ' ; 

'Proposed Duration: Two days 

Purpose - To assist fire service instructors in utilization of new curricu- 
lum materials . . • . 

Method - A two«day workshop 



$11,100 
2,775 
?l-s875 



Budget: Analysis 



Funding- EFDA 31,402.80 
Of. her _^56^\i^ 
Total $2,258780' 



MASSACHUSETTS 



Dr. Charles H- iSuzzell 

182 Trecnoat Street 

Boston, Massachusetts 021.1.6 



^il£L'- F C oordinator 

M r , J o Vin P , Mo r in e , 
State Board for Voc« Ed. 
State Department of Education 
Boston V Massachusetts 02111 



^ The Qccu^^ Safety and Health Coordinacor Training Program 

This prtyject was luaded FY 72 and 73 unier the provisions of 
E.P.D.A. P-L. 90-35, at thf¥ Northeast Metropolitau Regioaal Vocational 
High SchooJ., VTakftf ield, Massachusett-s . ' 

The Occupational Safety and Health Act of 1970 (O.S.HvA.) requires 
that certain Sa-t'ety Training Programs be conducted by employees. The 
intent of the Legislature is to provide a safe and healthy workplace 
for all employees. 

Under the EoPo.D.,A^ fundsj a Pilot training program was . 

established through the combined efforts of .Mr, John Moi'iae, E.P,D.A/j 
Project Director, Massachusetts Department of Education and the United 
States Department of Labor. 

Mr. Manuel Rainha 3 received the necessary training in coordina- 
tion with the United States Department of Labor ^ Occupational Safety 
and Health Administration;, to become a certified trainer. 

The Pilot- OSHA training program was used as dissemination by . . 
Mr. Robert DiCarlo., Chief. Office of Cooperative Education^ Massachusetts 
Department of Education^, who conducted workshops regarding the training - 
of more Massachusetts Vocational Educators for certification. 

A new certification was established ■ for Occupational Safety and 
Health. Cocrdlaators and Northeast Hetropolitan Regional Vocational 
School was utilized for several workshops, co train more vocational 
educators in the area of Occupatioaal Safety and Healtho 

As a result of the program, ■ the United States Bepartraeut of. . 
Labor, Occupationai Safety and Health Administration^ OSH/V Training 
Institute., in coordination with Massachusetts Depa:rtment of Education, 
combined resources' to use the Pilot QSRA Program./ funded under 5PDA, 
to conduct an OSFIA 40-hour certification program, utilizing feedback 
and data from the nroiect, . ' 



The coiicept of providing OSiiA certification programs to voca- 
tional educai^ors was also brought before the ''NaLional Conference for 
Cooperati\7e Education" on April 3^5. held in Washington, D. C,, by the 
United States Office of Education. 

Summer Guidance InscituLe^ 

Director of Program: -Daniel W. Marshall 

Tufts University 
Med ford, Massachusetts 

The principal, objeccives. of the institute were to offer an axio- 
logical approach to occupational education and extend its epigenetic 
development into the entire educational process* To attain these objec 
tives the following cognised or cognizable applications were applied: 

(a) To increase in the par ticipants '■ understanding of the ways 
and means of offering courses in skilled and semi-skilled 
Gccxipations for the non-college bpund^ handicapped, and 
urban disadvantaged youth through P/Lo 90-576, the Voca- 
tional Act of 1968. Attention was given to an examination 
o.r! the social forces that influence the various segments 
of elementary, high^ and post-high school education, 

(b) To accentuate the need for remedial and psychological 
services to enable these youths to concentrate on the learn 
ing experience-s presenced. 

(c) To gain a knowl.edge of the occupational structure of our 
society with its complexities and rapidly changing shape, 
form and content and an understanding of the role of the 
counselor in the occupational development of the tstudent", 
whether pursuing a terminal or . transfer curriculum. 

(d) To develop increased skill in the placement processes in 
school and industry, 

(e) To develop competence in the supervision of occupational 
education in state departments of education, local schools 
and community colleges • 

(f) Career Education: What It Is and How To Do It- 

The idea of the institute was to present outstanding speakers 
in the field for five days and to travel to schools, special. programs, 
industrial plants and present a career information film to show the 
participants exemplary models of how the lec-tures may be put into 
action by examining a paradigm of how it was being done. 
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State DLrcccor of! Vocacional Educa r.lon 

Mr. Rcberr. p, \fa^ Tries 

Assistant Comml-ssi oner of VocacLonai 

Educat'jon 
Ce n t; e n n i. a I l!u i I d i r; g 
658 Cec?.ar Scrnc^t 
wSt. Paul/ Min-ne^oia S510I, 



§1 !L£^2£]I1: ^ C oo)cdlo. ai.or 

Mr. John Van J^s^: 
State E.oar:^ iTor Voc. Ed. 
Sc^te D€.par;r;.;n€mt of Education 
St.. Paul, HLiva^iSota 55101 



• Carae r__.Educac.i Ox'» .1 0?:; Oisa dvanLagr^d^ the Urb^ n School 

Director of . Program.; Dr.. L/ Sunny Hansen, Oepar f.ment of Counseling and 

Student Personnel Psychology, 1'39A Burt:ox7 Hall, 
University of Minnesota, MinneapoliSj Minnesota 

Po p u 1 a t i. o n S ^Xf^ 

This project v\7as butlt around tv^^o- 2-week summer v:orkshop5 designed 
to provide an orientation to car^.er education principles and practices 
for 8A faculty metabers in urban schools. Workshop 1 serviced personnel 
primarily from four urba^i- elementary sc>iools (Minneapolis Clinton and 
Mann, St. Paul Jefferson and Roosevelt) x^hich h'ad made a commitment to 
career education „ Remaix^ing spots \s^ere ill led by applicants from other 
schools, v^ith preference given to those applying as teams of two or more. 
There was a total of ^^3 (34 women^ 9 men) participants out of 60 appli- 
car>.ts (plus one auditor). 

Workshop II, desigx^ed for K-l-^-/ primarily served counselors , vo- 
cational educators^ and administrators from Mir?.neapolis and. St. Paul area. 
These individuals have che potential to fill roles of leadership with re- 
spect to career education. A few spots were filled with similar personnel 
from other school systems^ u/lth preference given to those applying as a 
team of two . or threee There was a total of 41 participants (33 men, 8 
women) selected from 62 applicants (plus one auditor). . ■ 



Terminal O b jec rives 

(a) Provide tva") in-serv.xce institut-es aimed at improving the per- 
formance of urban school personnel serving culturally distinct and ecd-. 
nomi.cally deprived children* . ' 

(b) Provide counselor?^;, vocational, educators., administrators ^ and 
elementary classroom teachers with a career; d€:velopment mode] relating 
age, vocational development stagesj. vocational develop^ment tasks., educa- ■ 
tional objectives 5 and behavloraiiy-oriented occupational content in a 
definitive way. 
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(c) [.nitlate model career awareness progarams In four urban ele- 
mentary schools during the 1972-1973 academic year. 



(cl) Promote a dialogue between urban educators and industry 
personnel for the purpose of improving ai'ticulatlon of business and 
industry and rhe schools in the development of career education pro- 
grams. 

Enab 1 i n g Ob j ec t iy e^s 

(a) Pre-Workshop Retreat 

(b) Lectures and Demnn3trations 

(c) Headltigs aad Currir:u].um Material 

(d) Field Visits 

(e) Team Action Plans 

"(t) Follow-up Consultation wir;h Workshop Staff 
Project Resumg 

The two workshops provided an Important impetus to career educa- 
tion in selected Minneapolis schools and to the comprehensive career 
education program in the St, Paul schools* They provided elementary, 
secondary and pos t-secondary teachers , counselorsj and administrators 
with a broadened and positive view of career education which will help- 
them to better serve the needs of urban disadvantaged youth. The action 
plans are being implemented in the pilot elementary schools and in 
several of the St.. Paul junior and senior high schools. Several of the 
teams have used the workshop as a model for in-service programs they 
have developed in their own .schools* Selected participants are serving 
on a city-v/ide interdisciplinary task force on career education in the 
St* Paul schools and being groomed for possible in-service leadership 
positions in the system.. Workshop staff are being called upon frequently 
to assist in implemenLation of the action plans and especially to assist 
in further training of personnel in the St, Paul schoolSo One important 
outcome seems to be the degree of conmiunication and cooperation stimu- 
lated among various levels, buildings^ and personnel in St, Paul, No 
major problems were encountered in the workshops/ ' 

At the close of the workshops ^ anonymous evaluations were com- 
pleted. Before Workshop many thought thai: career education was 
dif ferent from what they found it to be, previously thinking if .was only 
job descriptions-* After the workshop, however,, many of the participants • 
learned that career . education involves a total life style and is, indeed, 
relevant to elem^^ntary school children. Changes in their attitudes 
toward career development were also cofmaented upon by many of- the par- 
ticipants. They described their present attitude as a very positive and 
broadened one. • , ' 
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It appears that: Workshop II hit- an extrenieiy responsive chord 
with the parti ci panLs , Mar.y n:.dlcac^sd lu .had broaviencd their perc'ep- 
tions abour. the care*:.!: de/.;'eIopraent concept a.o.d about whac needs it can 
fulfill. Th^re .-^sem^^id to b e high ] e^?el of cemnu t?nenf: to go back, to the 
home school and work i.ovard . cbo implem^r/.tatlon of career education. This, 
has. been substantiated by contit'.ued requests to institute staff to consult 
on implementation of programs. 

2 . Educati on and Career Dg^y.gJ,9£fjI^nt^A^P,^g_.^iton^^^ I'/ork s hops for Counselors 

Director of Program: Dr. Joe Hogan, School of Education, 

Mankato State College^ Mankato, Minnesota 

The basic purpose of.* thf:^ workshop.- v-;as to provride pra'cticing secon- 
dary school counselors vvith a working knowledge of both the training and 
job environmeiit of the vocational, school graduate. To this end, in-depth 
visitations in vocational schools and on-the-job sites vi;ere conducted. 

Each of the tvro u7orkshcp& was two weeks in length. It should be 
noted, however, that during the summer of 19713 one group of counselors 
was involved in only the lirsr ^7eek the experience, which was focused 
on career development and visitations to vocational schools. This group 
spent only one week in 1972, Ac'hich was focused on the on-the-job visita- 
tionSc. The second group spent two full c^reeks in the worksliop^ and were 
involved with career development, vocationa.l school'and on-the-job visi- 
tations. 

It should be empha-sized that the variety of visitations to which 
these students were exposed were, more than cursory visit to a classroom 
or a factoryo One^half day was spent in each of eight vocational school 
c la s s es , wo r ki ng on pro j ec t s p ith s t uden t s and instructors. In mo s t 
instances, one fuJ.l day was spent in each of four or five on-the-job 
sites, involved as rloseb/ as safety regulations would permit with 
workers • A full day of interaction was provided after each series of 
visits to integrate the experiences and permit further interaction with 
representatives of vocacional education ^ unions ^ apprenticeships j and 
industry. • 

We have defin.ed tour objectives of . the v/ork.shop eKperience, as ^ 
follows:- . ' 

(a) iNThlle each of the programs had specific goals the overriding 
goal of ail programs is to promote positive attitudes' toward vocational 
education on the pare of secondary counselors involved in workshops/ 
We would expect this positive, attitude to be conimunicated to staff and 
students , 

(b) In addition,, we would expect considerable per.sonal Interaction 
between secondary and v^ocationai school representatives which will hope- 
■fully increase the number of direct referrals from the secondary school 
counselor to the ^/ocatloaal school counselor or admissions director* 
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(S) The opporcunity will be provided for secondary school coun- 
selors to gain a better '^fe.el'^ for th.e. cominitmenLis which are observed on 
the pare of vocationaL schooL stafx tr^embers 

.tiinately., one of the mosi' impoir^icnit goals of any v7orkshop 
of this nature would be the implraicntatlon of oiianges in the secondary 
school curriculura. Specifically, we v70iild ancicipate the counselor to 
become raore directly Involved in specific acti.vities such as committee 
assignments, program^>,^ and dlrecc work. with, tcachexs In relation to 
vocational education and career planning. We also anticipate the coun- 
selor to be involved in the development of programs to acquaint students 
with the world of ^^rork. 

The follov;-up evaluation will r\ot be conducted until the spring 
of 1973. The rationale for this decision x-jas that:. It will take some 
time during the school y^ar for the counsfi lor to begin Implementation 
of his workshop experiences , and to develop uni.cs and organize activi- 
ties. The follow-up will be conducted by means of questionnaires which 
are presently be rag developed. We feel it is necessary to survey coun- 
selorSj teachers^ and students in order to determine whether progress 
has been achieved in reaching the objectives listed above^ and also to 
determine what plans have been made and what future directions the 
counselors will take in implementing his workshop experience* 

^ • In-^Service Education Work shop in Vocational G uldance 

Director of Program: Dr, Ronald L. Litherland, Coordinator of Counselor 

Education, ^k)orhead State College, 
Moorheadj Minnesota 

Intended Population 

This workshop vv^as designed for school counselors, teachers and 
employment service counselors from Northwest Minnesota who are expected 
to regularly counsel youth and young adults who are making decisions 
about post-high school vocational or techtiicai education. 

Objectives 

(a) To help the participant become, viiore familiar with the various 
Area Vocacional-Technical Institutes .(AVTI) and programs in the North- 
west section of Minnesota* 

(b) To effect a positive grovv^th In tlte participant's attitude, 

■ interest and concern- with the opportunities to students that are pro- 
vided by vocational-technical education. 

(c) To make the, participant more knowledgeable about one or more 
specific occupatioiis and the trai.nlag which leads to that occupation. 
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(d) To provide the participan.t: v/ith a realiiitic f.eeling Eor what 
an AVTI studenc experiences in his training and to learn perrjonal in- 
sights about the •A\TI student by working directly alongside hinu 

.(P-) To afford participant learning about vocational education 
and innovative career de\'elopment programs, and to assist him in plan- 
ning improvements for his present guidance progranio 

(f) To cause t,he participant to implement plans for imparting 
his learu'aigs fvorc. the vi7orkshop c..o students or clients he v;orks with' next 
fall, and further, to evaluate the effectiveness of his efforts.. 

Proce dure.s gljjd jjor ksho p^^^^R^^ 

Participants were involved in on-site learning experiences at 
eight Norrhwes:: •MinneL=5ota AVTIs durixig the week, of June 12 through June 
16, 19 72. Each participant was able to choor^e betvreen two basic experi- 
ences during this v^reek: shorter length visitations ro all eight parti- 
cipating AVTIs or longer visits to only five of the AVTIs which involved 
considerable ''hands-on" experiences alongside s tudents in classrooms and 
shops. Visits to each A\?TI typically included a tour, information pre- 
sentations by the. AW.l director and selected faculty about specific pro- 
grams, opportuniti.es to visit with students and some form of "hands-on" 
experience. Llour-long presentations were made to the workshop partici- 
pants by Mr. Rob^?.rt Van Tries, Assistant Commissioner, Minnesota Divi- 
sion of Vocational-Technical Education and Dr» Sunny Hansen, Professor 
of ■ Counseling Psychology at the University of Minnesota., Their topics 
focused on vocational education in Minnesota and career development con- 
cepts and programs respectably. 

■■ ' ' • ^ 

A main requirem-ent of the participants was to design and carry 
out efforts to implement in their schools or agencies what they learned 
during the week in June at the various AVTIs. The workshop formally 
concluded on November 17 at which time participants met. at Moorhead State 
College and reported on the specifics o.f what they tried and their eval- 
uation of how it turned out. 

From pre- and post-»testing of the. participants and from their own 
evaluation of the experiences af.torded by the sevrera> AVTIs 5 there 
appeared to be support fox' considering thi.s workshop project a success. 
Most of tbe workshop objectives appeared to have been achieved and par- 
ticipants have been vocal in e.K.pressing satisfaction with the workshop. 

^* I ndiyid ualiz ed ^I nst ruction . - 

Director of Program; Dr, Gayle A. Stelter, Program Leader for Business 

Education, Mankato Stace College, Mankato/ Minnesota 

This v;orkshop was designed for post-secondary business educators 
of Minnesota vocational- technical insticutes. The purpose of this v/ork- 
shop was to acquaint business educators from all Mianesotia vocational- 
technical institutes with the purpose of individualized instruction, the 
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values of individualized ins truction^ and ways in which materials can be 
constructed to be used in individualized instruction. The specific objec- 
tives of the course were to: 

(o) work at groups setting up performance criteria goals in in- 
dividual subject areas; 

(b) parcel the designated material of a subject area into. smaller 
units for further analysis; and 

(c) develop smaller segments within each period into individuali- 
zed units by: 

(1) determining behavioral objectives far each subject area 
of parcel, 

(2) determining the most feasible media by which, the material 
can be presented^ 

(3) preparing the necessary media materials for a three-week 
unit of instruction, and 

(^) assembling all of the m.aterial for each unit, duplicating 
scripts and/or designed material for distribution to other 
vocational-technical institutes. 



Re s u 1 1 s 

Fifty-nine post-secondary vocational educators from the Minnesota 
vocational- technical institutes met for one intensive week to accomplish 
^ the stated objectives. A consultant, Miss Lois Bennet, from the Univer-- 
sity of Northern Colorado, spent the week of JuLy 31 - August 4, 1972, 
presenting materials that would enable students to design a task analysis 
of occupational skills g right behavioral objectivejs, and utilize necessary 
camera and audio-visual equipment necessary to use a multi-media approach 
to materials construction. 

On October 14,; 1972, the completed materials of each individual 
were brought to Mankato State College and presented to the consultant. 
Miss Lois Bennet; Dr. Gayle A. Stelter; John Van Ast; and State Supervisor 
for Business Education, Jack Sullivan, Where parcels of subject matter 
were assigned to individuals, the material was collated into the entire 
subject matter in areas such as accounting and business communication. 

The opinion of the persons observing the presentation of materials 
was that the materials were, indeed, well prepared and very useful. Each 
vocational- technical institute in Minnesota received a copy of all mate- 
rials. State Department officials, John Van Ast and Jack Sullivan, also 
received a set of materials* 



42 



A one-day saminar i? plarined for vhc sryring of ]v7"i at v/h.ich time, 
numbers on this gt cup vil l bring an c-;\'aiuac ion of the; mat erials" used dur- 
• ing this acaciernic year, Information abt>ut: ai.af.ei li5 i. ohortcoaiingK can be 
transmitLed and nev> ap-fa' oaches suggested for beLtor imp lemcutaLloii of the 
materials. 

C areer Education 

Director of Prf.^graan Larry Krier, Mankato State. College, 

Ma nka t o ^ b\ iim s o t. a 

The vorkshoy was designed for alementar ■? , secondary , posr^secondary 
(AVTT) teachers, counse lors , librarians, anc a^Jmi n i s i.:ra tors dncluded in a 
five-school d.i'.8 cr Icr. area in Mi.nnesota. Tlic purpc-^'e of the workshop was 
to identify thf- problems In ^.ducation by defr:on.s tracing a need for career 
education; devt;}.G.-, a v.^orkable defilnitlon ot: career education^ present ways 
to develop^ implemi^-n t , and utilize, career dfi^.^Blopmi:^.nt materials within 
the various acad^-imlc disciplines, and to develop a program for career 
development wizl'iiw the Individual schooi districts. The specific objec- 
tives of the cou3:se u^ere to; 

(a) understand and describe related problems in education and the 
potential tor correction by th^-. utilization of the career devel 
opment ••concept; 

(b) understarKi. coaceprua lize, and describe the concept of occu- 
pacional developmenc as it relates to vocational education 
including distribution^ trade., and office occupations; 

(c) assr.sSj define J and apply the eJ.ements of occupational devel- 
opmenc and produce an educational unit related to his field; 

(d) i.dentity and utilise sources of information and develop this 
data Into practical applications through field interview, group 
work, and individual effort^ and 

(e) produce a school district plan of- action to be used by the 
school district to further develop a career education program 
for i.hf: future. 



Resu Its 

Forty"j:-:even elementary^ secondary^ post-secondary (AVTI) -'-teachers , 
counselors, librarians^, and administrators included in a five-school 
district area in Minnesota met for two intensive v/eeks to " accomplish the 
stated objectives. Six consultants assisted in the dev/e lopmenr of the 
stated objectiveSr The consultants were Dr* Cliff Helli.ng who pre 
sented his four phases in developing a career educati.on curriculum; Dr. 
Sheldon Brown vz^ho presented a model ^or curri.culum development; MrSc 
Adricnne Fleener who presented techniques for developing career educa- 
tion curriculum on the elementary level; Dr^ Alvin Blum who presented . 
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the role of the administrator in career education; Mr, Rudy Fadlovich 
who presented teachaiques for developing career education curriculum on 
the post-secondary level; and Mr- Len Kodet who presented the philosophy 
of the state and nacional department of education on career education. 

During the two weeks, the students developed educational career 
education units for their individualized classrooms or job descriptions. 
In addition, each school district; developed a plan of action for de- 
veloping career education in their districts over the next two years. 
The , students presented their units and plans to the entire class both 
verbally and in writing on the last day of class, (Each student visited 
a minimum of three businesses or industrial sites,,) The administrators 
did a follow-up on the district plans three months after the class 
terminated and reported to the project director. 

Each student wrote a one-page summary of the class stating what 
they liked lease about the \i7orkshop and recommended improvements. The 
feedback vjas very positive. The. written evaluations were given to ]yir. 
vTohn Van Asto ' 

Preliminary plans are being made in each school district to 
continue the use of the district's plans, conduct follow-up seminars^ and 
present similar workshops for eacu school district* 

6, I ntroductlog to the World of Work 

Director of Program.: Glenn F. Dukes, Winona State College 

Winona 5 Minnesota 



Population Served 

The proposal was designed to serve public and private schools in 
Southeast ■Minnesota, the same general area that Winona State College 
serves. The participants generally came from this area, however, 
teachers from Minneapolis, Minnesota, Wisconsin and Iowa also enrolled^ 
All of the participants were educators^ The^^ represented such areas as 
instructional media, elementary, junior high "school^ senior high school, 
and special education*, 

Enabling Objectives 

The objectives for this summer course were to: 

(a) expose students to many types of occupations in present day 
industry and the business world; 

(b) Inform the students of the vocational programs in Minnesota 
and illustrate their functions In the education system; 



44 



C-) er<'posi'i. vnudents t:.o eK?;.st:.ing programs tor Integrating the world 
of wrk Inco the ins true tlcnai program; and 

(d) tillable the srudeGt^ co develop reaching prograiris and devices 
which eriable them to becter depicc the world of work in 

• th.e-.i.r i.avStrus-^tional programo 

Terminal Ob jecl'.l ^-^es 

The tcrnilp.al objectives \vere to: ' 

(a) modi ry i:he. participants^ school curriculum to Include career 
education concepts;, 

(b) use the insrructional material developed in this program, to 
assist' in teaching career educat ion; 

(c) de\;p.lop a sustaining interest on.thf=: part of the participants 
that vvould enable them, to study and expand their knowledge of 
career education; 

(d) share vith others the materials they developed for classroom 
use; and 

(&) encourage colleagues to accept and prcaiote the concepts of . 
career education. 



Description f 

The purpo.s^i of the program was to expose educators to the work 
world in terms of employment opportunitie^.s , occupations and careers. It 
•is felt that teachers with a background in the vv^orld of work can better 
foster healthy attitudes and values concerning the selection of career 
goals by their sr.udents. 

The course had two major focuses/ Firsts the class members vl:sT.sted 
industry to observe work* workers., and jobs- Time was spent on outlining 
educational program's with career outcomes.. Second, the participants were 
asked to develop teaching materials which would help them orient their 
student to the work world. Much material was developed. >Iany studc^nts 
developed slide serir?.s with tape narration. Games, bulletin boards and 
posters were also constructed. The development of instructi.onal materials 
was a popular part of the course* * 

Fo llow- Up 

Most of the projects were used by the participants in their own 
classroom* Two of the slide series were us^d by other teachers* Alsoj 
copies of some of the materials were made and shown to subsequent career 
education classes. Som.e of the inateri.als were catalogued and are for 
general use. in the Red Wing Public School System. 
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7 • Pr ofessional State Staff Internship 



Director of Program: . David A. Bergsven^ State Department of Education^ 

. St. Paul, Minnesota 



Objectives 

The general objective of this graduate-internship program was to 
provide a method for staff development vjhich would be meaningful and 
relevant to administration of vocational education at the state or local 
level c Although p^raduate-internship programs may be structured for 
either the master^s or doctorate levels, this program was designed to 
meet the master's degree requirement at the University of Minnesota, 

The spec?'flc objective which this program. was designed to meet 
was a master of arts degree in industrial educai:ion with an emphasisi on 
administration of vocational education along with relevant internship 
experience in various areas of vocational education at the local, state 
and legislative levels over an eighteen month period. 

Approval 

Before the program began ^ approval from all concerned parties 
vjas obtained. The concerned persons included the Assistant Commissioner 
for Vocational. . Educatiouj the Commissioner of Education and the State 
Board of Education. Also^ approval was granted by officials from the 
Educational Adminiscration Division of the University of Minnesota for 
entrance into their Ed. Ad. Inter-nship Seminar program which is normally 
open only to students who have previously obtained a master's degree. 
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Schedule and Credit 

The following schedule outlines the program and indicates the 
credits which were received. 

Requirements for the M.A. Degree are as follows: . 



Major Field of Study 

2nd Minor Fields of Study 

Required Thesis 

Total 

Credits were obtained as follows: 

Major Field of Study: 

Admin/ of Vocational Educ. 
Supervision of Industrial Educ. 
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15 CREDITS 
21 CREDITS 
9 CREDITS 

45 CREDITS 



3 CREDITS 
3 CREDITS 



CriLlcal Issues in Voc, Sciuc . 

Phi l. & Prsct:. of Industriai Educ . 

Research 



3 CREDITS 
3 CREDITS 
3 CREDITS 



Total 

Minor Fields of Sl:udy:, 

Founda tioiis o f; Educ . Admin. . 
Education Admin, Workshop 
Foundations of: Career DeA/elop. 
Introduction to Guidance 
Internship-Seminar Ed . Ad . 

Total 

Research Thesis: 

Research Problems 201 
Research Problems 202 
Research Problems 203 



Total 



Internshi p Experiences 

Approval of this program i%^as granted with the understanding that 
certain functions of my previously held position would be maintained. 
Each internship then consisted^ in time, of four days per week, with 
one-half of one day being spent winh the total intern group. 

The first inc'ernship took place at an area vocational- technical 
institute and lasted for a period of six months. The working capacity 
was that of adminisnrative assistant to the director. Duties included 
research on organizational restructuring, program development, and 
equipment procurement , Opportunities for involvement in the total 
administrative process i^rere provided. 

The- second internship was for a period of three months and took 
place in tlie Secondary Section of the State Department of Educatiooj, 
Vocational Division^ Duties included the development of a student 
interest survey instrument and the development, of criteria for secondary 
local program director certification. This internship also provided the 
opi^ortunity for an understanding of finance, administraCioHj and de- 
velopment and organization of secondary vocational centers. 

The final incernship was in the capacity of legislative liaison 
between the Vocational Division and the State Legislature which in- 
volved an internship assignment on the Senate Education Commit tee • Chair- 
man's staff- Duties included the development of an information and ■ 



15 CREDITS 



3 CREDITS 
3 CREDITS 
3 CREDITS 
3 CREDITS 
CREDITS 

21 CREDITS 



3 CREDITS 
3 CREDITS 
_3. CREDITS 

9 CREDITS 



communlcatioa system betvveea the Department and the Legislature, This 
internship provided an opportunity to gain knovvledge relative to the 
legislation process as it relates to vocational education/ 

Car eer Education In- Service InstitutiG ■ 

Director of /Program; Joe Freeman, Mid~Star.e Cooperative Center/ 

109, N.E. 2nd Avenue, Little Falls , .Minnesota 

Goa^l 

To provide, in-service education to elementary and secondary 
t each e r s s o t ha t c hey may in t e r na 1 1 2 e career e due a t i o a > and career ed u - 
cation may then become an integral ^ part oi: . cheir teaching and curriculum. 

Process T o Achiev^e th e Goal. 

They arrive at that goal through: 

(a) strong direct orientation to the. World of Work, Vocational 
Education, Career Education (12 hours); 

(b) strong direct contact with the actual World of Work; including 
(54 hours) 

(1) industry, tours; ^ 

(2) direct contact with, many kinds' o£ \vorkers; and. 

(3) confrontation with industry management describing 

■hox<r they; view the product of our schools^ namely 
.the students; and \ 

(c) sinall group processes with, trained facilitators that will 
\ internalize the orientation 'and World of Work experiences 

(54 hours); ; . 

Objectives of the Career E ducation Project 

Firsts teachers became better vocational advisors to their stu- 
dents because during the course they personally in a one-to-one rela- 
tionship jtalk for an hour with, each /of twelve people .representing dif- 
fe,rent occupational groups. They were exposed to many 'others' in the .. 
shared experiences with members of their small group that are doing 
the same thing. .They are talking to students realistically about 
career choices., 

Secondly, teachers promoted, public relations, with the community - ' 
by., actually showing Interest' and being involved They appeared in the 
community on field . trips and called on community people du.ring the 
small group fur resources. They also brought community people info 
their classrooms and took their classes into the community . 



Thirdly, teachers ccianged cheir articudi^js ai.id curriculum co bring 
new emphasis co careers. . Each teacher developed cla-ssrooEn material dur- 
ing, the course and are reporting on its Impi eaienration co coiuplete the 
additional three credics of the career education course. 

Feurthiy, the r.eachers shifted chelr emphasis from a strongly 
coIlege-oriGnced curriculum co balanced career and academic curriculuau 
The exposure to che real working world s ' ths^. reading information and the 
consultant..? broughr co chetu the real students^ needs. Tlve te.ache.rs re- 
sponded by adjusting their teaching to the.^tv realities. 



•Pro gram Desl.sn 

The program is simplicity itself. There are 120 hours in total 
in the ccurc-'e. The courSx^ runs for six* wJSek.s--£ive days a week--four 
hours a day. The first three days or twelve hours are. devoted to orien- 
tation. Resource people- and consultants give the directioxi to the par- 
tic ipants ' chinking . This cime is devoted to philosophy, concept, goals 
and objectives of career education* - 

The balance of the tiaie is basically divided betv/een field trip 
(World of Work) experiences and small group (internalizing) experiences. 
For example, one day-long field trip might be f ollov\'ed by a day of 
small group discussion. 

The situpiicicy is also revealed by the responsibilities that the 
participants assume upon entering the course. Their responsibilities 
are to : 

(a) read materials; 

(h) participate in dally sessions; 

(r.). gather information, on field trips to ^share iu small group 
discussions; 

(d) develop and submit three *'ideas" ■ in the form of projects 
or units--chese are shared; and 

(e) evaluate the course.: 
Program Effe ct 

The total effect of the program is besc reflected by t:h.e teachers 
evaluation of the course as they ansv'^ered these questions: 

(a) What do you now know about vocational education that you didn 
know before? 

■(I) The interrelationship of all subjects lends itself to a 
' humanistic" approach to all/faces -of life irregardless of ■ 

• Ivhich track a student wants to go* . . - 



(2) That it's not a separate type of education but an integral 
part of the entire area of education, 

(3) That it is needed' more than I thought. 

(4) Vocational education means preparing the student for his 
life's v7ork by giving him all things necessary for him to 
make a decision, 

(5) Vocational education is a A^ehlcle toward further education. 
Its aim is not to replace content but to make it more 
'relevant and therefore more interesting, 

(6) That it is badly needed by industry and necessary for 
. nearly 2/3 of our students, 

(b) What benefits do you feel will result from a program of this 

type? 

. (1) Better understanding, awareness, and humanistic approach 

to students and to the field of work, 

(2) New ideas for classroom use, I thiak we always need new 
' ideas , - . 

(3) I hope I will now be better able to communicate. I realize 
now that all students don' t have to go to college, 

(4) An awareness on the part of the participants of the many 
jobs and the qualifications for different jobs^ 

(5) Most participants I know have_ made tremendous adjustments 
in their thinking and attitudes. 

(6) Individuals sharing ideas and how we all plan a great role 
in career development, of all children, 

. (7) I'm hoping myself and a lot of others will get down to real 
life teaching so the kids can have a real life experience. 

(8) I see the teachers becoming more aware of students' feelings. 

(9) Integrate. occupations in class content. 

(10) All involved will be better equipped to teach. 

■ (11) To make my own academic discipline more relevant to the 
World of Work, : ; 

(c) Do you feel this type of program should become a regular way of 
training teachers and administrators? --v 

o ' ■■■■ ' • ' •'■ ■/ ' : 
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(.1) Tnls CKperlerxe is badly naed'-'d "by all academlv'.: teachers 
and administrators In particular ir* orde.r to re-orienLaf:e 
th^ir disciplines. 

(2) It: is re.le\?an.t and necessary and r.ot co^rered in other train- 
ing. . 

(3) I feel we have ueache^rs and aominis tracors char: inuijt come 
out of the school and really discover oth&x' areas oil work. 

(4) This type -of prograni helps develop irskill.s In comniunications « 
Both teachers and administrcvtors fall d.i'as tj ica lly In r.hese 
areas. 

(5) Group dyn.arnics very irripcrtaBt t Good .sensitivity experience. 
G o o d t D r ub s 1 b ovis w i t h vO her g r ad e 1 ^ \r e 1 s a nd o t he r a r ea s . 

(6) We learn as much froiri each aa \'re do from college instructors p 

(7) It should be rnaxidatory for all admiiiistrato rs . 

(d) Do you perceive any changes in your^ielf as a result of this 
summer prograai? 

(!)■ It seems acticude Is much more Important than a high. degree 
oE skill, 1 hope to concentrate on Ivelping children acquire 
a positivf. attitude toward learning instead of pushing only 
academic ski.lls. 

(2) A ch.a*age in attitude — tte academic ^'.sacred cow" has been 
butchered , 

(3) T b^-.lieve I am much more sympathetic to^^ard career education 
and toward students in general, 

(4) I feel I' 11 be better able to respond . to the. students but 
especially administrators. 

(5) Hopefully- — more critical of my attitudes--see \-;/here 1 need 
to change. " . • 

(6) I have a better understanding of nryself- I have a wide 
k.nol^?ledge of the World, of Work. My feelings on discipline 
have changed significantly. 

(7) 1 feel that career education is going to make my subject^ 
matter more '^relevant - - 

(e) What are your long-range plans "and trends for your department? 

(1) Try to make courses more meaningful to World of Work. 
. . Provide opportunity for more **han.ds-on^' type of experience.. 

Get students Involved, in doing . ' 
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(2) I hope to Deam teach and r.o con/jincB the other teachers 
of career education, I also hope to eliminate some old 
i.nst'.ructioaal procedures and nirtempt a total new program- 

(3) Hopefully to use career education as an approcah to present 
materials . ■ - 

(4) "i ' (./ant Lo take a better look ac the -different kinds of 
industries in our community aad see what kinds of resource 
people can fit in our curriculuEiio 

(5) Become more career-oriented with emphasis on human relations 

(6) Do all [ can iox. the kids.- 

Follow -U p 

The teacher receives three of the nine credits total when they 
write a paper nine months after completion of course which answers this 
question: "What hav^e I done in my ciassroom acti\?ities to implement career 
.education?'* ' i . 



Proposed Pr og ram: An Instruct ional Approach t o the Pre"Service and Initial 
In-Service Preparat ion of Vocational-Industr ial Teach ers 

Director of Program: David C» Bjorkquist^, Chairman, Department of -Indus- 
trial Education/ University of Minnesota, 
Minneapolis, Minnesota 55455 • 

Population . 

The primary population to he served by this project will be the pre- 
service vocational-industrial teachers who have met the trade experience 
.requirements for certification to teach in the area vocational schools of 
the State of Minnesota. A secondary population v7ill be the undergraduate 
students who are enrolled in industrial education on the Twin Cities' cam- 
pus of the University of Minnesota^ The ins tructional packages developed, 
during this program will probably be used in an introductory course for 
these people. ' 

The outcomes- of this pro j.ect will be available to industrial teacher 
education programs located in other campuses of the University, the 
Minnesota State College System, and other vocational teacher education 
programs of the s^.ate. • • 

Terminal Ob j ective 

The major objective is to develop a series of multi-media indi- 
vidualized iPiStructi.onal packages to develop -the pedagogical competen- ^ 
cies necessary for a beginning vocational-industrial teacher to enter the 
classroom. To enable these instructional materials to be. used regularly 
in vocational-industrial teacher education;, they will: 



(a) arciculat.*? with, a continuing program ot teach.er educatiion; 
and 

(b) be ada:;^.aMe for use in states with certlf Icatiion require- 
ments and teacher educar-ion logistical problems similar to 
Minnesota ' s . 

Each package wLll be a unit identified as necessary to the pre- 
service preparation oL" the beginning vocational-industrial teacher and 
will consist of a segment of instruction utilizing appropriate mass media 
and/or ii^di.vidualizp:d media. Each unit package will be designed so it 
may be used In a mastery level learning scheme and will include measures 
of the learner's compecency. 

Enab 1 in g jOb j'ec t iy es , ^ 

The major project objective will hopefully be achie\7ed by under- 
taking the following eight tasks which are described below and illustrated 
in Figure 1. ^ - , 

Identif y Beg inning Teacher Competencies , 

An initial search of the literature vsrill be undertaken by the proj- 
ect staff to id<:"ntify and define the role and required competencies of 
the beginning vocational-industrial teacher. This search has been completed 

V^-^i^^^^g the Identified GGmpetenci.es . 

The initial competencies are to be revised and validated by a group 
of experts composed of selected TVI dlrectorSj experienced and first year 
vocational teachers, and teacher trainers. If it seems advisable, addi- 
tional inputs will be requested from industrial training program direc- 
tors in the immediate area.. . . 

• ldenU_fY .Te aching Modes t. 

'The inistrucnional modes through which the beginning competencies 
are to be developed will be identified and production sources to produce 
the desired .instructional A-V materials will be chosen^ A quetitionnaire 
has been sent to all area schools to determine the extent of the media 
throughout the state to enable an instructional mode to be chosen that 
will be compatible T,7it:h existing media. 

3/ Frepare_l ns trucatlonal Content . ; 

instructional content will be prepared through an interaction. of 
course content consultants and project staff to .develop a program to 
teach the previously identified competencies. 



4. Prepare Instruct-ional Packages 



Authors will be chosen and conuracLed tr' pr^ipare one or more units. 
Persons selected will be chosf^n because of rhevr competency in the con- 
tetif area and their ability to pre.-seat it. .The prcjeci: staff will pro- 
vide each autVior wltYf. pertinent materials which relate to the unit under 
preparation and provide coordination for th':^ program, development. 

5 . I n t e r n ally V all da t e In s i; r u c t i o n a 1 P a oka g es * 

The Indiviaualiried unit packages will be validated by teacher edu- 
cators, TVI directors J course content consultants y experienced teachers ^ 
and tried out or. undergraduace students in varLous industrial teacher edu- 
cation programs in the state » Ineffective packages v7ill m\dergo redevelop- 
ment: c 

The revised individualized instructional packages will be field 
tested on a tryout basis with pre-service vocacional-industrial teachers. 
This phase un.ll involve teacher educators^, TVI directors, and project 
staff to identify the pre-service subjects, administer the packages, and 
conduct an evaluative follow-up on the. effectiveness of the learning 
packages* 

' vis<^ ■ I ns c rue t iona 1 Packa ges ■ 

On the. basis of observations the, proje.ct staff and the reactions 
of students and the teachers using the lnscructiox:!.a J. packages., refine- 
ments will be made, . 

8* Prepare Final Project Report o 

The project staff will assemble the instructional packages and 
prepare the final project report.. Instructional packages are to become 
operationally available during the fall of 19 74, " 

Abstract 

■A major' problem in bringing tradesmen from- industry into t^e class- 
room as teachers is in providing them v/ith appropriate teacher prepara- 
tion at the time they need it. The purpose of this project is to develop 
a series of multi-media, instructional packages to equip vocational- 
industrial teachers with the pedagogical competencies they need to enter 
the classroom:,. Each instructional package will i.nclude appropriate in- 
dividualized instructional media and materials for application phase 
activities. 

The instructional packages will be field tested with a group of 
tradesmen p.r;ior to their entry into the classroom. Mastery learning of 
the pedagogical competencies included in the instructional packages will, 
be expected. Observations about the usability of the materials will be 

- ' •.. ■ - ■■; . o4 ' ^' ; ■ ■ .■■ . 



gath^ired fro;n -i^:ujeni:s, tf?achi^r educators^ 
application phaso cr th^^ prcject. 



ai\a. o r s iiivyo 1 vsd in the 



State Direr LOT of Vo^g "'^ '-Jj.];.„S^H?-.£I;l;2£;- 

Mr, Bexijamla Ulno^v 
State Capiuol Bulld-.rig 
Helena, Moiu..and 59f>01 " 



^£2. ^ _ L. v'^'^o^"'-^-'ina tor 

Ms. Barbara Crebo 
^ia::9 Bt>ard for Voc. Ed, 
State . Departraent of Education 
Helena, Montana 59601. 



' Fao.di: vcfire u^cd I'o help support Lho Ti'ter-s tate Health Occupation 
EducatLor Confererce vhich was held in.HeUr'a, April ]7-19, 1972 , This 
vas .the second [ntersrace Conference i.-.7hich broughi: rog'^ther rex^resenta- 
tives of varlou^s ivxec-?.sts in health occupation education and health 
care areas- Thii- confe.reuce included the s tat of Col.orado^ Montana^ 
North Dakota. South Dakota^ Utali, and Wyoming* The puj:pose of this con- 
ference/ tjas to d;t^:.u:is the preparation and xraini^ig of teachers in 
health occupatio'v program&r "Fifteen repre.senta r.;- ^'c-l^ from Montana attended 
the conf areviCL- , The ob je.cti\/es of the couf'^rence waive to: 

(a) couununicace needs and purposes of teacher preparation in the 
sC'-eral bbalrh fields to insricuri^^ p,s and agencies involved 
' in education for health occupat:iov,»3 : . - 

(h) ex.plcr'? vari.ous criteria for c rede. ntia 1 i fig and certification, 
and diillneate cotnanon critera.a for health occupation education; 

(c) dt'^rncns trace innovative approaches to iraprcvtiment of instruc- 
ti.on; and 

(d) idenrify inreragency roles in the development' of teacher edu- . 
cation programs in statewide planning. 

Thr- parcici panes unanimously agreed that the. healzh. occupation 
instructors havre expressed through various avenues a desire for basic 
teacher training merbof3ology- Through recommendar. ions f rom the confer- 
ence, avenues for solur.:ions to the problem hax?e been identified. These 
recommendations have been printed in the final report of this conference. 

Another project supported in part by Part F, 553 funds was 

an in-service training program for ail vocational education and basic 
skills personnel in rhtv/^of fi ce of the ^superintendent- of Public Instruc- . 
tion* Several v;eek.f>. of in-service training were provided the above • 
mentioned staff to develop a knowledge of , skills in, and methodology • . 
to, impleaiant the Schooj.-Gommunicy Assistance Process. The, objective of 
this process is to provide assistance to d.av^al school districts in 
writing or re^-lewing their philosophy and goals, identifying educational- • 
needs, developing alternative solutions to m.eet their needs, planning 
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and implementing desired changes and evaluating new or existing school 
programs. All trained staff , members are involved in assisting local 
school districtSj who indicated a desire to participate, in implementing 
the process in their community. 

. At the present time workshops are being developed to: 

(a) train Trade and Industrial educators in the Cooperative 
method of instruction^ and 

(b) explore new directions for Industrial Arts* courses which will 
facilitate the development and implemeuta tion- of a program 
consistent with the objectives of career and vocational edu- 
cation , 

These workshops are to be conducted in the early summer and will be 
supported in part by EPDA^ Part F, 553 funds, Montana's EPDA, Part 
552 graduate has been involved in writing the proposals for these work- 
shops ^ . . . • 



NEBRASKA 



State Director of Vocational Education . State Part F Coordinator 
Mr, Glen Strain 

Assistant Commissioner for Vocational 

Education 
State Capitol, 10th Floor 
Lincoln, Nebraska 68509' 

■The Nebraska projects are designed to begin to alleviate the needs 
in the priority areas identified by the ISIebraska Vocational Education 
Professions Development Advisory Committee. 



PRIORITY ONE : 

To establish statewide coordinated teacher preparation programs to 
meet statewide needs. 

In an attempt to meet the number one priority^ a full-time staff 
position was created to provide the necessary leadership from the State 
Department level. Duties of the Part F Coordinator will be to: 

(a) coordinate vocational teacher education programs throughout 
Nebraska; ' _ - 

(b) collect data for analysis to determine the supply and demand ". 
for vocational-technical teachers;^ 
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State Board for Voc. Ed. 
State Department of Education 
Lincoln, Nebraska 68509 
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(c) esLabiish ?,:xchange programs with busin^'.-is and industry aad 
vocational teacher ed.uc.at ion; 



(d). df^ccraiine ntecLs and escablish mean. lag Eul and relevant in- 
service progra'fis for vocational ■'■recbnicial teachv-rs at the 
^decoadary, post*secondarv ^ and adult levels; 

(^i)" assist in the de-velopmeiit of career education as it pertains 
to Vocational Profess Lona i Perscnv?^^! Development; *^and 

(f ) -escabl isb and coordinate the priorities ■ as r^ecommended by 

the Nebraska State Advisory Council for Vocational Education 
concerning Professional Personnel Development for the state. 



PRIORITY T WO: 

The need to establish a program, for p'reparing- trade and industrial 
education teachers. In-service training will be provided in the areas 
of skill development, improvement of teaching techniques., and exchange 
programs > 

Pro je ct One - An _In -Service Institute in VQc a tional Carpentry Curriculum 
D evel o pment for Nebras ka S e c o n da r v T r a de and Industrial 
Instructors. 



This institute was provided for 20 secondary trade and industrial 
teachers. The primary purposes were to assist the trade and industrial 
carpentry teacher in' implementation of a state approved, carpentry pro- 
gram and to assist the trade and industrial carpentry teacher in the ■ 
application of institute instruction during the first semester following 
the institute. The i.nsticute provided trade and Industrial carpentry 
teachers with the competencies necessary to organize and implement success- 
ful carpentry programs in Nebraska, Participanrs ivere familiarized with 
up-to-date curridular developments in Nebraska Vocational Education. 

Project IXvo - A conti nuatio n of t he above EPD A Carpentry Institute wit h 
the f o Il owing oh j ec 1 1 ves g 

(a) provision of ski.ll training for secondary trade and industrial 
educators in carpentry , electricity construction, and plumbing 
and pipefitting; 

(b) provision of skill training in cooperation with Milford Com- . 
munity Technical College; 

(c) provisi.on of close coordination and articulation between the 
institute director arid Milford Community Technical College; 

(d) provision of a study of the Qiethods and techniques for imple- 
menting the state approved building trades curriculum guide?; 

and ■ ' 
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(e) development of an institute, a f ollov/'-upa and an evaluation 
component within the total project. 

PRIORITY THREE : 

The need to improve guidance and coun.sellng programs to provide 
information to students and parents concernivig career opportunities. 

Pnoject One - Professional Development in Career Education: An Institute 

This institute was designed for. 20 Guidance and Counseling, and 
Vocational Education personnel. The objectives of the project were to . 
enable participants to: 

(a) develop, administer,, and summarise the results of a survey of 
youth needs related to career education; 

(b) synthesize a decision-making model and provide a rationale for 
it, showing the importance of information to decision-making 
across the normal span of vocational development; 

(c) conduct a^ career interview; 

(d) translate" career interview data into information for use by 
students, teachers , and/or administrators; 

(e) develop a set of guidelines for evaluation of materials for 
potential inclusion in a local career education program; 

(f ) demonstrate the location of a variety of materials suitable 
for use in career education programs, grades K-14; 

(g) develop a set of guidelines suggestive of ways to involve 
community leaders , educators , and the industrial and business 
community in career education change; 

(h) develop a career education project suitable for implementation 
in the local school; and 

(i) demonstrate that they have changed their functions and/or 
materials in response to ' self-detertalped local needs- 



NEVADA 



State Director of Vocatioiial Educacion 



State Part F Coordinator 



Mr. John \v. Bunt en 

Assistant Superint eudenc of Vocational , 

Technical and Adult Education 
Department of Vocational Education 
Heroes Memorial Building 
Carson Cicy, Nevada 89701 



Mr. Alan R. Edsall 
State Board for Voc. Ed. 
Research &. Education Planning 

Center • 
University of Nevada 
Reno, Nevada 89507 



Major Results Fr om EPDA Part F 

1. Establishment of a Career and Vocational Education Profes- 
sional Development Unit at the University of Nevada, Reno (January 4^ 
1973). 

'2., V/orkshop for teachers of the handicapped and disadvantaged in 
Clark County, Purpose to determine^ vocational opportunities for the handi- 
capped and A/ocational training needed, 

3o Career education orientation for department heads and lead 
teachers in junior high and senior high schools in Clark County School 
District. 

4. Elementary career education orientation for all fourth.., fifth, 
and sixth grade teachers in Washoe County Schools (Reno)- Career aware- 
ness in all elementary schools in the county - 

5. Washoe County Elementary Career Education Concept and'^opera- 
tions transported to the counties of Elko ^ Humboldt/ and Nye in Nevada 
for implementation. 

6. White Pine County School District citizens and school person- 
nel are in the process of evaluating their total educational process, 
especially vocational education, 

7. Orientation of all guidance counselors in Washoe County to 
the career education concept and to define their roles o 

■* — 8.- Elko County School District developed a VIEW project of occu- 
pational, opportunities in Elko, Nevada, with some emphasis on the 
national oppor tunities--used by junior high and senior high students to' 
assist in. their " career choices * 
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Summary of Nevada Programs 



Unique Successes: 

1> Exploration of Elementary Career- Education Program. 

The Eleme,nl:ary Career Education Concept and program as it has 
been developed and impieoiented in the t^^ashoe County School District 
through their exemplary project with the Vocational Branch of the State 
Education .Department and teacher orientation assistance through EPDA, 
Part Fj Section 553, has been exported with modifications to tvv^o other 
school districts in Nevada (Nye and Elko)- Two school districts are 
in the process of preparing for an orientation program in Elementary 
Career Education utilizing the Washoe County a'p|:»roach- . " ■ 

Success of these programs has been due. to the utlliaatiLon of a . 
workshop approach for the school personnel where the ^'Concepti:^al Model 
for Career Education in Nevada," as developed by members of the State 
Department of Education under the auspices of the Vocational Branchj 
is presented and' discussed. Then personnel from the Washoe School Dis- 
trict are utilized uo follow-up the "Conceptual Model" presentation by 
explaining and showing how the Elementary Career Education program 
operates in Washoe County. Then the participants work together to 
determine cheir course of action with assistance from personnel from 
the Washoe County School District, 

2. Cooperation among Districts. -' 

EPDA sub-projects have been developed whereby districts have 
cooperated in having their personnel get together for a workshop on 
common problems. 

(a) Up-^dating electronics instructors. 

(b) Up-dating- agricultural instructor's . 

(c) Up-dating shop, home economics and business teachers . 

3. A statewide system in Nevada x^]fhereby the local school super- 
intendents and vocational directors could obtain needed support for 
upgrading their personnel with the minimum of red tape. 

4^ Utilization of personnel in conducting vrorkshops and insti- 
tutes -because of their abilities and not the degree tliey have. 

5, The opportunity to obtain cooperation from many people in 
conducting the workshops, 

, (a) Local personnel. ^ 

(b) state Department personnel. 
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vc) University of- Nevada personnel. 

(d) Other In-state persoDYxei/. 

(e) Out-of-scate personnel. 

6. Vocational teachers in a workshop in the Las Vegas area 
spent one day visiting local business and industry to obtain job 
descriptions and job analysis information (turned out to be a great 
public relations department also). . 

7. A vvorkshop in i"he Clark. County (Las Vegas) School District 
to inform teachers and counselors of the variouf? special and coopera- . 
tive programs which are being . developed In the . . District; for the handi- 
capped and Hi.sadvantaged . Also to begin to identify vocational oppor- 
t un i t i e s in • th e c oraniun ity f o r the han d i c a p pe d ■ an d d i s a d v an t ag ed . 

.(a) Follow-up workshops were held by. the District. 

(fa) Establishing skill training centers in the school set- 
ting Ibr che. handicapped and di.sadvantaged students. 

(c) Work program for the handicapped and disadvantaged uti- 
lizing performance-based objectives/ 

(d) Purchased three T.V. classroom packs for Instructional 
purposes* 

(e) Utilir.ation of special skill devices in the training 
program in the class setting: 

(1) tele- trainers. 

(2) master chargej,^ 

- (3) time clockj ■ 
■ • " ... (4) etc. . " • 

8. - . Implementation of the auto live^-'wor-k concept in the Elko o 
County School District into shops. 

9» Development of the Elko Learning Kits on Occupations micro- 
^film program to explain occupations, for the junior high and senior high 
students in the Elko School District. 

10. Incorporation of Advanced Tailoring on an individual basis 
in the Elko County Home Economics classes* 

11. : Teaching of Business and Of f ice Occupations on an individual 
basis in the Owyhee School* 

■ 12o Two programs especially designed to assist the Indians at. 
Owyhee r ^ ■ - 
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(a) School Farm Laboratory/ ' ; 

(b) Cluster Development in- Of f ice- and Business 

,13. Nine Blacks and one Spanish American have been ^involved in 
the programs. " : v 

Problems: 

(a) No Indians have participated in the statewide Personnel . *. 
Development Program. 

The Project Director- has been approached about the; possibilities 
o£ assisting in the development and implementation of a program to assist 
"Indian students to attend the Community College and University to become 
vocational counselors and instructors. ^. ' 

(b) ;At present the University system in Nevada only prepares vo- 
cational -teachers in the following areas: Vocational Agriculture, Home 
EconomicSj and Industrial Arts (non-vocational) , 

The. VEPDA Coordinator has been involved in coordinating activities 
to develop and implement a Career and Vocational Education Professional 
Development Unit for the University of Nevada system. 

A program plan, that is acceptable to the State Vocational Direc- 
tor of Nevada, for the professional development of vocational personnel: 
was presented to the President of the University of Nevada, Reno, on • 
November 30, 1972, ^ ' 



NEW HAMPSHIRE 



State Director of Vocational Education 



State Part F Coordinator 



Mr,. Neal Andrews 

Chief Division of Vocationalj Technical, 

Education 
State House Annex 
105 Loudon Road 

Concord, New Hampshire 03301 ■ 



Dr, Richard L. Barker 
Director," Prof essional Dev . : 
Divislon.of Vocational- 
Technical Education 
State Department of Education 
105 Loudon * Road 
Concord, New Hampshire 03301 



1. Development of a Document Containing Guidelines to Enable Individual 
* States to Develop a Guide for Career Education ^K-H ' 

Director of Program:, Floyd P, Bailey, Associate Education Consultant, 

State Department of Education, . 
Concord, New Hampshire . > 
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Participants:; 42 - Each "a tan e Identified 14 people lo participate in 

izhe wrkshop, . Corapositlon of th?-?. group are: Counse- 
lors (5); Teachers ^(4); Adnunistrators (4);. .0chers 
■ (1 each)--State Det-artmenL^ Labor Union,. Business, 
Le.glslatorj State Board of Educati^ori, Curriculum 
• - Specialist, Teacher Educator. Coun-selor -Education, , 

^ . Vocational Educator (all. represeati.ng elementary, 

middle, secondary., and post-secondary schools). 

Duration:- May 22, 1972 - May 26, 1972 

' ^ ' ■ ■■\ 

The proposal is designed to accomplish a tri-state (Maine, New 
Hampshire, and Vermont)- workshop for deA^elopment o t a document contain- 
ing guide'lines to enable' the individual states to develop, a Guide for" 
Career Edueati.on, K-14 , Nay :22-26, 1972„ ' Its specif ic purpose is to 
produce a document containing guidelines- to enable individual states , of 
Maine, New Hampshire v and Vermont, to develop a Guide for Career Educa- 
tion, K-14. . - ; 

2 • Pers onnel, lu^j^olv ed in ProEnoting S'tuden t Choice With an 

Empha sis on Career^ Edu cat ion . . / 

Director of trogram^ Ed\^?ard C. Qleson. New Hampshire Vocational-Technical 

College, Berlin, New Hampshire " ^ 

Partici.pants : 20 ^ Invitatipna, extended to - New , Hampshire : counse- 

lors, counselors in training, guidance direc- 
" tors, principals and superintendents • If 

^ there are vacancies V openings available to 

other tri-state individuals in the order 
■ ;above^ ■■' "/ ■ ■ ' , :■• • • 

Duration: ' June 26;. 1972 - July 7. 1972 ; 

Purpose (a) To recruit and select: twenty (20) counselors ■ in training, 
. V. guidance^-counselors 3 principals and superintender.ts who * 
are iAi a position xo ' profit from , this progranv pla 

(b) To conduct a two-week seminar which v^jill: 

/. (1) provide meaningful, exposure to information relative; to 
borh philosophy and operational procedures in occupa7 
tional. procedures in occupationaT education; ^ • ' 

. ' (2) assist in a reyitalization and upgrading of the par- . 
•V .. ■ ticipants knov<<ledge in the areas of business and : 
. Indus try:;-- r^-... ..; ' ■ 

(3) promote participant ;interaction on an infoirmal basis ' 
' with instructors and consultants which foster rapport . 

. , :.; and .encourages face 
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(4) identify . and clarify the academic requirements and 

" . '• relationships between* training and the world of work; 

(5) identify various sources of occupational information 
available outside the school, community; 

(6) arrange a practicucn situation ias'ol.ving goals and 
objectives in career educarion: 

(7) develop a need for change within the target system by: 

' a ; generating problem awareness, 

b. translating problem awareness into a desire for 

c . change, and . - : . 

d. translating desire fof change into a specific 
desire for help ■ in examining alternate solutions 
and esuablishing Ideas and action plans; 

"* ' ■ 

(8) implement a model of the State Guide in Career Educa- 
tion; and ; 

(9) fosi!:er a commitment to assist' on terms working through- 
out .the next two (2) years to acquaint communities with 
the State Guide for Career Education^ K-14-Adult. 

3, Behavioral Objectives Related to Task Analysis and Methods of Instruc- 
■ ■ tion . ^ 

Director of f^rogram: Edward C- Oleson, New Hampshire Vocational-Technical 

College, Berlin^ New Hampshire 



Participants: 



20 - Applicants selected will be teachers, little or 
" no formal training in the development and eval- 
uation of behavioral objectives- Preference 
given to teachers -of vocational and business' 
courses , 



Duration; \ June 26, 1972 - July 7, 1972 ' 

Purpose - (p.) To recruit and select twenty (20) practicing teachers in 

\. \ 'fields of education relating to vocational education/ Those 
selected will have had little or no formal training in the 
study of behavioral objectives and their implications. . 

(b) To conduct a. two-week, ^workshop which will: 

(1) explain the vital differences between .behavioral and 
non-behavioral' objectives ; )• . . • r 

':(2)\ give practice in the development of desirable steps in 
1." the writing of behavioral objectives;; r 



(3) ideatiiy and rLUiasure cbaractt^rijit:lc3 and development., 
in the affective domain, ccgnitiv;ff. domain, at'id ps^'cho- 
- .mo r;.o r ' domain: and 

(A) identify the strips in tha C'valaacion process and fore- 
/ cast realistic eKpeccations on behalf of the learner* 

(c) To follow-up and evaluate each participant's use of be- 
havioral objectives in terms of student application and 
probable success, 

■* ■ ■, : ■ ■ ". ' 

Propos ed Prc;.ject:s ^^^73-19^4 : 

(a) Up-dating and exchange of programs. ' 

(b) Workshop to adapt and develop learn^^_a,ativity packets in 
comaion curriculum areas-, " * 

(c) Behavioral Objectives with an emphasis on i.ndividualized 
instruction, - , 

(d) A Seniinar in Evaluation - Accountability .for Leaders in 
Vo.catronal-Technical. Education, . ■ , . ^ 

/ - (e) Workshop to Goordinale Efforts, in In-Service Training 
Between Industryj Business., -Schools-, and Colleges , • ■ 

■(f) Seminar for personnel involved in prombting- student choice 
■.with an emphasis on career ..education* 

. ' (g) Training .Seminar in Vocatiorial--Technical .Education/ . 

- (h) Implementing a' career education program within. the super- 
, visory district K-.I2, ■ / . 

" (O Industria;]. Arts Curriculum Project for a pilot program to 
. educate teachers in the procedures of- meeting specific 
• needs of students to the knowledge about the man-made world 

(j) Enabling instructors of the Fire Service Training Program 
to gain the necessary information of how., to., write and In- 
struct by performance objectives. v . 

■ ; ,■; , .. .'■ .;. . V ; ■ ■ r-v . ■ . ;■ ^ - \ 
■ . (V:) A series of seminars designed, to , develop awareness to rele- 
; vance of programs and courses in the World of Workv 

- .(1) Workshop to -revise , the career education . guidelines already 
developed^ . . . ; . . ; 

(m)Adnlnistering incentive awards for Individual professional 
■• ■improvementv: •'. : . . .x?- ■ ■ ■ ^ ■ . 
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NEW JERSEY 



State Dire ctor o£ Vocati on al Education 

Mr. Stephen PoJ.iacik 

Assistant Commissioner of Vocational 

Education 
225 State Street 
Trenton, New Jersey 08605 



State Part F Coordinator 

Mr," Joseph D^urenda . . . 

State Board for Voc. Ed. 
State Department of Education 
Trenton, New Jersey 08605 



EPDA Sub- Proj ects 

. ' Project to recruit individuals from busi'ness and industry to 

become vocational teachers and fill anticipated vacancies. Program would 
provide for 25 candidates to complete a series of certification courses 
in professional education ^ 

2. Project to. improve the skills of selected teachers of adults 
who work. with unemployed and underemployed adults in various programs 
(MDTAj WIN, ABE) in the State of New Jersey., One of the. major goals is 
to come up vvith a sequential deliverable model for the dissemination of 
such information for adoption by the state. 

3. jProject to: foster the iaiplementatiori of career education into 
local school districts by developing a team(s) of college faculty members 
who will work with school personnel , The college team(s) will be avail- " 
able to -interested schools to present career: education informatiori arid to 
provide: assistance in a sel£ evaluation of the schools^ career programs. 
The college team will then work directly with; the teaching staff of the 
schools in those areas identified by the s.chdol as needing strengthening. 

4. T4C. This project is designed to aid the central staff of 
Technology for Children (T4C) to help local implementers become self 
sufficient innovative units which provide children, with a more complete 
preparation for life in our technological age* In each T4C unit the 
designated educational leader, principal, vice-priacipal or unit leader 
is assisted in achieving the objectives of T4C. 

5. Program to provide in-service programs for leadership person- 
nel at vocational-technical schools,: comprehensive high schools and com- | 
munity colleges to enhance their awareness of curricular changes in I 
vocational -technical educat ion and cateer education / ' 

6. Program for teachers of students in grade 11 who are Identified 
as ■ educationally disadvantaged. The student program will- involve work ' 
experience. This project emphasizes an integrated program of studies 
geared to the students abilities and v?o rk preparation needs, and a. strong 
emphasis on developing positive self-concepts and desirablfe work attitudes . 
An in-service teacher-training program will- be ^conducted by the college 

to develop' a team-teaching approach and an integrated curriculum designed ' 
specifically for the- student program .as described above-. 



7. Project CO develop mar-hods of inscructing special naeds youth 
who are In 'the. mainstream of vocational education. The proposal calls 
for the, Lrairdng of vocational instructors to: 

(a) devsloij methods and techniques of teaching special needs 
students ; . - 

(b) construct learning activir.y packages for -special needs 
sr.udencs ; . , ' - 

(c) develop vocational audio^^-visual aids for special needs 
students; and ' • '. ■ ■ 

(cl) Me-ld test the methods and techniques chat were dev^eloped 
in the program/ 

8. T^^iC. Project to initiaue s series of thro.e; one-week v\^:«rkshops 
for elementary educa tion and special education teachers to provide, them . . 
xirith the knowledg'e and skills necessary to conduct tool-ma terial activi- 
ties ^^ith children in- a classroom environment. The workshops are based 

on the philosophy that tools materials and appropriate activities enable 
children to explore, investigate^ manipulate and thus become more active 
participants in their ovm learnirxg, 

9. Project to develop '^in-Service Career Education Training -Pro- 
grams'' which will provide services for all members of the educational 
community in i ocal .di stricts in New, Jersey. This planned, f lexible, pro- 
gram will reconstruct and develop nev7 curricula and courses of study to 
meet the needs of schools .and society., 

lOo Project to develop "The Introductio7:ii of Techniques of Acquiring 
and Disseminating Occupational Information to Secondary Guidance Gounse- 
. .lors«"' The nature o'f this project is to make secondai^y guidance counse- 
lors ax';are of the latest techniques in acquiring occupational infprmation 
: and career paths. In addition/ the counselors will be introduced to tech- 
" niques of disseird v^acing' xhe acquired information to secondary students . ■ . 

-.. 11. ' Project CO preseiit '^Institute for Developing Learning. Systems • 
Using the systems analysis technique, teachers from selected vocational'. ' ■ 
areas from across the state will structure a common curricula for given . . 
occupational areas in terms- of a total ■.learning system. \ 

12. T4C. Pro ject to develop, in-service program for educators in 
J Technology for Children- To provide a learning, resource and media center 

\ ' , and orientation workshops for elementary school teachers and administrators 

in Hudson .County arid tcJ train facult^^ members of Jersey City State College . 

in philosophies and concepts in \'Technology, fo.r Children ' 
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NORTH CAROLINA 



State Dire ctor of Vocariona l Educatio n ■ ' State Part: F Coordi nator 

Dr. Charles J. Law, Jr, / Mr. V. E. .Hairr~ 

Director^ Division of Occupai:loTi.al State Board for Voc. Ed/ 

Education State. Department of Education 

Department of Public Instruction Raleigh^ North Carolina 27602 

Raleigh, North Carolina 27602 

lo Workshop for State Straff; Jn Occu parional Eci ucar.l oa 
Participants : ' -"^8 , . • 

Proposed Duration ; Janu?ry 9-12, 1973 

Objectives - Upon completJ.on ol the workshop each .staff member will be 
able to; * ^ ^ . 

(a) demonstrate an. understanding of the goals and objectives 

of the Division of Occupational. Education and Department of 
. Public Ins truction; 

(b) demonstrate ail understanding of his or her role t\rithin the 
framework of the. objectives of the State Department of Public 
Instruction and Division of Occupational Education and how 

^ ■ his ro ].e relates to. the role, of others: and 

C^^) p'ian his program of activinieS' setting priorities but build- 
ing in fieKibiiity sufficient to allow the plan to change to 
' demonstrate a workable knowledge of management by objectives. 

./ ■ ■' / , ., 

2 , Workshops for Super lntenden t s. Principals aud Po st-Secondary Person ^ 
nel (a total of th ree workshops are b eing plann ed) 

Participants: ^ 130 

Proposed Duration; * Aprils 1973 ' 
Objectives - The overall purposes of the project are to: 

(a) upgrade competencies* of selected superintendents, principals, 
'; and post-secondary personnel in programming, operation and ■ , 

. * articulation of occupatioxxal programs;, 

(b) provide opportunities for selected . school admir>.istrators 
^ (secondary and post-^secondary) to observe successful and 

innovative, programs in "operation; and ■ \.- 

(c) promotc'2 interaction a7xd dialogue betv^een school administrators 
^ (seccnd'ary and post-secondary ) and representatives from busi- 

. ■ "ness/ : industry and agriculture ^ " ' - ' * ^ 



m^m DAKOTA 



State Dii:eccor or V'ocational Education 



Sratc Fare F Coordifnator 



Mr . Cai^ol Burctiinal 

State Board .of Public School Edvrcation 
Bismarck^ North Dakota 58501 



Mr. Gene a: Sayler. 
SLat:i>" Koarc- for VoCc Ed. 
State Depcvrr.nient of Education 
ai.sntarck, North Dakota 58501 



• An I n::Se^:vy- Cogferehc e 1:or North Dakota Vocational P^gonrtel Titled 
"The Role of. Vk-cat lonal Education In Carc-^e/: Educauion" 



Director of Program: 



y 



Pat t lcipatius : 



ERIC 



Mr. Ed Bollinger, Busli'^ess Adrn.L.rd.strat ion Instructor 
Bismarck Junior Collcige.^ rvlf.iriarck, North Dakota 

ii25 vocational- persoo.nel--369 \rocatlonal Instructors/ 
. • * .coordinators (junior high-, senior high, post- 

secondary vccatloaa"! , adult): 13 vocational, super-, 
Vvlsors; 15 ■vx^cational admir?.i.strators (local direc- 
Lors); 16 vocational teacher educators (all service 
areas); and 10 vocat lona 1 .counselors , These voca- - 
ti.onal personnel are not/being trained for a dlffer- 
eni: level of position. 

Student Tai;;^ ^^^-'^P, Educaciona 1 level — ju\7lor high, senior high, post- 
secondary vocati.oaal, adult ; • Ethnic backgrouxii:j---no particular ethnic . 
focus; Urban/Rural l:iackground--no parrlcu ]ar geographic focus ; Special 
characteristics-'-'the' target group of the Special Needs spcxlon: of the con- ■ 
-ference is the handicapped, . No othc^r special characteristics. . ; • . 

Coopera t ijaj^ . A:g>?ncies « All local schools and Insti.cutlons are indirect ly 
Gooperatiug by virtue o.f allowing their vocational personnel to attend 
the coT.»ferencev p3t'ticu.lar,,ly those Indlvl^^^ under contract.. : 

Other suate. agencies, such as the Division of Vocational Rehabili- 
tation, Department cf rPub lie In? traction^ State Einployment Security 
Bureau and the Scat:e Employment' Service are cocperaring through various 
presentations that are being made, throughout thri conference,. . 

oyjec^lves - The broad objectives of: che conf erence are tp: . , ■ 

(a) upgrade the professional persG^a•^el Involved 1ji vocational edu- 
cation programs -in- North Dakota; ;■. 

(b) sharpen the focus of the role' of vocational education in the. 
career education concept ; anc^ : ; ^ ' 

(c) continue to foster a , spir.Lt of cooperation ataong the- voca tlonal ' . 
^ prograra areas facing cofnmon. educationaT . problems v/ .. 

■ SpeclflGally- our main objecrlve is to orient, arid create a" greate 
awareness of the ■ career education, concep^t .for all ^v^.jcarlonal education per- 
sonnel in North Dakota and provide them with . the strate-^les. for. implementing, 
and lntegrating "the career edu cat ioii ,'cpncfrpt into^ their area; of .instruction..; 



OHIO 



State Director . of Vocation al Education State Part F Coordinator 

Mr. Robert Koon 
State Board for Voc, Ed. 
State Department of Education 
Columbus 3 Ohio 43215 

1 , An In-SerN/l ce Teacher Education Program of Business and Office Edu - 
cation Gra duates from Technical Schools 

Project. Ac complishments - Negotiations have been initiated /x-jith three 
teacher education inst:itutions--University of Cincinnati, Ohio State 
University, and Ohio University — to establish, office education labora- 
tories and provide teacher education experiences in a simulated office 
environment. The laboratories are similar to those, found in many high 
schools and will provide potential teachers firsthand experiences in 
the utilization of simulated office education methods as an integral 
part of their teacher education experiences. It is anticipated that 
150 teacher candidates will be served during this first year-, The labs 
will be used to help techn?lcal school graduates complete certification 
requirements and receive a bachelor's degree. * ' 

2* Development of a Home. Eco nomics Teacher Education Program for the . 
Teaching of Consumer Educatio n : 

Project Accomplishments - A curriculum guide for teaching consumer edu- 
cation at the collegiate level was developed and finalized by represen- 
tatives from ten teacher education institutions/ In addition, instruc- 
tors of consumer economics and related programs of study were helped to 
initiate dialogue among the various cp lieges and departments with pro- 
:gram offerings.^ As a result^ a common program of?'' consumer economic edu- 
cation is developing on each of the ten campuses with special emphasis 
on materials and instruction methods for teacher education programs for 
elementary and secondary teachers. 

3 c A Pre-»Service Summe r Training Program , for Coor d inators y Teachers and 
Others of Ninth-Tenth Grade Career Exploration Program 

P roject Accomplishments - A program development guide for use by exist- 
ing and developing programs was developed and disseminated to all partici- 
pants \and all school districts in Ohio- In addition, 180 coordinators 
and/cr teachers of career e>:ploration .participated in six four-week 
workshops to he].p them .develop the content, e>xperiences and instructional 
techniques , to serve in a leadership role in the development and expansion 
of career exploration and career developm^ent programs in their respective 
'districts-- : ' . ^' 



Mr. Byrl R. Shoemaker 
65 South Front Street 
Columbus, Ohio 43215 




Traluifig Proe ram co Help School A c]mini st:r arox\>. r:o Plan, Pro gram and 

Project: Acc om> l i ^ h |;^<^n t. s " Over 1,60 school. . admini>M'..rators , special emphasis 
given for schccl principals, atteiided four regional vyork.vSb.ops to learn 
about and dG^.'elop vrays and means, for implementilng ar.d sustaining vocational 
education programs in their achoois* Because of the great demand for the 
workshop by school districts not "able, to .participate in the regional meet- 
ing s 1 0 t h e ex r ^I'l t des i red and the I ess- tha n- an t I c i pa t e d c o s t ^ a fifth 
workshop vras cojidactad for the- principals o£ the Clv^.veland City Schools'. 
Two simi/iar vrorkshops are being planned for principals and administrators 
in the Cinci.nn.ati City Schools and in the schools surrounding the Cincinnati 
area * 



A Pro grani it-ir._^he A^^l^^il^ tion and D.lssemiua tion of informa - 

■ tj-On. ^>^'g£^';;j>^l§ P^^^^^^^-^^r -^^''Vg^g.'?j^_.n..,-^^^1^1.^^^^ ^g??.„ j t S ■ 

Project A c c o mp 1 . 1 s hn.i en 1 3 - A ■full-«time' stat.f member i s being trained to 
direct a communications' program which includes identification of target . 
audiences, collection and packaging of information and dissemination through 
use of .media best suited for the content and target audience. . 

To date, an overall conimunicat j.ons strategy is being developed, bro-. 
chures have been designed, consultancy services have been provided to 
state and local education agencies in the techniques of public communii^a- 
tion, "Utilization guides have been developed to accompany information pack- 
ages-, A sixteen millimeter film is also being developed for use with 
•audiences at the local, and state levels to show what vocational education 
p^rograms* are doing and crain personnel at the ' local and state levels in 
development of a comprehensive public information package. ■ ^ 

^* P^*'-paring Teache rs to Teach t,;-^^ l^l -'f ^^y^ntaged and H a ndic appcid 

Project: Acco mplishments Thrcx?. patcerns for preparing teachers for the 
Occupational Work Adjustment program are being tested. It is hoped that 
the current rwo-year in-service pattern can be reduced to one year and a 
. tested model developed to help better prepare teachers of the disadvantaged 
and handicapped in other areas of vocational education, 

^* £££S£^ .P^^^j^^jiSPO.^^']^''^ y^^>^g'-f^l^.:l^^g.^'^ ^^^"^ Expansio n ■ 

Projec t Accomplishm.ents - RepresencativeV from 38 of the 53 teacher edu- 
. cation insritutions, were given a four-day orientation' to^ the caree^r'^edu- 

catio.n program in the elementary and secondary ; schools of ■ Ohio , There ^ 
: were two workshops scheduled. The first was deN'cted to 'orientation . The 
■ second workshop conducted three months later gave the teacher education 
; institutions a .forum for sharing, the career\, education developments they ^ 

bnd generated on the ■respective campuses since the first meeting. Although 

the reception cp the orieptation of^the career development ^QanLcept was-^. . • . 

somewhat cooJ.er than d^sired^. the enthusiasm shown^in terms .of , campus 
■ deyelopmeht in three a.onths was- phenomenaip It was evider.c the career de- " 

velopment. concept: had been accepted ancl program development Initiated. ; 

: - A s;econd -phase of th:is pro ject resulted in the ' upgrading of the : 
*" - ^ career orientation guide for grades seven an.d^ eight/ the completion' :of the ' 



career rcotivat. ion guide for gradas kinder gar r.,en through' six and the. 
training of cccrdl/iarors for the kindsrgart&n through six and seven to 
eight grade programs vo serv^i in a leadership role iir the expansloi:^ and 
ext^ip.sion of career developaiert prcgrams in each of the 102 vocational 
and education planning Cjisr.rict*?, 

Techn ical Educatioa Te acher Tralntng Ins tit ute 

jlPJ.^-^J^- ^^r^g_^P:^-^' •'^'ll'^'g^y.g ^-. tnodf/. i is being developed to serve in the devel- 
opment or teacher education programs tor teachers of technical education 
urograms. The teachers iavolved aire rejspoaaLng favorably at\d a model is 
fortheoming. ^ . 

9. A^e.r.erans in Trade and [ndustrial Education 



Project A cconiplishnieivcs - JSecause of several implementation difficulties , 
this project is SLill in the development stages . The. difficulties experi- 
enced in developing -and impl.emencing this project have been worked through, 
and the proposal is in the fLnal stages of preparation . 

Uor^-tading Local. Educatjxm Agen cy Plans' for Vocational Education 

Project Accomp li shiiieats - This project is to be developed in response to 
the need' for a compatible plaixning system' at'* the state and local levels. 
The state planniTig and conrfbl system utilizes the management by objec- 
tives* concept. This project will train local education agency and voca- 
tional education planning district personnel in each of the 103 planning 
districts to utilize the same concept in iraplementing a management system 
for vocational edudation<. Target date for project implementation is late 
spring, 1973,, 



OKJ.AHOMA 

State Director of V ocauional Educatio n 

Dr. Francis Turtle 
1315 West Sixth Avenue 
Stillwater, Oklahoma 7^074 



Sta te Part F Coordinator 

Mr, Arch Alexander 

States Department of Education 

Stlllwacer, Oklahoma 74074 



EPDA Speci al Projects 

■ ■■ . ■ ^ ^ 

- (a) A Model to Improve Pre-Service Program,s in Vocational and 

Technical Teacher Education (for Vo-Tech teacher educators at OSU) Jim 
Key, Oklahoma Stace Universityo 

(b) A is?at:ional Conference f.or Planning of ^In-r Service Programs for 
Teachers of American Indian Students - Conducted July 10-12, 1972 > Joe 
Kinzer, State Department 60 participants.- ■ 

EPDA Regu iar Sub-P ro 1 ects 

(a) Continuation of an Industry/' School Exchange Program for De- .: 
velopment of Education Personnel (tf^.achers work in industry a specif i^ad 
number of hours per month "for up-dating their , prof essionai competencies 



and gainLng college cvedit) Gordon JameSj Soutlieastern State College 

- 22 participants.. ^ 

0^) Con.tinuaclon of Management by Objeccives for Oklahoma Voca- 
tional and Technical Education Personnel (state sr.aff plus personnel in . 
twelve area vocational- technical schools and t\vO comprehensive high 
schools) - Chuck Hopkins^ Scace Department - 300 participants. 

(:-) Continut^tion of a Pilor Program for Preparing Leaders and* 
Teachers in Allied Health. Occupations - Leroy Over street , Central State 
' University - 30 participants,' ., . 

(d) Coi.u:i nuation of a Teacher Training Frograiu for Vocational Edu- 
cation (new vocational leach^i^s) - Doyle Butler, Oklahoma State University 

- 22 participants. " , 

(e) A Workshop to Improve Guidance and Counseljmg in the Public 
Schools (plus a fcllow-up and evaluation) - Price. B;*7ens, Oklahoma State 
University - ^-^7 participants. 

(f) A Project Designed to Define the Role of Indus trial. Arts in " 
Career Education in Oklahoma (plus a follow-up and . evaluation) - Harold 
Polk, Oklahx^iria State University - 36 participants , 

The Effect of Skill Training on the Career Guidance Practice 
of Counselors (plus a follovr-up and evaluation) - Si Bo^^'lan, Oklahoma 
City Public Schools - 15 participants r . ■ \ ■ 

4h>l .Inter-University Vocational and Technical Teacher Education 
Conference on Ohio State Center Developed Simulation Materials - Con- 
ducted January 4 and 5, 1973 « Lloyd Wiggins, Oklahoma State \jniversity 

- 26 participants, 

■ OREGON . ^ . ■ 



State Director of: A^ocational Education 

Mr, Leonard .Kunzeman 

306 Public -Services Building *• 

Salem, Oregon 97310 



State Part F Coordinator 

Mr. Donald M- Gilles 
State Board -for Voc. Ed,. . 
State Department of Education 
Salenu Oregon 97310 '. - 



^ • Secondary and C ommunity College Focu s . 

(a) Continuation (second year) of a project designed to prepare 

interested persons, recruited i^^om business and industry to be- ; 
come qualified vocational teachers- in s econdary- school voca- 
tional prograais Thirty-four persons were crained during FY .. 
1971-7.2 and 27 are currently in training for FY 1972-1973, The 
training includes a lO-day pre-service workshop and three terms 
■ of in- service o ^ ^ ' : ' , ' • • . " . 



(b) A program for recruiting and training community college voca- 
tional teachers from business and industry. This project is 

^ also in ics second year of operation^ .Participants spend three 

hours/week for 33 weeks in formal course work and an additional 
* 3 hours/week in observation, practice teaching and seminar 
activities . 

(c) A program similar to the. ones noted above involving five community 
colleges within a 100-mile radius of Lane Community College, ■ 
Training is geared primarily for the community college voca- 
tional programs but some participants have accepted and are teach- 
ing in secondary vocational programs « 

2« Field'-Based Personnel Develcpmeht 

The development of an off-campus^ satellite career education person- 
nel preparation center. Primarily a developmental activity with a view 
toward becoming a state and national model program. The project musters 
the resources of a multiple of agencies wherein Oregon's personnel needs 
can be met most effectively. Some project activities include in-service 
training, placement and supervision o f students and intern teachers and 
aides . 

3 0 Awareness Focus 

A cooperative effort of the Beaverton School District^ Clatsop 
IED5 David Douglas School District and Portland State University, The 
purpose of the project^ is to . develop and test a model for an in-service . 
program to prepare elementary teachers to orient their students to the 
world of work and to develop student awareness of occupations and poten- . 
tial careers , - \ 

4, Career Education Counselors ■ - 

A project designed to improve career education by enhancing aware- 
ness and identifying new roles and relationships for counselors and 
others, in career counseling- 

There are two parte to this project.' The first part will be for 
counselors and other personnel irom the David Douglas, Beavertdn and 
Tigard area • The second part xcrill be a capstone course primarily for 
Portland School District personnel (largely counselors) who participated 
in a similar EPDA program during FY 1971-72. . 

5- Career Exploratory Focus 

This sub-pro ject is for the establishment of a two phase sequen- 
tial in-service teacher training program designed to develop teacher 
competencies and skills necessary for^a career exploratory program--- v ^ ' 
grades 7-10> The two. phase in-service activity will complement the 
state's Vocational Part C Research Occupational Exploratory Developmental 
Program . (PCE 7-10) involving one" Portland High School and six supporting 
elementary schools. 



74 



PENNSYLVANIA 



S tate ' Dl recr.G r o£ Voca clona^^^^^^^ Ijducation Sta ge P arr fF Co ordinator 

Mr. John Struck ^1-- Kenneth Swatt 

Box 911 State: Board Cor- Voc. Ed. 

Harrlsburg, Pennsylvania 17126 . 'St ace Di^^pattment of Education 

Elarrlsburgj Penury Ivania 17126 

Sub-Pro j ect Qbjgcti ves 

1, In-sarvice activities aimed at preparing vocational educa- 
tion personnel to plan., initiate, adaiinister and profuote career develop- 
ment programs for youths and adiilts / ^ • • ' 

2, , In-serv/ice programs aimed at Improving the te.a.chlng methods 
and materials of vocational education programs for expandeci, emerging or 
redirected occupations, 

3, In-servrice and pre-service p'rograms for improving 'the leader- 
ship abilities and th^i leadership development competencies of vocational 
education staff, < 

. ' . 4- In-service programs which improve the performance of voca- 
tional education professional personnel serving disadvantaged or handi.- 
capped individuals/ 

5. In-service programs which improve the competencies of PDE 
vocational education . staff members to perform the. duties of the posi- 
tions to which thev have been assiened.^ 

■ ^' .■ : ■ .■ ^ ^ .■ ■ ■ ■ ' ■ ■ ■■■ ' . - 

6. The" develoT^ment of new in-service progi:ams ancJ the modifica- 
tion of existing programs, to prepare vocationa 1 guidance counselors. 

Sub- Pro ject s 

-The. Pennsylvania St ate University Surm ner VJorlcshop fo r Pennsylv ania . 
Area Vocational-Technical School Counsel ors 

■ - _ l!he purpose of this two-week program is to off er: a workshop 
experience for guidance .couhseiors from the Pennsylvania area vocational- 
technical schools. The \v*orkshop will focus on providing a nonprofes-r 
'sional or "blue, collar'^ type of work experience, training in communica-' 
tion skills and application of the training and experiences to simulated 
counseling situations with clients fTO inner-city^, rural^ disadvantaged 
and handicapped populations . 

2 . Pre -Servi eg T^ Education Program at Somer set Area Vo c a t i o n a 1 - ' 

■ . Technical S chool ^ 

.3%^- P ^^G^Service Teacher Education -Prog ram at Admi ral Peary A rea Voca-.' ; 
ti'onal-Technical School . 



^ P^O"Service Teacher Ecjucaticn Program at N^orch Fa yetco C ou ncv Area ^ 
Vo c a c i on a 1 - 1 ' e ^r, hii 1 c a 1 S cho c ^ * ■• " 

The purpose o£ clurse ewo-we:iek prograius is cc provide a pre-service 
program i'n professional dev*':ila'o:nen.t: for new vocacional teachers. The 
..program wldlii^repare teachers fur the .vocational interim certificate., .., 
darry cclleg'e cro.dlc. coward penaananL certrificatlort. and prov'ide meaning- 
ful Isccures and workshops "hat are related and essenciar to the duties . 
aiid re s ponsibi. .i it: i es ■ o f beg imving'-teachf^rs ^ . . 

5* ff-^''S€L^'vic^^. 1 fyst 'Profc^rarn for I^iew Teachers (Wilkes.- Bar re' 

Area Vocational-Technica 1 J^chc^o 



The purpose-^ o.C this cwo-iveek pro ject is to orient persons vith: • 
business . and Lrade background to the pjcfession o.C vocational educatfori; 
Emphasis will be given to the. identification o.f education procedures ^and- 
principles o t, the teaching and : learning, pcoces.s v /' . " 

' In - 3e r vi c e Pro grams for 1 mp .1.^- men t ing_ Calre e r Ed u ca c ion 

This se-riec^ of seminars is aimed at the training of: vocational- 
tr.echnical teachers , adaiiniscrator s , counselors and selected elementary, . ^ 
and secondary , cl assroom, teachers tor*: implementing career education in 
the publiCj^ -orivate and parochial schools of Montgomery Countv, Pennsyl- , 
vania. ' ■ ^ , ' . ' ' 

7 • Vocational Teachers /Ccunse tors On the ■ Job . 

Thi.s program \\rlll place all vocational teachers and guidance v 
counselors of the Ephraca Senior High School Into : a local business" or ... 
industry:for a period pf one (1) x^reeko The business ,or industry would ^ 
be matched to the teaching assigamojit^ of ^ the individual.- The partici-. 
pants would include: .* five teachers from the , Business Education Depart- . 
menti. three teachers from th^i Agriculture I)eparrm.ent, two teachers from / 
• the Home Economics Depai't.men(':,, and three guidance counselorSc -.One mem- 
ber of each of the abov'e .. departments also serves as head of department ' 
and as -such has both administrative an<1.3upervi3ory duties 

ThiS' project would.. be implemented 'in rliree phases r. ■ 

(a) A four-hour pre-c?ervice phase to bti conducted by: a con-/ 
■ • ^ . traded university" person who is recognized >.for his' work in 
vocat iox>ar education . ." ■ 

(bO Teachers and counselors -.would vv^ork' one/ week; in selected 'loc 
businesj^ or industrial" concern who have agreed to participate 
:; - in the project Such business or Indus try. will b 
tlve of the:. type' employment ravai^lable- to;/ voca^t^^^^^ 
students . " - 



■(c) 



A' four-hour post-service phase to .be: conducted ;by^ a/contracted 
universixy.' person" who irv-Tecognis.ed for ; h;i^^ 



. educacion. ■ The posL-sesslcm- i3 that phase/ au at:ten)p(: . 
will" be made to idencify tiiose. r?.:iperien,ces v/hich will, tend 
:, - CO caJ.I for different educa and teaching 

. - methods. It is anticipated that a better awareaes of emerg- 
. . Ing occupations, v^;lll cause a change in. b teaching contisnt 
.and teaching method? . , 

^ • Iti- Servlc.e at the W arr en County Area ; Vocational - . 

■ Technical: School : y ."* Z^"" ■ ' • 

'The purpose of this 75-hour program is to provide, the teachers at 
Warren Area Vocacioual-TechniGal School v/lth an in-depth understanding 
and the deueiopment of skll Is for writing vocational curriculum :'*n be-- 
havioral performance rerms. Both cognitiA/e and affective objectives will 
be stressed, ■ ' 

■In-Service ^^-^'^^.^ Pj,g?..^:Vr.-' T.^-^^^\h<-'^^'s of Alleglieny 

■ Cou nty . V : 

This th-tee-day v^^orkshop is planned to familiarize and increase the 
skill of a'pproxlmately. ^50 teachers of office practice with the latest ' . 
cohcepts of simulation and applicable instructional; materials o .. 

In^S eryice^E^^^ T e ache r E ducators: Th e Ar ea r--" 

Vo'^al'-lonal-Technic al School and Commun ity College ' • ^ : 

This two^day . seminar is designed .to uprdate vocational teacher; ^ 
educators, particularly those who teach prof essional; education, under- - 
graduate and gra^^uate courses, concerning the area vocational- technical 
school and community college movements in Pennsylvania. It. will' be con- ' 
ducted in .an- area vocational-^technical school and a community college-. 
Particular attention will be given to .^principles and problems, including' : 
articulation between the tv/o types of institutions » • ; • ' 

' : :" '.4\'^"'Conditioning and . R efrig erat ion^ Ins cuctor. in s 1 1 1 u t e ( c a nc e 1 1 ed ■ ' 

■ <^ue to. fl ood; to be conduct ed during July 1973) ■ . " ' 

The Air-Conditioiaing /and Refrigeration Instructor Institute (105 ■. i 
hours) offers vocational' educators . and ins tractors up-to-date informa- 
tion in technology, course content , and. facilities' ; concerning- the in- 
creasing sophistication 'of airrconditionihg and refrigeration products, 
systems and control circuitry being; manufactured at the present time • 

: The s'taf f ; of the York Ins titute of Air \condltloning and Ref rig- . ■ 
eration of. the- Borg-Warner - Corpora tion;;o.f Yor^^ Pennsylvania, will pro- • . ;V 
vide the' expertise and , facilities for the actual and "experimental train- 
; ing program.. Using the knowledge and facilities ; of the .staff, the .par- 
ticipants will .be able to achieve a . level of t.rai.aing not available ..td' ' - 
; them on^ the job and during. the school; year . In addition, the -o ns tl-. ', ; , ' 
' tut e: location v(?ill he' able to provide .the: necessary ^U)lue collar'' .experir , 
. ence;, required for this progranr through the cooperation of the'- Borg-Warner ^ 
Corporation o f York* . , , , , ■ , ':\ ■ 



■ state Direccor of Voca tiona ]. Education" ; ;State Part F .Coordinat or . • 

:Mr. PeteryPv-'BoWgb''^^'. r ' Dr ."^Edward J. ' Medeiros 

As sociate Commissior.er of ?oca tioaal state Board for Voc . Ed ; 

„ ^"^"^^5^°? - ■ State 'Dapaftment of Education 

Roger Williams Building ^ Providence, Rhode Island 02908 

Hayes Street 

Providence, Rhode Island' 02908 

;i.:, Spring Se meP ter. Workshop i n CareeV Education 

Course Ob jectives 

Participants will be exposed to the general concepts of career 
education and will develop specific skills that will meet their individual 
objectives. These may include hut not be limited to the follox^ing mea- 
surable objectives: : • » 

. (a) describe the goals, philosophy and techniques- of career educa- 
■ ■■: tion; - .■ , . . . ■ 

: (b)^.Ulustrate a career educafxon plan based on the participants' 
own interept or level (subject matter or grade level)! 

; (c) list component skills of a decision-making model of teaching; 

- . ^^') i%strate-understanding of open classroom techniques; 

(e) list: ten sources of occupational Information for their levels 
' of teaching; 

■■. (f ) • become familiar with - and reproduce the cluster concept of 

careers-; : - . ' ■ • 

(g)^list ten "hands-on", activities which could be assigned within 
the standard classroom; 

•(h) learn to identify and use appropriate community resources and' 
list 50 such resources; 

(i) prepare a list of guidance oriented",' vocational information 

and career related subject matter materials available for class- 
room use; 

(j) learn to formulate activities for different career clusters 
- that also teach various subject matter skills; ■ , ' 

(k), become familiar .with the audio-visual tools- available to aid in 
■ implemp--. nation of the "career educacion concept; and • "• ■'. 

(1) produce a four wetk le-arning unit incorporating the 'career edu- 
. ■ cation ^concept for their subje'ct area and teaching level. 
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2 . iH'^Se i-Vi ce Traini-g g • p rogranl fox" Rhode Island Stacer Voca iiional Educa - 
tion Tfeachers^of : th 

■ The' gre3:te:st resource 'a commuriltv li^ xlS peopie. One^ of the. 

■reasons a governmental ;bod3r exists is [^o'helT^ the people develop their : 
talents' and co apply tham usefully : , BuL govrtrnaierrt should not and can- 
. not; atremptLo fulfill ■thla;:.functloa by; itKelfj. fo^ individual initia- 
tive is the mainspring of social and ecovA')^^^^^ in a democratic 
society. Governaienty:. though, should and can j.arforni a key role in 
broade-nlng the panhvyays' to oppo.rtu?:j.ity and thereby ease tihe progress of , 
citizens toward ntore productive and dlgnil: Led 1 Ives - 

S oQpe of ;J\iDr [<: - ; : . / 

• The^ cur riculuni development vvbrks^^^^^ be condacted by the 

core staff , of NorJ:heast AMIDS in cooperation, with the Rhode Island State 
Department of Vocational Education ai;d "Rhode Island College, This core 
teaniwiil consisc of a curriculum consultant , ins tructional media- con-, 
sultant:- and a human aw^areness consultant. . Other No.rLheasf AMIDS Staff 
Consultants shall be made available to tbe^workshop ' s 'coordinator when 
their s erv xc es are requLredo 

'-The intent of this project- is to provide a series of workshops . 
for vocational educai:ors of the ■ disadvantaged f<">r the State of Rhode 
island. ■ Each, workshop will be an intensive training 'session in. which the 
trainee will be taught to modify and develop the cuirriculum to meet the r 
needs, of the individual students. The trainee vvill learn about new 
materials and' will also be taught hovj to prepare .materials suitable for 
the disadvantaged to meet an educational objective. They will also learn 
about sources, of Instructional materials which are available and have . 
proved ef fee tdve for specific target groups e - " 

In addition Co the workshopy^ Northeast AMIDS will provide an on- 
going service of a'^^consiiltant c This individual will v/ork l^hrough the 
. State DirecLor of Vocational Education - to provide assistance to the. 
trainees who haveJ completed .the: workshop in their activities related to 
assisting" oc.her vocational teachers in modification and development of 
instructional materials and, will . assist these trainees in evaluati.on of 
the effectiveness and appropriateness of their modifications and devel- 
opmental efforts in curriculum materials-.; v ■ '. ■ 

* ' 1 s Iand'_Agri.bus i ness and Na t u r' a 1 Re s ou r c e s Ca r e. e r .Infa rma tion : 

■ ^Q^y..- •^^'^. gjg^'^,^ ^P^^s"^'.' '^'^sy and Goordinators- ■ • 

■' School counselors^ " cooperative education coordinatorsj and teach-.. 

. ers of agribusiness and natural resources need to be better informed ' 
about the wide range of careers requiring^ some e:ducatx,on in agribusiness' 
and -natural ■ resources . ' " ■ . . ' y ^ ' 

In Rhode Island^ we have .identified .ten instruccional areas, which 
relate to agribusiness and natural respuroes occupations . The ten areas. 



of instruction Inc lude : (a) Floriculture, Xb ) Turf Management; (c) 
Landscape and Nur^sery, (d) Food Products, (e) Resource Mechanics, 
. (f ) Resour ce Coriservatiori Management , (g) Outdoor Recreation ; (h) 
Marine Resources^ (i) Small Animal Technology,, and (j) Agri Services « . 

•A study has been conducted to identify the "careers related to 
the ten instructional areas^ Occupational information will ,be available 
to indic:ate the nature ..of -the vvTork and worker traits , physical demands , 
.working conditions^ training requirements , and future trends » One objec- 
tive is to develop 35mm colored slides to depict careers in each in- 
structional area* ^ ' 

: Teachers, counselors, and coordinators can benefit from joint 
participation in a cooperative effort -to develop ah -awareness of need 
for career, educatlou for agribusiness and' natural resources education ■ 
in Rhode ' IslandV.'; 



. • SOUTH CAROLINA; ^ -^^ " . / ^^^^ ^ 

State Director of Vocational Education , State Part F Coordinator 

Mr. Cecil" H. Johnson, Jr. Mr . John Bo Baxley 

State Department of Education State Board for Voc, Ed/ 

Room 908, Rutledge Building " State Department of Education 

Columbia, South Carolina 29201 Columbia, South Carolina 29201 

Proposed Projects for Summer 1973 > • • 

•].\ ' Modification of Teaching Practices of Hom.e Economics Teachers 
of Economically Disadvantaged Pupils. 

2. A Proposal for- an In-Service Teacher Education Program for Voca- 
. . _ tional Teachers of Office Occupation. • - 

3* A Proposal, for -an In-Service Teacher Education Program for Dis- 
tributive Education- Teacher Coordinator of Disadvantaged Stu- . 
■ '.. ■ 'dents/ - 

4.. A Proposal for an .In-Service Teacher Education Program for. Vo-, 
= cational Education Teachers (T 6c I)/ ' ' 

• 5o A Proposal for anVlnscitute on. Occupational Information and 
Career' Development for School Counselors- 

6. A Proposal for Familiarfglng Teachers with New Curricular . . 
• Materials in Vocational Education Funded Unde'r Sec « 554 EPDA; 



TEKAS 



State D irector of Vocational Education State Tar t T: Coo rdinator 

■ ""^ . ' ■ ^ ■ 

Mr/ John Guemplc Dr.. John Martin : \ 

Assisxani: Commissioner for Vocatioaai. State Board for Voc. Ed. 

EducaLiou State Board of Education' 

State. Office Building ■ Austin, Texas 78711 > J 

Llth and Brazos Str^iecs 
Austin, Texas 78711 

'' ' 

^' l'^^SlliS^.^J4:^^^^^ Acaderaic Teachers of CVAE .for 1972-73 

Applicant Organization: EPD Consortium .fl *\ . ■ ■ 

> . Post; Office Box 1300 

. Richardson,! Texas 75080 • . 

Duration of Project; . ' ■ ' , 7/1/72 through 6/30/73 

Total EKpend:i'tures Bequired . ' ;, 

for Proposed Project! . $38^840 : , ' ' 

Funds Requested for Support; 
. of Proposed project V ;/ ' / $38;840^ ^ ■ . / . / ' ; j 

Brief Descriptio n of Proje ct - ■ ; ' , 

The proposal in training academic teachers for CVAE is submitted 
by EPD Cons"^rti.uiu D, an interagency cooperative designed to -consolidate 
educational resources in a given gepgraphical area. EPD Goivsortium D . 
includes Education Service Centers VTI , VI ITv X , ' AND XI ; .359 school dis- 
tricts; and 48 ins titut ions of higher 'education. ■ Of these, Education ■ 
Service fencers K and KI, -E'ast Texas State University,, and North Texas 
State University have cooperatively pianned and will participate in the 
activities of this proposal,; . . 

The educatioTi personnel, to. be prepared will he-trained as aca- 
demic teachers of . CVAE personnel during -the. planned . in-service program. 
During the in-service a • team' apprpacl-Lyconsisting - o£ staff members of 
East Texas Stat^. University and North Texas State University, superin- 
tendents of sittSy^and the trainees will plan and work as a team. -This 
team will be engaged in cooperative strategies of developing a viable - .'. 
program of CVAE personnel preparation . during the 1972'-73- school year 
East Texas State University and North Texas State University will help - 
participating local school districts utilize the CVAE academic personnel. 
in\ the., best interest of - their' total occupational education .and techno-- ■ ' 
logy program, ' ■ ■ 



The specific i nt^ntioni; of the project' are- to: 



(a) improve 80 professional persons as acaden-iic CVAE personnel 
through in-service training: 

■ (b) improve academic programs of CVAE programs in * the partici- • 

Dating school districts; and ' • ^ . 

(c) field test materials and models developed in other areas- 

This project v;as submitted under EPDA;; Part F, Section 553, but 
the project was eligible for funding from other funds and other funds 
were used to conserve the staters Part F grant. 

2 . Project OOTT: O c cupational Orientation Teacher Training . 

Applicant 'Organizationr • EPD Consortium D 

; Post Office Boxvl3b0 - ^ ' ' • 
" Richardson, Texas 75080 ; 

Duration of Project: 4/l/:72 through 6/30/73 .. . 

Total Expenditures Required 

for Proposed Project: $66,944 

Funds. Requested for Support • 
• of Proposed Project: $46^,944' . v ' 

Brief Description of Project 'V ^ 

The proposal in Vocational Education Professions Development is 
submitted by EPD Consortium D;, an interagency cooperative designed to 
■consolidate educational resources in a given geographical area^ EPD 
Consortium D includes Education Service Centers VIT^ VIIl, X, and XI*"" " 
359 school districts.; and 43 ins ti tut ions of higher education. EPD Con- 
sortium D and North Texas State University have cooperatively planned and 
will provide the planned activities for 80 pre-selected occupational ori- 
entation participants.. - " ■ - . - 

The education personnel^ to be prepared will \include 80 teachers 
of occupational orientation to be trained in two of the following voca- 
tional subjects during a five-week institute: 

. (a) Methods and M^dia for Teaching Vocational Subjects 

(tV) Rlstory and :Prlnciples-. of Vocational^ ^^^^E - . 

■ Qc) Planning and Organizing Program^s of Vocational Guidance . 

' • ^r " ■ ■ ■ '■ 'A . 

•. (fi).Occupatio\').al and. 'Vocational Education Information ■ 



(e) Ca:oup Guidance and 'Couns^j^^^ Px-ocedures (optional for . those . 
vvho need only one course and have bad ''Plamrlrig and Organizing. 
'Programs ol:. Vocational Guidance''). 

During the first four waeks of t:he instiitute^ participants will 
be trained in ruro or ' the f our courses of fered . . The f if t-.h; week will be ;. 
an^ individualized pro ject where ; the participani: ' 11 utilize the newly 
acquired ski lis. from the ii^-stitute to develop own instructional 
arrangements for the next: school year "based on the information gained 
during the institute. ^ ' . , . . 

/ ". ■• ■ ■ ■ ■ ■■■■■ ; ■= ■ ^ 

The specific intent ibns ^of Project .OOl'T are to: ' " 'i/'' " 

(a) :traln ,80 teachers, Irf occupational orientation in Methods and 

> Media of Teaching Vocational Subjects, Histoi-y and Principles 
• of Vocational Educ.ation/ Planning and Organizing Programs of 

Vocational Guidance.; or Occupational and Vocational Education 
'. ' ■ rnformation: and • 

(b) have 80 teachers of occupational orienration design a^ basic 
'instructional arrangement based on a poly-sensory approach* 

3. ■ Profes sional Growth Tra i ning for Vo cati onal Ed u cation Teachers in 
Consortium C \ . - 

Applicant Organization: EPD, Consortium C 

\ . -.^.O? West 30th Street : 

Duratioi of Project: \ 7/1/72 through 6/30/73 ^^^^^ . . 

Total Expenditures Required ^ 

for Proposed Pro3ect^ $21^778., ^. - 

Funds Requested for Support . " > 

of Proposed Prajecr: V $21 j778 \ ^ 



B rief Descr iption of Projecc ;^ 

- - : The proposal for offering professional growth training for voca- / 
tional education teachers is submitted by EPD Gonsprtium C, an inter- / . 
agency cooperative designed to consolidate educational resources" in a 
given geographical area. The designed geographieaL area- includes those 
regions served by Education Service Genters^ TV, V, and VI incorporating 
167 school districts . and 24 institutions of, higher learning. 

-...The ediacational personnel to be , served , by the, proposal will be 
100 vocational education teachers ; needing prof ess/ijorxal growth training , 
■ for improving their industry and: method 

nated courses • /The participants wl 'i]. be enrolled in gratduate-level • 
courses'; of fered .by Prairie View A & .K College vrhich are designed to: ; 



(a) provide p.arcic.ipancs with opportunities for .studying - the 
■• hicccry anc. •principles of vocationai isduc^ationj 

(b) provide parrici-oants with the o-.portunitv for learning hoW 
■ ^--^ organize ■■eEfectivfe .programs' for vocational guid- 



ance; 



(c) assisi: participao.cs. in .learr^ng how to collect', orgarii 

and disseminate occupational and uocationai iniormation; 'and ^ 

(d) assist participants in developing effective instructional 
methods for vocational education. . / 

•-,1 - PS '^-^ d(?.signed and, offered by Praiti.e View A & M Co) lege 

will be he,d Off-campus- and near the poyu lation centers of Consortium 
rq7 9 they V... 11 enable participants to enjoy the training during- the 

1972-/3 acaaemxc year. 

^ » IllzSHZ!£i:.JiiH£iLi£l:L-fcr Academic Teachers_o f : C\^AB- for 19 72-73 ■ 

Applicant Organizaticn: SPD Consortium C_y ' - 

\ . - , ■ 707' West 30th' Street . • . 

Housto?^:, TeK.as 77018 

Duration of Project: .- 7/1/72 through 6/30/73^^^^^ ^^^^^^^^^^ ; :^ 

Total Expenditures Requitcid , 
, for Proposed Proj^ect 

Funds Requested for Suppcirt - ' . 

of Proposed Pi-ojeV.t: $42,351 

Brief Dggeri£tj£n_of_Proj ^ ' 

\.r rpn ^""'T^^l ^J-^ining acadeniLc teachers for CVAE is submitted, 
by EPD Consortium G,. an interagency cooperative designed to consolidate 
educational resources Ln a gi^,en geographical area. EPD Consortium C 
includes Educarlor. Service Centers IV,. V, and VI; 168 school districts- 
and 6 xnstitnrion? of higher education. Of these,, all three Education' ' 
service Centers 20 school districts, and Texas A &M University have 
cooperatively planned and wUl participate, In the activities of this pro- 

t..rh.rf'^f^r^'^'' P^rsr-.nel to be prepared will be trained as academic 
teachers of CVAt. personnel durir;^ th-. planned, in-ser.^ic- -program. During' 
the. sj.n-se.rv:Lce a team appioacb con-isflng of staff members of Texas A & M 
Unrversxty, super Lnt^^ndent. of local education sites, and the trainees ■ 
^fi..!oS This teamvill be engaged in cooperative ' 

duTnTttl ^7^-7? P"'^^'^'-" ""'''-^ personnel preparation 

dutyng the 1972-73 schoo! year.-; Tej.'3s A.&iM University vnll help par-' 
ticxpating local schobl districts utiVi2e. the CVAE academic' personnel in". 

. ^ • ■' S4 ' . . . • ' 



the best Iriterests of their lotaroccupationa] edu.ca/'ion and technology- 

program., -■ ■ " . ■ 

The spr .IC.Lc intentions, of the project are to: 

■(a) prepare 100 proless.lonal persons as academic CVA£ personnel 
■through i.n-ser;v^lce. training; 

(b) imprcve acadefuiC: programs of CVAE in the participating school 
clisLiilcts ; and ' 

, ■ , ■ • _ , • ■ ■ ■ \ ^ . ■ ■ ^ 

.(c) reviavv/ and field, cesc materials and models developed in other 
. areas . - ■ . 

This pro jeer was subniitted under EPDzX, Part F, Section 553^ but 
the project was eligible for funding froni other f unds ^and. other funds 
were used to conserve the state's Part F grant. 

In-Service Education Pra jfici: for Vocational Teache rs of CVAE ' 

Applicant Organization:- East Texas State University 

" * Commerce, Texas 75428 ^ 

Dtiration of Prpjecr: ■ y/l/??, through 6/30/73 • 

Total Expenditures Required 

- . for Proposed Pro je.ct: $89-^939 

Funds Requested for Support ^ ^ . 

of Proposed Project: ■ $89,939 



Brief Descrijptioq of Project V . : 

v . The proposal concerns. -a program of ^ in-^'^service education for pre- 
selected -teachers of vocacional subjects for students with special learn- 
ing needs. In Texas, the program in which these teachers function is 
known as Coordinated Vocational-Academic Education. CVAE is designed 
for in-school youth possessing academic^: socioeconomic, or other handi- >^ 
caps to such an extent as to- prevent them from succeeding in standard 
educational endeavors. . The: teachers 'in this in-.ser /ice program will be ' ' 
drawn from all areas, of the' state- ' . ; : ' : 

Pifty-.five teachers participated in the first institute in 1970-'^ 
and 176 in \1971. One hundred and fifty: of these^ wiil return in the " ' ■ 
summer of 1972 and will be joined by 150 new participants- It'is .'^ 
expected that 250 teachers will attend the summer '73 institute includ- 
ing 150 who participated in^ 1972, and 100 new additions. 

This^.proposal .would ';finance that portion of the^ summer 72 insti- ' 
tute. after Ju^kq 30, 1972, the summer ' 73 -ins titute and the. .intervening • 
practicum experiences. V, - '* - ' " . 



.This institute will be based_on classroom lecture , study, dis- 
cussion, and experience. A ten-month follow-through practicum will be 
directed by the teacher educators in which scheduled vlsitationV con- 
sultation, and group meetings will provide for further devtVlopment of 
■participants and K^r cpntinuous .modification of local GVAE programs. 

This project was submitted under EPDA, /Part F, Section 553, but 
the project was eligible for funding from other funds and other funds 
were used to conserve the state 's Part F grant. ' /" 

6 . }-■ Trainin.)^ In.st i cute f or Occupatio nal Orie ntation Teacher s . 

EPD Consortium C 
707 West 30th Street 
Houston, Texas, 77018 

6/1/72 through &/30/73 



$46,219 



$463219 



The proposal in Vocational Education Prof essions ' Development is 
submitted by EPD Consortium C, an 'interagency cooperative"^ designed to 
cunsolidate educational ■ resources in; a given geographical area ^ '^ EPD 
Consortium C includes. Education : Service Centers TV, V;:;" and" V 
school districts: and 20 institutions of higher education. EPD Consor- 
■tium C and Prairie View A & M College have coopar a tiyely planned arid . 
will provide the planned L ::Mvities for 60 pre-selected' occupational 
orientation teachers. ■ v ,'. 

The education personnel to be prepared: will iriclude 60 teache.rs • ' 
of occupational orientation to be trained^ in two : of the fo Rowing voca- 
tional subjects during a five-week institute:. , . ; 

(a) Methods and Media for Teaching Vocational Subjects 

._Cb) History and Principles ^of ' Vocational Education . - ; 

, (c) Planning and Organizing Programs of -Vocational Guidance 

(d) Occupational and Vocational Educatioh'Tnformatlon" ; ' = 

V : . Guidance and. Counseling: Procedores (optional for those • 

: : l^ J^ only ;need one course; and: have "had, "-'Planning 'and Organizing 
- Programs of Vocational Guidance")- .v. 



Applicant Organization: 



Duration of Project: 

Total Expenditures Required 
for Proposed Project:.^ 

■ A ■ 

Funds Requested for Support 
of Proposed Project: 

Brief. Description of Project 
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' D^ifing the -first four vjeeks of the institute, participants will \ 
be trained in two of che f oar courses off ere.d. Th be 
an individualized pro jec t where, the participant: wii> utilize the newly 
acquired ski lis trorri the institute to develop his own inscructional 
model ' for the next ischool year -based' on the information gained .during 
the institute. . ; . 

The specific i'nteations of the project are co: 

(a) train 60 ceachers of - occupacionai orientaLion in Methods and ^ 
Media of Teaching Vocacional. Subjects^ History and Principles 

■ * oi Vocational Education^ Planning an'd Organising Programs of' 

Vocatlonal^Guidance, or Occupational and Vocational Education" 
Information; and . 

(b) have 60 teachers of occupational orieniration design a basic 
"instructional arrangement based on a. poXy-yensory approach. \ 

^ • A Prog ram for t he Professional Prepararion of Vocati bnal Teachers bf 

• ^ ^ j-i ^^q^^, I- -Q^ ^^^^^ ^ 

Applicant Organization: - ^ Texas A & M University ' ' . . 

College Scation^ Texas 77843 

Duration of Project; 6/1/72 : through 8/31/73 

Total Expendinures Required 

for Proposed Pro jec^: ' ^ :^59;438.96 ' 

Funds Requested for' Support 

of Proposed ■Project: * ■ . $143000.00 ; 



Brief Description of Pro<]ect : \ ■ 

This project lis directed^~to""*'the educationai^^n of individuals 
who are servirfg or ^rill be 'serving as occupational orientation personnel 
in Texas schools. Measurable changes in knowledgej. skills,: and a*ttj:tudes 
relevant to , occupational orientation will be attained by means of a 
carefully planned, program of experiences extend ing- over a. period of 15 
months, June 1., 19725 through .August. 31 j 197^-« The .project !|fiy/ b-vVorga- 
nized into ' two tnaj,or segments--an academic year yrogram and ^^BRicTimer pro- 
■gram-;.- ■■'^r ■ 

Faculty from the Texas A;&: M University College of Educa ti^on- and 
visiting lecturers ; and consultants .will provide the instruction- 

8 CVAS Acade ipJc Ins truct ional System In-Serv ice T ns titute :\ 

Applicant Organization: ■ 'Region I Education Service Center 

■" ': r.;-/ . • : . 101 sbuthvTenth^Str.ect .. 

- . ■ ■ , ■ Edinburg,. Texas 78539 - 
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Duration o£ Projfccc; , 7/1/72, cihrough 6/30/ 73 

Total EKpendlcures Kequirsd " 
"for Proposed Project:: $53,120 

Funds Requfei5t:o.d for Support, 
of th^-» Project; 



Brief; Description oi; Pr ojO v^.t: 

The proposal to train ,CVAE academic teachers to lurotlon effec- 
tively as clas?^room learning manager,? using a ne\.;ly devel opnd .Instruc- 
tional systesus approach for indiwidua Lizlng instruction: is' designod ' to 
utilize a CGmbination of educational resources In Region 1, including 
ten local school districts, Pan American University, and various depart 
ments'oE Region 1 Education Sen^icp. Center « Representatives Ircm these 
various ins titutions have been consulted concerning the CVAi; instruc- 
tional system and have input into/ the planning of this in-service train 
ing project, ' - 

This nevly developed CVAE'- academic instructional system is. deve'l 
oped spociflcaLly to meet Objective No. 2 of the State, of" Texas CVAE 
program, which states; To provide students with an academic curricu- 
lum that departs fi-bni traditional methods of teaching at a level where 
they can succeedc" N(^v that a part of this i.nstruct£onal system has 
been developed, and the remainder of the system is to be^completed by 
September, 1973, CVAE academic teachers throughout the i tat e need train 
ing- in instryctional systems design, beha^7iorali^ed lI1^!truction, under- 
lying^principles of J.earning theories and ah by^rviev /understanding of : 
career education, ; These teachers will follow through during the 1972- • 
73^school year by using this program in their ciassrooms/ .In effect, 
this will be a limited implementation of a Texas d,evel6ped prototype • - 
of academic instruction for educationally disenchanted , dropout poton- 
tialj youth, -and a developmental test of the logistics problems In- 
volved in training and retraining tea-hcsrs all across Texas to use this 
new systems-designed, behavioralized, vocationally-coorJina ted academic 
curriculum. ' 

Following the sum.mer training, the participating CVAE academic r 
teachers,, their school superintendents , LEA vocationar and other super- 
visors^, and Region 1 off icials will engage in cooperative strategies for 
cartyi.ng into action the effective^ teaching techniques of this project 

Thfi specific intentions of this project are to; 

, ; (a) prepare 100 professional persons as academic CVAE x^ersonnel 
through in-service training; ' . " 

(b)^*?.ffect the establishment of a preparation ' program for aca.- 
demic teachers of CVAE at Pan Am.erican IJnivsrvSity: and ' 



•■•$25,340 

/'N ■ 



(cV IrTiprove academic programs b,f.- CVAE in participating school : ' 
.districts '■: 

•This project was sabLidttied under EPDA, Pari ■ F, Section 553, but 
the project was eligible for funding from onher funds and "other funds 
were us"ed to conserve the suate^s - Part F grant/ ■ , * ,, 

^ ' l."''S>-r^^ic^^ Train f or Career £d;icat:io a Personn el 

Employ ed Thi -Qugh Re^^ lonal Educatio n Service C^^-n^gJs . 



App.l i c an t 0 rg ani 2a t ton : 



Region XI. Educat ion Service Center " 

2821 Cu lien Street V 

Fort Worth, Texas 76107 .; 

7/15/72 through' 10/15/72 



?3,669 .79' 



Duration of project: 

Total fependitures Required 
for Pro.piot^ecl Project:' 



Funds Reqviested ■ for Support 

of Proposed •project: . ^ $1,935,79 



Brief De scription of Project ' 

This institution ^v>7ill off er a three-day conferience, July 255 
through July 2^, 1972,, for approxiraately 40 service center personnel wit: 
about 40 other educators from the state. The participan'ts. will receive 
broad orientation to career .education. Emphasis v^ili be placed on Awaire 
ness K-6, Invescigat ion 7-85 and Exploration 9, Also, participants will 
receive a tentativ/e framework for developing Voraprehensive K-12 career 
education programs. Resources as locals, statey and regional consultants 
whose training and .experience qualify thecR to provide the orientation . 
proj ected wil 1 be secured . 

. The"" program format will include general sessions^ group sessions, 
and seminar groups. - It is anticipated that^'the chief outcome will be ' 
better informer staff with a greater interest in career education and - 
increased ability to provide leadership and services to local education, 
agencies. • - , ^ ^- : ^ ■ ■ ■■''^ 

. . ; Participants will be asked to react to the efficacy of the con- ' 
fereiice-on an expressionnaire - -Verbalization of participants will pro- 
vide further information with.vimplicat ions for planning of future In-, 
service activities of this type. Long-- range eva.iuation may be done iy 
securing supervisor reactions to attitudes and competence of the par-^ 
ticipants of the conference. v ' ; : . ■ 

10 ; ; Conference on. Competency-Based Vocat ional Teacher Ce rtification . , 

• ^ • ■ ) 

Applicant Organization: ... EPD Consortium D ' . • ^ 

■- ' ■ ' . Post Office Box 1300. 

; . ' ■ Richardson,- Texas'. ^'SOSO ■ 



Duration of Projecc:. 10/1/72 through 12/31/72 

Total Expenditures Required 

for Propossd Project: $22,918 

Funds Requesued f or Support 

of Proposed Project; $22,918 



Brief Description of Proje ct 

The proposed conference will train 32 educational personnel 'oiio 
are State Directors of Vocational Educatiouj State Directors of -EPDA/ 
State Certification Officers, deans of colleges or vocacional teacher 
trainers from Texas, Oklahoma, Arkansas, Louisiana, NevNf Mexico, Wash- 
ington, Florida, and West Virginia. 

The specific intentions of the conference are to: 

(a) make four professionals from the eight states aware of 
competency-based vocational teacher education; and 

(b) demonstrate techniques for installai-ion of competency v»bascJ 
teacher education. 

11. Project PSTT: Post-Secondary Teacher Training 

Applicant Organizat iont EPD Consortium D 

Post Office Box; 1300 
• Richardson, Texas 75080 

Duration of Project: 1/1/73 throu.vh 6/30/73 • 

Funds Requested for Support ■ 

o"£ Proposed Project: $35,209 : 



Brief Description of Projec t 

'The specific intentions of Project PSTT- ar:e. to train a rriiaim^um 
of 30 vocational-technical post-secondary teachefs by: 

(a) providing on-site short-term in-service training; 

(b) providing training- for college credit at both the graduate 
and undergraduate level; and 

(c) providing training expertise and technical- assistance to the 
vocational-technical directors of the participating comraunit> 
colleges « . • ; : ■ ■ 
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Tha program df^sxgi'^ includes:: 

.. (a) on-fe'it'f' ancl -In-service t:ra:i, uing lov. the piirticipating 

corL-mimlty colleges; ' . 

. ■ (b) ccrarses for both graduate and undergraduate col lege credit 

to be taught on the participating community . college campuses 
■ • duriug itve- spring of 1973; and . . ■ 

(c) conipet^ncy "based courses developed on the basis of completed 
resear.cb., report during the fail of 1972, 

The (::valuatlo(:t \Jill be based on specific competencies developed' 
by trainees during Lhe spring of 1973. 

■^2 « An^ 1 n- Se r y i ce Edu cati on Prog ram for Pg-s t:- Secoiid^a ry^^^^^V ^^^ 

fechnic/al Teachers ' ■ 

Applicant Organization: ' Texas A & M University 

College Station, Texas 77843 . < 

Duration of Proje.ctr 1/1/73 through 6/30/73 

Total. Expenditures Required , . 

for Proposed Project: $'!4l,290„0O — 

Funds Requested for Supporc ; 

of Proposed Project:' $37,736C92 ' 



grie.f Description "of , Project 

This project is designed as an in-service education program in ■ 
methods and rrjedia for 50 post-secondary vocational- technical teachers in 
the Texas Gulf Coast area and a program to develop five self-ins tructional 
units to be used in future in-service programs. Measured improvments 
in teaching strategies vv^ould be attained by the par ticipants in the in- 
service program. The self-instructional units V7ili be developed as pro- 
totype units in the areas of methods oJ^/^eaching and audio-visual communi- 
cati.on. Each unir v/ill be prpcessed' through an R 6z D model that will 
-include-, in; Phase Til,, field evaluation and revision, 

^■3 • GotTmra'niry College Teacher Educat ion 'Project 

Applicant Organization: . Sam Houston. State University 

[ Huntsville/ Texas 77340 ^ ." 

Duration of Project^, 1/8/73 chrough 5/30/73 

Total Expenditures Required 

for Proposed project: • $6, 745 . . 
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Funds Reques l/ia f,or Support 
of Proposed Projecc:: 



Brief pegcEipc iAn of Project: . 

,v, Uncer this project an in-ft-ervice training prograai v/ill b^'.v c:f.t::r 
in. the.HouatOQ area v'b^^ch will allow comiviunlcy college teacb.?:\rs c.o ^r.r 
for graduate or undergr>aduate on-campus credit -accord ing r:b ne<?.a^ ;rh:v. 
program ^^7x11 focus upon -two organized classes with co;n:petency objr-vt i^r 
and be scheduled during the spring semester of 1973. 

" Recent, innovat ions in Materials or Cons truction for Voca t -io;^^! 
Teachers 

Applicant Organizations Texas A & M University ' ■ 

College. . Station, Tf^xa?:;- 77843 : 

Duration of Project^ 5/2:i./73 through 6/1/73 

Funds Requested for Support 

of Proposed Projecc: $11,880 . * 



Brief pe scri pr. ioci o f ..Projejrt 

. The instruction and laboratory work will introduce the partici- 
pant to current and relevant innovations in ma terla i s, of consxructlon 
in. such a way. as to: 

(a) gain insight and familiarity with these innovations and; 

(b) be' able to effectively introduce these innovations txi- their 
scudentSc . 

Specifically,, the participants v^vill be able to introduce real- 
life case exampl.^s in statistics j*' special.' porcland cement concret:'-'.s; 
asphaltic m.aterials,, plastics^ and wood. ' AddibionallVj each part ici--. 
pant will be introduced to the use of ^videotapes for instruccidnal pur 
poses 0 



' UTAR. 

State Director of Vocational Education Stare Part F Coordinar.or 



Mr. Vaughn L. Rail . 
■ University Club Building., Floor 13 
136 'South Temple 
Salr Lake City, Utah 84111 



Or V Sandra Noail; " ' 

State Board for. Voc. Fd, 
State Department of Educai" 
Salt Lake City, Utah' 84X11. 
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' ■'■ ^ yt>ca tiona 1 gducai: ion';'-! ndi v Iclua liz ed InscrucLl ou V!o rkshops 

Early in .1972, a cadre of special laaiiructors were given . training 
by l)r. Robert: Mag-^r in. the use of critericui-referenced iniJCruction. This 
method of ins true t: .Ion along, vrith rcv^ent: iy .developed curri culum guides in 
many areas of vocational education is bejng presentfid to as many of the 
state^ s t:eac::hi]?.g and administrative staffs in vocational, education as is 
■possible. At the end oE .the. instructional period* the £?tudents or 
teachers should bo. able, to write behavioral objectives and use the pro- 
cesses of crinerion-referenced. instruct.ion In relation to the courses 
they are assigned to teach. 

The participants i^i the A»7orkshops do" not receive a stipend but may 
receive university credit^ifor attending' the wrkshop. £PDA funds are, 
used to defray the ex:pens.^d3 of instructors .and for the publication of. 
student workbooks and oth^r instructional materials, ft is anticipated 
that 400 pai"ticipants v\)^i*yi| be involved in these workshops within the next 
12 . months. The v/orkshops are located in centralized areas throughout 
the state and are held at times, convenient for the students . ■ 

^ • Prc ,;ram for Tra ining W ork Center Dir ectors and T eachers of the 

, Handicarfped t 

■~ . . J 

This program is established to train special education, vocational 
education, axid vocational rehabilitation personnel : to better serve, the 
ha n d i c a pped * , The "program p ro v i d es u p - 1 o - da t e i n f o r ma t ip n i n t hr e e g e n e - 
ral. areas . (a) work evaluation and on-the- job' placement ^ j^-b') AVork - 
activity sheltered workshops / and (c) skl^^^^^ ' 

Another purpose of the workshop is to share successful methods 
which h a\? e b e e n de v e 1 op ed by t he' pa r t i c i pan t s and t o develop new me t ho d s 
and procedures .for use with the handicapped persons.. 

. Eight workshops involving approximately forty-five people are 
scheduled to be held at strategic locations throughout the state during ^ 
the 1972-73 school year. 



WASHINGTON 



State Director of Vocational Education 



State Part F Coordinator 



Mr. Arthur A, Binnie: 

Executive Of f icer , Cpordinating Council 

for Occupational ■ Education 
216. Old Capitol Building . ■ : ' 

Olympia,, WashingtorA*98501 



Mr„ Archie G. Breslin 

Dire c t o r ^ Co o r d ina ting Council 

for Occupational Education 
216 Old Capitol Building 
Olympia, Washington 98501 
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1 . P ersonalized Instructional Materials Development for Vocational 
Education 

Qbject iv/e.s - To identify 40 to 50 vocatictAal instructors who are now 
teaching, bur have less than 60 clock hours of teacher training, and 
pio'/ide them with In-service training between July 1, 1972, and June 
30, 1973, at a cost of $18,000. 

.The project director will determine v/ltr.h the identified voca- 
tional education insnructor and his vocaclonal education administrator, 
the. type of instrucciona] methods and materials the Instructor must 
urgently needs to develop for his teaching assignment. 

The project director will supply the study materials and assign- 
ments to aid the idenrlflcd vocational education Instructor in develop- 
ing his own teaching materials* 

A project timeline, on the study materials and assignments will 
be written by the project director for the identified vocational educa- 
tion instructoirc 

The identified vocational education inst,ructor will complete the 
assignments for the project director with the Instructor's vocational 
education administrator as proctor,. 

Descrlpcio n - Ident if icaticn will be made of isolated, relatively new 
in.structors in vocational-technical education from schools, institutes 
and colleges having one such vocational Instructor to large institutions 
having a fcj'.v? entry level instructors among many experienced ' teachers - 
These new InstrucLors, with their administrator's approval, who agree to 
participate will be given personalijsed Instructional 'Materials Develop- 
ment, 

Learning packets or lesson mailers v/lll be developed and used -for 
continued' contact with these participants. Identified performance of 
these instructors by local administrators. and by the project director 
will develop continued positive reinforcement- Resource persons will 
contact them personally, by phone, mall, in small group meetings, and 
§ome group m.eetlngs for all participants* 

Content of the Personalized Instructional Materials will be 
determined by teacher educators, the vocational. instructor's administra- 
tors, and some vocational instructor participants" requests. This will 
undoubtedly Initiate or improve upon a partlc:j;. pant' s occupational analysis 
utilization of advisory committees, lesson planning, student leadership 
development, class testing and measurement- Evaluation (quality assur- 
ance) will continualIy.atcem.pt to measure these im.provements / 

2 . Identi fication of In- Service Personnel Development Needs in Career 
Awareness for .Pacific "Nort hwest Metropolitan Cities 

Metropolitan cities are faced with practically all aspects of the 
cultural p-lural;istic variables affecting social and economic values in 
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Americaxi lire. The clLy school, system Is the ccnt".ci: of- learning activity 
'w^ithin the mef.ropni itan disbrici;; they are confronted with many of the . 
same .problenivS as thai: of clf:y govtLa"nment and busltu-'.asr. Adequate ^finanr 
cing , relevant and meaningful educ^) t i,on . personnel ' de^j'eloxjment , establish- 
ment • of , priorities ; de.velopiaent of joa I s and objec civets , ad jus tment to 
change J orf;aniz:ed labor/, the/ counter-'Culture^ large xorporaiions j, pri- 
vate business and indusur)', the li-omeowner j the ghetto j. mlaority^''group , 
activism au-di many other variables create the culciiral pluralism 6£ today. 
Education has not been able to adjust readl ly to these paramount exist- 
ing situations. - • 

C e r i: a L n t r u t h s and a s s u aip t i on s \A7e r e a g r e e d u n : . . ' 

(a) Both Portland ^nd Seattle Public Schools^ have expressed their 
desire in conducting i:his research of determining in-service 'personnel 
needs of elementary teachers „ Both systems have allocated human and 
financial resources ro • the career., awareness* thrust , ^ 

(b) Kxpevrienced elementary teachers have nor been exposed; in any 
greaL depthj, to t.he career awareness' philosophy which they need "for im- 
plementing curricula and ixis truc tlonal strategies , Research would iden- 
tify those areas tv^hich should receive, at tention \for in-service personnel 
development. * ■ 

(c) Student needs cannot be met unless research is conducted which 
identifies the skills v l<^nowledge ; understanding and problem-solving abili- 
ties needed for developing a satisfactory life style. 

. ■ (d) Business^. industrial and governm.ental -needs cannot be met un- 
less we develop a competent and productive work force in our capitalis- 
tic economy. / 

(e) Elementary teachers cannot acquire the insight and understanding 
of careers without adequate change factors influencing their teaching 
styles; thereforej there needs to be research in the areas of teacher needs. 
We need no de.tlermine if' there are differences existing between those ele- 
.mentary schools in suburban areas and those located in highly concentrated^ 
minority group areas. , - - . : 

(f) Both the State Boards o f Education! in Oregon and Washington 
have stated an expressed need for this kind of research,. 

V ^ In-service personnel development, programs are essential to the 
betterment and development of teachers * needs both on a personal and pro- 
fessional basis, It is anticipated as a result of this research study, 
higher education^ state boards of public instructionv- and public schools, 
will be able to plan and organize meaningful . personnel development pro- i 
grams in the area of career development and awareness. ^ 

been numerous states initiating career awareness pro- ■ 
schools; both Oregon and -Washington have conducted ■, 
arying degree.: Both Portland and Seattle Public Schools 
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have ex.peri?nsnf.ed The major thrust 

as nearly -as can be detarmined is that boch school systems are seeking ■. 
information v^hich: tfil V assis c in the. planning and. development of immedi- 
ate and long-range in-ser^7ice persorinel deyelopniGnt career awareness pro-, 
grams for: e lemon tar y teachers. ' 

.. This i.ei^earch could possible hava ImplicaLions to' other metropoli- 
tan areas, seeking c:o find solutions -to in-service personnel development 
■ •aeci:0o • " ■ \ ■ ' ■ * 

The' purpo-r'e. of the study is t:o der.ecmlne the. needs or priorities 
for needed change, in elementary teachers in order to carry out career 
awareness gcair. aiid- objectives. The findings oi t.he research should be 
of interesr f.r, the fol lo\v' i.ng areas r 

(a) Higher educ^jtif.n might better plan and organize teacher educa- ' 
tion programs t'cr metropolitan area school systems in meeting , the . ever 
increasing demands of in-service personnel deveJ.opment, The results 
could possibly be. of direct assistance to the Oregon State University 
Career. Educa t* Lou Center being created in Portland under a USOE grant. It 
would probably be. of direct assistance to Portland- and Seattle Public 
Schools in meeting the needs of elementary teaching personnel* The 
Personnel Departaient 3 of both cities might, better plan effective elemen-* 
tary personnel development programs , 

(b) St ,ate dep>artments of public education could possibly benefit 
from the findings, and be better equipped to advise other public schools 
as to alternative methods of carrying out in-service personnel develop- 
ment programs in the career awareness areas of education. 

(c) .Other metropolican areas might ■benr:vfit from the findings in * . 
planning career, .a^^-areness programs and ihs development of in-service 
personnel pr;ograms , • 

(d) The srudy might serve as a model for replica 
rafitropolitan citlesif . . 

" (e) Eusint?,S:^ and industrial institutions could possibly benefit 
from the tindings in preparing public informati.on materials for elemen- 
tary schools c . ■ / . 

(f ) The findings could assist subscancially in the development of 
curriculum, materials and instractional strategies in elementary schools. 

. / i ' . ■ ' ". ' - ,■ . . 

(g) tey identifying the needs or priorltie.s for in-service person- 
nel, development, federal, state and local agencijes might better allocate 
financial resources so that the highest possible return-on-investment 

in teacher hum.an r«-^.sources development might be attained. . . . 

^ • yp_c'ationa l Educato rs * Up^Date 

■' '—yr^ mil .M*«" -- „ , ^ ^ 

Objective - To pro^Ude 50 co 100 vocational ins rruc tors,/ selected by their 
local vocational iiducation directors.,, with the opportunity to up-date 
their skills in their occupational specialty^ . ^ 



■ An .M J V i 3iw y c o mLii i L r, e e ( c o I'np o s i. t: i oti : v o c a r: 1 <mi a 1 e d ug a 1 1 o n d i r e c - . 
tors' and inclustry expertis) will, guide and advise. th<? directoxv in the ■ ■ 
joperation of ^^'ocational. Educators^ Up-Dale." ' " . ' 

• Although it is expecfeed cha t a majoriuy of the participants will 
be selected from the primary area^ no teacher from any school in the 
State of VJashington villi be excluded iE the rsSi>.ources of the project will 
permit, or if the local vo'catioaal education dlx-£=ctor wi 11 provide the 
necessary funds for travel, lodgi.ngj, and subsistence. "Vocational Educa- 
tors * Up-Date'' is considered a pilot project during this initial year; 
hence the primary area concept; i.e*, a greater availabi lity of partici- 
pants and Job stations. 

There will be five areas of cGncencratlon; 

The 'very newest in welding equipment will be set up in welding 
shop at Reatun Vocational Technical Institute by the equipment manufac- 
turer. The proper use of this equipmean. will be taught , to the teachers 
by the manufacturers ^ representatives. '. ' 

The. program will accommodate no more than 25 participant s each 
rotating among the various welding machines; each getting enough "hands- 
on" experience to be able to weld (hence a, completed performance obj ec-. 
tive), on the aiachine(s) of his option. ; 

B usi ness Ed^.r-^ation ^ 

The coordinator will arrange for V^iands-on" experiences such as, * 
biit not confined to, the follov^ing: ■ . 

(e) Parcicipatlon by business education teachers in the secre- 
tarial pools of a large business concern so that they may be involved in 
taking dictation and typing letters/ 

(b) . '*In-basket" experiences v^rith administrators or business exec- 
utives providing live s ituat ions with the secretary (the business educa- 
tion teacher in this role) making the decisions. " ^ 

■ Distributi ve Education ■ 

Two areas of interest in this area might be: point of sale use. of 
the computer in "a modern department store such as Nordstrom Best, This 
could include a 'Hiands-on'* experience of funning the cash register com- 
puter, and using the scanner pencils as;an input device. This ; should be 
followed' by . a behind-the-scenes v lev/ of the output information of the 
computer and how it; is used to reorder merchandise^ check credit, control 
inventory level.s, and rank the selling efforts of.sales people. 

Another experience of val ue Is the hiring procedures'. of a large ■ ' 
. department score (The J. C^; Penney ' Company at Southcenter^ for instance). 
The D, E. instructor could observe the hiring procedures of sales people . 



including incer^viewing by the personnel manager. After observing some 
interviews, the ip.scructor could conduct some interviews under the guid- 
ance of the personnel manager. Then the two could analyze the attitudes 
and qualifications of the various insight" into what attributes a company 
is looking for in prospective employees. 

Auto .Mec hanics ' 

A major skill problem in this area is that of keeping current on 
new technological developments . Seminars are needed in such areas as 
rotary engines, and the lates t emission control devices ^ 

Electronics Technology 

The advisory ' committee noted skill deterioration in the areas of 
transitors and-iucegrated circulrry , In general^ it is felt that skill 
up-dates in electronics could best be accomplished by summer employment 
in the industry and one-day seminars. 

As described earlier 5 the up-date experiences and job stations ' 
developed by this sub-project will be maintained from year to- year a's. 
a part of the delivery system of teacher education- 

In addition to this^ additional training stations will be de- 
veloped for at least two succeeding years in different vocational skill 
areasj as well as different geographical areas of the state, t:^ 

The above timeline for the development of this delivery, system is 
recommended by the Program Administrator of Leadership Development and 
' the statewide. EPDA Advisory Conimittee. 

This type of **hands-on" training will become a permanent part of 
teacher training if the state of f ices will encourage technical insti- 
tutes and community colleges to commit to the program on an "FTE'^ basis'- 

4/ Cooperative Education 

Objectiv es - To organize and Implement training programs for 150-250 
experienced and/or potential cooperative educ^ators from all occupational 
categories to provide them with knowledge and understanding of the ■ ' 
emerging issues involved in effective: career development- This program 
will be carried out in the following phases and will be either completed 
or encumbured' by June 30, 19 73. 

Fort Steiiacoom Community College District No o- 11 (FSCC) will 
cooperate with the Coordinating Council, th^i. other community colleges, 
technical institutes, and common schools within the State of Washington. 
No teacher or potential educator will be excluded if the resources of . 
the project will permits FSCC v-yill also arrange appropriate certifica- 
tion of the training and/or college credit with Eastern Washington State 
College^, Pacific Lutheran ; University , and others - 



■"Thdre wlli be three coordinators ^rho are occiipatlonal special 
in cooperative education. Their duties fall, in foui: areas: 

■ ■ . ■ ' ■■' ' ^ ■ , ■ ■ ■ . . ■ -y : ' 

(a^ selection- of the participants j • 

(b) arranging for all details of the Regional Training Programs 
which are scheduled to occur in June, 1973s - 

(c) evaluation of die accomplishment of the Regional Training 
Programs, and 

(ci) recommendauions for incorporation of the format for training 
into the delivery system of the state. 

The director and the three coordinators are responsihle for the 
overall planning and effecting of the project. • 

The Advisory Committee gives overall guidance "and direction, to the 
director of the Cooperative Educatioir Training Pro ject. The director * 
supervises the three coordinators and the performance contracts in the 
regional areas and articulates with the coordinato.rs and the consultants 
to Insure the effective implementation of the program. 

The three coordinators work with the consultant Specialists to see 
that the educational program is on schedule^ that the in^structors are 
completely informed and knowledgeable on the objective's of the projects, 
and that the proper quality of the experience is maintained so that a 
measurable evaluation may be performed at the termination of the regional 
meetings V " ■ 

The director will also be responsible for pubiicity on the program 
(letters, brochures, etc. ) as well as providing the cohesive integration 
between the above' mentioned components and the proper administrators of 
the Coordinating Council for Occupational Education in Olympia. V 

.Details of the regional meetings, dates , time, and sequence of 
prf^sentation-are to be determined. Topical areas could perhaps be some- 
thing of this nature: 

' (a) current trends in cooperative education., 

(b) contemporary issues in cooperative education/ 

(c) 6».xper.imental approaches to the world of work, . . 

(d) occupational awareness, and : 

(e) occupational opportunities and- releA^ahl: skills. ■ 

The variety and extent of the types of industrial and research 
experiences which will be maderavailable_ to -the participants will be de- 
fined by the director and. coordinators;. 



All cooperative educacorsj potential or experienced, who desire : 

to train in. thi.s specla Lized area are eligible to participate in the • 

projecc within the resources o£ the grant, the individuaLV and the . 
capacity of the Regional Training Programs r 

The community will be involved in this project through the citi- 
zen membeirs on the advisory coramittee* 

Industry will be involved through the training consultants in the 
Regional Training Programs. 

Educators or potential (cooperative educators) v;ill be the Co- 
perative Education Training Project„ , ■; ■ ' • 

^' The Professiona l Intergship Exchange Progr a m in Cooperative Voca - 
clona_l Education ' . - ■ 

Objectives - To aid vocat ional education in . more effectively recruiting 
and preparing educational^ personnel to meet the explicit needs of youth 
and adults for the world of work, Through the prof ess ional internship 
exchange program, teacher-coordinators and business/industrial repre- 
sentatives vill better understand and appreciate the complex nature of 
work and educatioHo Tescher-cjoordinators need to be; kept abreast x^^ith 
job changes, task analysis and. those areas of occupations which, will pro 
vide employment for 'the future. 

It is apparent that vocational teacher-coordinators of coopera- 
tive program.s need to be up-dated in their unders tanding. and apprecia- " 
tion of the changing job requiretnents in today's labor market. Through 
discussions with leaders in vocational educatipn, vocational teachers , 
industrial leaders and business management. It was determined that the 
need for conducting exchange ■ internship programs is essential. ■■; The 
feedback from the present ten centers is also evidence of this need. , 
The participants have all exhibited extreme favor and enthusiasm for the 
.progractio - ' ■ '■ ■ ■ ■ . ■ . ■ 

Teachers are anxious to becom^e involved in the project and busi- 
ness/industry is most willing to cooperate in fulfilling this need «■ The 
Washington State Coordinating Council for Occupational Education and ■ 
Eastern Washington State College : are much,, in favor of having teacher- : 
"coordinators involved in m.eeting professional development needs . It- is 
also essential that we meet the needs of youth and adults (including 
'those with special needs). Their need to become employable and to be 
.economically independent is the responsibility of vocational . education. 
The following major needs are met through this project: * 

(a) Ail vocational teachers need to have actual experience in . 
business/industry in order to make their particular discipline more 
relevant to stude-nts. The need for teacher-coordinators to understand 
the many ramifications of today's complex- business and industrial world, 
enables them to^go back to their Individual situations .and .produce * : 
creative programs in their schools* . 



(b)" SCuclents ' needs are more/ effecclvely met: bee the teacher- 

coordlnacor Icuox^s more precisely .what cognitive, • affective, and sensory 
objectives need to be .•^^compl.ished, - 

Butiipcss and industry biicome? more av/are of v^ocacional educa- 
tion needs bv participation' in 'the project and in return vocational edu- 
cation her )me.s more cognizant of business/ Indus f. rial needs „ 

(d) Vocational cooperative; students^ including students with ' 
^ipecial; needs , benefit from this program' by having a business or indus- 
trial J.eader in their instructional program. ' Thesr- leaders team-teach 
the cooperative, related, instruction with trhe teacher-coordinator. Voca- 
tional education needs to .acquire- greater assistance from business and. 
industry. Tiiis program fills that much needed gap ^ and it also enhances 
the opportunity for gainful employment for cooperative education students . 

V-J The need for greater participation .betv<?eeri business/industry 
and tf*acher training Institutions results in a more effective, teacher 
education in vocational education, 

^>tate Vocational Divisions need to become more involved with 
business, industry, and teacher training institutions . This project 
creates greater continuity in teacher training and the accomplishnient of. 
vocational teacher education objectives. 

It is of particular- significance that the needs of today ^s voca- .. 
tionai teachers and pupils are met through complete involvement. Busi- 
ness, industry .and vocation^^l education cooperate together in making the 
project a reievant and meaningful accomplishment * Greater participation 
becvjeen higher educatiouj the Coordinating Council for Occupational Edur : 
cation^ community colleges,v vocational-technicai ins titu tes , and local / 
school districts is essential/ This projecc is one that should be con- 
ducted on .a continuing basis and it is anticipated that in the forth- - 
coming years the total involvement concept between the various agencies, 
business and industry- would be met^ ■ : 

In order to insurfe :that . the project meets^ the needs of cooperative 
vocational teacher-coordinators, cooperative education students , youth 
with special .needs , business/industry;, teacher education and the Washing- ; 
ton State Coordinating Council for Occupational Education, it was essen- 
tial that objectives be formulated to carry out the purposes of the proj-" 
ect. It was necessary that evaluation of objective accomplishments be 
conducted and. that continued follow-up be' carried on upon completion of' 
phase, one* Tne following performance objectives were the central focus- 
ing points of the project; 

(^'") To provide ten teacher-coordinators v^rith professional experi- 
ence in a i-^ela ted business or industrial firm pertaining to their voca- 
tional instructional area so. that they will!- maintain an understanding 
and appreciation of the changing-.world of work. Through thi's experience 
they \\yould return to their individual situations to provide leadership 
in creating innovative cooperative programs to meet the needs of all 
j'outh needing and wanting vocational education/ . : .: 
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(b) To ascertain tein business/induscrial exchange teachers who 
will provide related instruction to cooperative vocational students and 
to youths with sDeclal needs. These students would include minority and 
disadvantaged groupso 

(c) To obtain the services of business, Indus try ^ public and pri- 
vate organizations and other agencies in order that vocational education 
may be carried on in a more effective environment. Meeting the needs of 
vocational students through this process will improve the opportunity for 
gainful employcnent, 

(d) To establish greater participation and cooperation betvreen 
to.acher-education and the State Coordinating Council. 

(e) To provide a pre-session and post-session for both the partici^ 
pacing teacher-coordinators and business/industrial exchange teaching 
representatives- To provide the opportunity for involvement between the 
participants in carrying out the project objectives so that the needs will 
be met and the professional improvement needs of teachers-coordinators be 
accomplished, 

(f) To provide ten business and industrial firms with the oppor- 
tunity to become more cognizant of their role in meeting the needs of 
today's, youth in a complex socioeconomic society, and to promote this 
concept on a continuing basis. Public agencies would also be included 
in this concepts 

6. Analysis of Personnel Development Programs for Vocational Education 
in the State of Washington 

Objectives - To analyze the personnel development programs for vocational 
education in the State of -Washington and assist the Coordinating Council 
for Occupational Education in developing guidelines towards an improved 
personnel development program delivery system. This program will be 
carried out in the following phases: 

(a) Identifying the role, of each personnel development program 
in the state including those in (1) four-year public colleges and uni- 
versities; (2.) chose provided by technical institutes and community col- 
leges; (3) those programs conducted by local school districts within the 
state; (4) those programs offered by the Coordinating Council and other 
agencies; and (5) other programs such as workshops, seminars, and confer- 
ences which lend themselves to personnel development work. 

(b) To determine, the background of training for vocational person- 
nel in the State of Washington including; (1) experience in related 
areas; (2) genera] education; (3) professional development; (4Vtechni- 
cal training (agriculture, DtEo, T & 1, etc,); and (5") total teaching 
experience. 

The survey of the four-year institutions as to the amount and 
depth of each vocational teacher training and in-service program being 
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conducted will be carried nu'c via a formal mall-out survey form which . 
wil"i be conducted under Che supervision of a panel of consultants 
(advisory groups). 

The survey of the comniuuity coJ leges, t; e<^'Jinlcal institutes, and 
common vScbools v7il.l be conducted through a formal mail-out survey to 
each of the directors (or 'equivalent) of v'ocar.ional programs in that 
InstituC'ion or agency- This survey will include seeking information 
regarding the r.ype and amount of orientat j.ori programs; and type and 
amount of .in-sei'vice training programs. 

The de.cermination of the backgrounds of. present teaching person- 
nel v;ii.l be conducted by: (l) random saaipling of the vocational certi- 
fication appiica.t ions located in the personnel office of the Coordi- 
nating Council for Occupational Education; and (2) by seeking that 
information that is currently available in the State Board for Com- ' 
munity College Education,, 

The local institutions wi]l cooperate directly with the Washing- 
ton State University in utilizing their present services and expertise 
in developing the necessary survey forms and sampling systems* 

This project will be conducted by rhe sub-project manager with 
part-time assistance from various clerical people. It is anticipated 
that approximately 1,200 hours vjill be necessary in the period from 
December, 1972^ through June 30, 1973, to complete this project. 

It is anticipated that the panel of consultants will be used in 
the place of lecturers and could utilize avS much as six man-days of work 
time« These consultants would be used in guiding the project and giving 
general overall advice^ 

Information concerning the project will be forwarded to each 
project participant such' as the various vocational directors- 

When the project is completed, the summary of the project will be 
made available through the Office of the: Coordinating Council for Occu- 
pat?Lonal Education, the Office of the Superintendent of Public Instruc- 
tion, the State Board for Community College Education, and the various 
public four-year colleges and universities/ 

This project will be assessed and evaluated by the panel of con- 
sultants as previously listed- The panel will address itself to mea- 
suring the extent to v/hich the stated objectives have been achieved and 
recommendations from them will be forwarded to the Personnel Office of 
the Coordinating Council for Occupational Education. 
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WEST VIRGINIA 



S tate Director of Voc atiicnal Ed ucatlon 

Mr, Fred W= Eberle 
State Capitol Buirdlng 
Charlescon^ Wesc Virginia 25303 



S tate Part F Coordinator ■ 

Dr. Charles Jones 
MarshaJ.l University 

Hurirlngton, West Virginia 25701 



Competen cy Ba sed Graduate P rogram in Voc a tional Education ^ I 
Sub-- con t r ac tor : Marsha 1 1 Uni vers 1 Ly 

This project, in. its first phase, of three phases, is designed to 
identify competencies needed by vocational education personnel appropri- 
ate to graduate education^ develop a competency based graduate program 
with options for selected career goals, and establish procedure?^ for 
evaluating prior competencies c 

2- Stratjsgigs for Developing Career JEdugation Programs , 
Sub-con tractor: Marshall University 

Designed to provide career education experiences for 120 public 
school adminii^trators, five one-week workshops v^ere held during the 
sumjmer of 1972 > ■ A practlcum in organizing for career education curricu- 
lum devel6"pnient follov/ed these workshops, - ' 

3o Occupational Education for the Handicapped , 

Sub-contractor: Brooke County Bo ard of Education j 
' ^^g^ Ag^ ^^S> ^^^st Virg inia 

Organized as a- summer institute followed by a practicum, this 
personnel development program, for twenty-eight teachers was designed to 
develop a curricuJ^um guide centering around the characteristics and voca- 
tional needs of handicapped students. 

^ ' ^^-"^'^SJPPi^X Educa tion for the Rural Disadvantaged , 
Sub-cont ract or: Fairmont State College , 
Fai rmont ; West Virginia 

Thirty vocational ceachsrf: from rural areas of the state are 
engaged in a teaching practicum following three weeks of. intensive train- 
ing. This intensi-ve training was designed to sensitize teachers in areas 
of identifying characteristics., learning and motivational problems , 
special ueeds^ and Integrating disadvantaged into the mainstream^ of voca- 
tional education « 

Consumer Educa tion fo r Depressed Rural Areas, 
Sub'-contractcr ! Gle n ville Sta te College. 

G lenville , West Virginia 

This personnel development program was designed as a summer insti- 
tute to be follovyed by a teaching practicum. Thirty teachers from six 
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•vocatiovial areas were involved in rhe invStitiite to design consumer edu- 
cation ufil Ls appropriate to cheir own spcic.ial izat.ion area* 



6, Career Ed u c at i on. Currlcaluai De vel.opiTient Work shqg^^ 
Sub-contractor : Raloi ^^h County Board of Education^ 
Becklevj Ue st Virginia 

As a personnel development supplement to a career education exem- 
plary project., a three-week workshop for 45 K-9 t eachers was designed, to 
involve teachers in comprehending, and applying concepts in career educa- 
tion Lo the development of teaching units In a blended curriculum. A 
practicum followed the workshop providing for the: implementation and 
evaJuatlon of the teaching units. 



1 . Doctoral Intern Program 

The purpose is to expand an intern program to two doctoral candi- 
dates per year which will. utilize the resources of the University of 
Wisconsin] Wisconsin Board of Vocational, Technical and Adult Education; 
and the State Department of Public Instruction. 

Currently, a department chairman in the area of accounting from 
a local t-^-chnical institute is enrolled in a doctoral program in educa- 
tional administration and is employed half-time at the State Board 
office. The candidate under the/'guidance'* of the EPDA Committee, and ■ 
EPDA Coordinator, is ^'housed" in the Bureau of Research, Professional and 
Student Development, " - 

The practicum experiences in accordance with university require- 
ments. State Board priorities, and the student ^s interests aptitudes and 
goals, consist of an initial orientation through interviews with five 
bureau-directors and state staff in several disciplines followed by in- 
depth "study" in an area of interest. The candidate is studying indi- 
vidual district budgets to be used as a basis for development of common • 
budget formats. Other experiences include Involvement in curriculum 
workshops, research seminars, meetings with advisory: committee and other 
state agencies^ state advisory council, education communications 

board, budget hearings, local directors meetings, etc. 



WISCONSIN' 



State Director of Vocari.onal Education 



State Part F Coordinator 



Mr- Eugene Lehrmann 
137 East Wilson Street 
Madison, Wisconsin 53702 



Mr. Roland J.. Krogs tad 
State Board, for Voc. Ed. 
State Department of Education 
Madison, Wisconsin 53703 
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2 . Proje c t Upgrade: Administrative Leadership In Vocational Curriculum 



Developmftinu 



The purpose is to upgrade curriculum planning, development ^ evalua- 
tion and administrative capabilicies of twenty local vocational education 
coordinators on the secondary level who would be used as a cadre to train 
one Viundred additional LVEC^s through a decentralized educational telephone 
network (KTN) . approach* The cadre was trained at a four-week seminar 
including topics, e<»g«, overall picture of vocational education, occupa- 
tional cluster concepts^ curriculum, development models^ diagnosis of needs, 
task analysis performance objectives, course construction, evaluation, In- 
servi?e staff development., etc. The ETN phase is progressing successfully 
with 120 participants « 

3e Lea dersh ip Development Seminar 

-The purpo>?e was to provide a five-day seminar to upgrade the pro- 
gram development, leadership and management skills needed by fifty newly^ ' 
appointed post-secondary vocational, technical and adult education coordi- 
nators, supervisors and administrators . 

Participants were involved In three days of simulation exercises as 
district staff-making decisions, plans, models, and prescribing action in 
several areas, ecg,, development of a district philosophy, district model 
for program development. Identification of needs, task analysis, imple- 
mentation strategi.es, instructional strategies^ evaluation, etc. Two 
days were spent in group activities on the following activities: manage- 
ment theories, MBO, staff development, staff motivation, human relations, 
communications, etc. 

Evaluation by the participants indicated a desire for a sequel with 
suggestions for modifications. A final report is being compiled^ 

V1B.GIN ISLANDS . ' 



State Director of Vocational Education 

Mr, Wilburn Smithy Jr« 
P. 0. Box 630 

St„ Thomas. Virgin Islands 00801 



State Part F Coordinator 

Mro Albert Lagster 
State Board for Voc. Ed. 
State Department of Education 
Charlotte Amalle, St. Thomas 00801 



The Department of Educati.on, Division of Vocational . and Technical 
Education has a publication entitled "Total Awareness — Total Commitment" 
which is the final report of projects funded in 1970-71 with Part F, 553 
funds o 
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REPORTS IN THE 

CAREER AND VOCATIONAL EDUCATION PROFESSIONAL DEVELOPMENT SERIES 



1. Coster, John K. The Development of o Vocotionol-Technicol Educotion Personnel Development 
Progrom in o Stote 

2. Coster, John K., and Nicholas L Paul. Seminor for Developing Stote Progroms for Vocotionol Edu- 
cotion Professionol Personnel 

3. Coster, John K., and Sue J. King. Conference of Vocotionol Educotion Personnel Development Co- 
ord inotors 

4. Drewes, Donald W. A Plonning System for the Implementotion of Section 553, Education Profes- 
sions Development Act, in Stote Agencies for Vocotiono! Educotion. 

5. Klein, Gerald. A Suggested Procedure for Preporing Budget Notes ond Contractuol Agreements 
for Projects Funded Under EPDA, Port F OUT OF PRINT 

6. Shook, Mollie W., editor. A Preliminory Survey of Professional Development Progroms Funded 
Under Section 553, Education Professions Development Act 

7. Shook, Mollie W. The Impoct of Vocotionol Educotion Professionol Development 



